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On October 7™ and 8", 2013 the Yerevan State University Center
for Gender and Leadership Studies organized its first conference
entitled “Gender Inequalities in the Labor Market: Challenges
and Solutions in Local and Global Context”. The conference were
organized in the framework of USAID three year partnership program
on women’s leadership “Advancing Gender Equality and Women’s
Empowerment in Armenia.”

The focus of the conference was on the causes and manifestations
of gender inequalities in the labor market. Gender differences in the
labor market of Armenia, the US, and Czech Republic have been
discussed and gender risks in the employment and entrepreneur
spheres have been analyzed. Gender segregation in the labor market of
Armenia and post-soviet space and polices to address the problem of
gender discrimination has been discussed during the conference as
well. Job announcements and gender socialization in advertising have
been described as factors influencing the gender segregation of labor
market.

Gender analyzes of the migration processes has been also in the
focus of the conference. The theoretical and methodological bases of
women’s unpaid housework have been analyzed and the challenges
working mothers experience were outlined during the conference.



UnyG dnnnjwonilG, np Ghipunnd . hwuwpwywywl Yyjwlph
wnwnpptip nnpuGipmy qhlnbpwjhG hhiGwiulnhpGoph pGGwpy-
dwl, nuundGuuhpdw@ b ypnionpjwl thnpdn, yunmwpynn bqpu-
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L<&-nd quyl dwywiltp nilGhgnn wyfuwwmwlpwjhG dhqpughwjh
wuwyiwbbibpmy <wjwunwlnd pGuyynn Julwjp nunlnd GG
wjwlnwpwp hpbklGg ny hwwnly gnpownnypltph Juunwpdwb
hhiGwlw6 Gtpnudp, hGsp, gnuiwpybnyg hwuwpwynipjub by
wywlnupwn JGnop yhpwagpynn wuwpumwlwlnipniGGtphG, unbn-
onwd £ YGng hpwyniGpGtinh b yuwpunwlwlnipjniGGaph wihwiw-
suhnipyniG: {nnuoGtph unyyG dnnnjuwonimd pGGupyynd t, pb
hGywtiu GG MoYynud uGwlg hpwyniGpltph, unghwjwlwb ntph,
wuwpunwluwlmpynbGatph, qblnbpwjhG YJwpopwwhwbtph hbwn
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This selection of articles which covers the discussion, study,
analysis, as well as conclusions and suggestions of gender issues in
different spheres of life, is among small number of works which are
carried out in contemporary Armenia. The discussions and solutions
of gender issues will contribute to adequate evaluation of women’s
significant role in society, will encourage women’s initiatives, men’s
and women’s equal protection, and relevant self-expression.
Particularly in the environment of current mass job migration in the
Republic of Armenia, women become the main potential bearers of
their non-traditional functions along with traditional responsibilities of
women dictated by society thus creating disproportion of women’s
rights and responsibilities. The book discusses the solutions to
women’s rights, social role, responsibilities, gender stereotypes and
what women’s role and place is in the modern world.

The discussion of different age group women’s issues is as
interesting as issues related to men and women, Armenian and foreign
experience comparative analysis which allows to identify and take
into consideration Armenian rich experience and the special role of
women in the family, workplace, education, etc.

It is valuable to identify the cases of women’s rights violations and
their cause effect relations and make suggestions which are meant to
overcome women’s rights violation in society.

I find this selection of articles useful for scientific, analytical, and
academic activities which can also be continual.

Doctor of Political Sciences, Professor A. Atanesyan

Head of the Departement of Applied Sociology ,
YSU Faculty of Sociology
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No society can afford to ignore the import economic role women
play in the financial well-being of families and in the overall
economic development of society. In Armenia, women constitute the
majority of college students yet upon graduation their labor force
participation does not match their educational levels. Policy makers
and employers must remove the barriers women face entering and
remaining in the labor force if Armenia is to utilize the full range of
talent and skills among its population. Research, education and
women’s leadership are crucial to solving this problem.

The essays in this remarkable collection cover the full range of
issues regarding women’s labor force participation from the attitudes
of Armenian college students toward women’s equality to the
experiences of women in pioneering fields like information and
communication technology. The authors present original research on
sex discrimination, on gender segregation in labor markets, as well as
on new trends in labor force integration and entrepreneurship. Some of
the essays address the special problems of sex work, youth
unemployment, working mothers, and women who are left behind in
rural areas by male migration. On the one hand Globalization has
created new opportunities for women to work, but too often in
unregulated and marginalized labor markets. Globalization has fueled
the worldwide migration of people looking for decent work in a global
economy grown more precarious. Old forms of labor exploitation like
sex trafficking, child labor, and slavery take new shapes. Social
movements are mobilizing people around the world to view labor
rights as human rights. In fact, in 2008 the International Labour
Organization (ILO) unanimously adopted the ILO Declaration on
Social Justice for a Fair Globalization based on decent work, social
protection, social dialogue and rights at work.

Women in government, labor unions and industry are playing a
leadership role in securing economic rights for women throughout the
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world and women in Armenia are no exception. A dynamic society is
one that finds a place for all of its people to participate in building a
fair and just economy.

Mary Margaret Fonow

Director of the School of Social Transformation
Arizona State University
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gnipjuwlp’ ujuwd Julwlg hpuwjwhwjwuwpnpjuwl Guuniwdp
hwjwunmw byl nuuntiGuliwl hwunmwwmnip niGitph nuwlnnGtph
nhppnpnynuiGtinhg hGsb hGpnpiwghnG b YnintGhyughnG wnbiu-
GninghwGhkph nupunid ulwlg niGhguwo thnpdhG: {tnhGwyGbpp
Ghpuywglnd GG hGpGwwhy hbtnmwgnunipniGlep  utinwjhG
funpwluwlnipjul, w)fuwnw)niljumd qblntpwjhlG ubqpbqu-
ghwjh, hGywybu Gwl wyjuwwmnidmy hGumbgpbm b dtnGhptign-
pjwl Gnp JhwnnudGtph yopwptippu: {nnquoGtphg dh pwGhup
2tipmwnpmyd G6 uvtnwlwl SwnwjmpniGitp YwwnnignnGtph, Gph-
nwuwpn gnpowqniplGtph, wzluwmnn dwjptiph b dhgpughwjh
wpniipmd dhwyGwy dwgwd Julwlg hhiGwjubnhpltpp: Uh
ynnihg qpwihqughw6 Gnp hGwpwynpnipniGlbp £ unbinond
Juwlwlg hwiwp wyuwwmbint, pwyg wybkih hwdwju sjupquynp-
ynn U dwpghGw] wyfuwnmwynijubtpmd: Gnpwihqughwjh wp-
pnilipnid gnpw] mGwmbunmp niind wpdwwwyuwmhy wluvwnwlp
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wnpnupnipjul UUU hnswwqghpp, npp hhuGynud £ wpfuwmwlph
nnpunid wpdwlwwwwmhy w2 fuwwnwlph, unghwuwul ww)ywm-
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Qunwywpmpjnilind, wphihmpynibipnd U wpmwnpnipjneG-
Gpmd Gipgpuwyywo Julwjp Jupbnp nbp G0 junmwpnid wdpnn9
wfuwphmd Julwlg nGntuwywli hpuwyniGplGtnh yuwpunuwlne-
pjwl hwdwp, b <wjwunwGh Juwlwp pugunmpnl 66 Jug-
unid: <wuwpwlynpjmbp nhGwdhy t, tpk wpnup nt wqGhy mGnk-
unipjwl junmgdwl dt9 dwulwlyhg E nupdintd hwuwpwynipjwl
pninp winuwuiGtphG:

Utiph Uwpgpliyp Dnlinni

Unghwjwluli thnpuwiipynidiiph nuypngh pliophti
Uphgnlivyh whypwlul hwdwjuwpul

-15-



Victor Agadjanian

Professor at Arizona State University

Gohar Shahnazaryan

YSU Center for Gender and Leadership Studies
Sinara Navoyan

PhD student, Department of Applied Sociology, YSU

GENDER ATTITUDES OF YEREVAN STATE
UNIVERSITY STUDENTS

Data of Sociological Survey

Introduction

Gender equality has been a topic of discussion in Armenian society
ever since Armenia gained independence. Just as many other post-soviet
countries, Armenia ratified various international conventions and
developed national polices to protect women’s rights and ensure equality
between men and women. However, the perceptions and attitudes of
people in regards to gender equality are not always positive. This is due
to a widespread opinion, that gender equality is something imposed by
the European countries, and the US, and might destroy Armenian
families, giving women more power, and empowering them to raise their
voices. Now, apart from the misinterpretation of gender equality, there
are also various factors specific to any patriarchal society that contribute
to the poor participation of women in politics, preventing the full and
effective involvement of women in the labor market. Among the main
obstacles influencing this situation, the following may be identified: lack
of economic and social capital among women; too much family
responsibilities for women; certain expectations that women (finding their
origin in Armenian cultural values) should be humble, play a secondary
and supportive role, and not pursue career ambitions with passion; the
well-known phenomena of the glass ceiling; and the defamation of an

organization and individuals who work for gender equality.
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In fact, during the past few years, Armenia experienced some backlash
in terms of gender equality. According to the World Economic Forum’s
Global Gender Gap Index, in 2012, Armenia was ranked 92™ out of 135
countries, and 114 in terms of women’s political participation. It is
important to note that a year before, in 2011, Armenia was ranked at
number 84 and 108 in terms of women's political participation'. In 2013,
Armenia slipped from 92 ™ in 2012 to 94™ and to 115 in terms of
women’s political participation. The overall change seems to be driven by
Armenia’s decreased ranking in terms of the economic and political
participation of women. Armenia is also consistently ranked near the
bottom with respect to health. This is due to the unnaturally high sex ratio
at birth as a result of sex-selective abortions. By virtue of this fact,
women’s political participation has decreased in the past 2 years (from
108, in 2011, to 115, in 2013, out of 135 countries)z. Currently, women
comprise only 11% of all ministers and deputy-ministers, 14% of those in
higher positions among public servants, and 10.7% of members of the
National Parliament. Only 5% of all ambassadors from Armenia are
women. Only 2% of women are heads of provinces, and there are no
women holding positions in Regional Governors Offices or serving as
Heads of Municipalities®.

Since the idea of gender equality and women’s rights has been
extensively introduced to Armenian society over the past 20 years’,
young people should therefore have been more receptive to these ideas.
The poor economic situation in Armenia, and the struggle of many
households to raise their children and live a decent lifestyle, should have
shown young people the benefits of gender equality. In addition, a poor

! http://www.weforum.org/reports/global-gender-gap-report-2011

2 http://www3.weforum.org/docs/WEF_GenderGap_Report_2013.pdf

? http://womennet.am/%D5%AF%D5%A 1%D5%B6%D5%A 1 %D5%B5%D6%84-
%D5%B0%D5%A1%D5%B5%D5%A1%D5%BD%D5%BF%D5%A1%D5%B6%D5%A
B-
%D5%AB%D5%B7%D5%AD%D5%A1%D5%B6%D5%B8%D6%82%D5%A9%D5%B
5%D5%B8%D6%82%D5%B6%D5%B8%D6%82%D5%B4-%D5%AB%D5%B6/
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economic situation should also contribute to the development of attitudes,
according to which, equal participation of women in the political,
economic, and social life might bring deep and consistent positive social
changes in Armenian society. However, a few surveys that have been
conducted in Armenia focusing on the attitudes of young people toward
equality, including the gender issue, show controversial results.

In a regional survey on attitudes of young people toward women’s
right’s in Armenia, conducted by the NGO Women’s Resource Center in
2009, showed that a majority of young people have positive attitudes
towards women’s participation in social life, but not a political one. And
about 50% of those surveyed agreed that women may also be actively
involved when it comes to decision making.

In a sociological survey, Gender Attitudes and Stereotypes in
Armenia, conducted by the Women’s Support Center in 2013, revealed
that, according to young people, the top qualities associated with
masculinity suggest that to be masculine, one must be “intelligent”
(67%), “strong” (56.9%), “caring (55.5%). The top three qualities listed
for women are “feminine” (65.9%), “modest” (63.6%), and “caring”
(59.2%). Respondents from all age groups, and both genders, are inclined
towards the notion that the decision maker in the family should be both
husband and wife. Yet, at the same time, a large percentage of the
respondents, almost 29% (16.6% of the post-independence generation and
12.2% of the pre-independence generation), believe that the husband
should be the sole decision maker in the family. Over half (61.1%) of
respondents, from the 16-29 age group, don’t agree with the statement
“politics is no place for a woman,” at the same time, respondents from all
age groups mainly agree with the statement “leadership skills are more
developed in men.” In the 16-29 age group, 45.6% acknowledged the
father, 18.9% the husband, and 5.7% the son, as an ideal male figure in
family. The extreme notion that only the husband can work outside the
home found the most support (51.8%) in the 16-29 age group.

In a survey conducted by the YSU Center for Gender Studies, within
the framework of a three year project entitled “Advancing Gender
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Equality and Women’s Empowerment in Armenia,” the aim was to
identify gender attitudes of YSU students towards men’s and women’s
roles in the political, economic, and social life. This survey also helped us
to understand the perceptions of YSU students about masculinity and
femininity, and what it means to be a good Armenian man and a good
Armenian woman, according to young people.

Survey Results Presentation

In Armenia women are vastly underrepresented in decision-making
and policy development. In addition, the percentage of women in senior
managerial positions remains very low. Women often lack confidence in
their own abilities to lead and get influential positions, as well as women
the necessary social networks which is considered one of the main factors
in making a successful career in Armenia. Another survey conducted by
CGLS in the fall 2013 on women’s political participation in Armenia
identifies several obstacles for women’s active involvement in the
politics, such as: 1) the image of women in the politics as “too ambitious
and masculine” and “not satisfied in the family/personal life”; 2) strict
expectations in terms of men and women’s roles and gender stereotypes
according to which ‘politics is not for women”; 3) a lack of economic
independence; 4) family responsibilities and the inability to balance work
and family due to overwhelming duties of women in the household; 5)
lack of social capital; 6) women’s underestimation of their capacities, low
self-esteem; and, finally, 7) the overall political culture in Armenia that is
not favorable to women.

At the same time, based on our survey, 50.3 % of YSU male students
and 82.9% of female students agree that “women and men should be
equally involved in the politics.” As we can see from this data, we
registered not only quite a large gender gap in the attitudes of YSU
students about equal participation in the politics, but the data also
suggests that men should be more involved politically than women.
Nevertheless, 25.4% of men strongly disagree with this statement. When
asked more concrete question about women’s active participation in the
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politics, however, the answers change. Furthermore, 83.5% of male
students and 60.5% of female students mentioned that it is not important
for a woman actively participate in the politics. And, again, there is an
obvious gender gap, although this time more men than women think that
it is not important for women to be involved in politics.

Statement Gender | Strongly | Somewhat Somewhat Strongly Not
agree agree disagree disagree sure

Womenand |y 05405 | 24.9% 20.8% 254% | 3.5%

menshoud | | |

be equally

involvedin | Women | 50.2% 32.7% 10.7% 6.3% 0.0%

the politics

In Armenian society, there is a widespread belief that men are the
main breadwinners and should always earn more than a woman, an
opinion shared by our respondents. The results of the survey show that
43.4% of YSU male students and 35.1% of female students strongly agree
that “a man always should earn more than a woman,’’ and more than
30.6% of male students and 24.4% of female students somewhat agree
with that statement.

Statement | Gender | Strongly | Somewhat | Somewhat | Strongly | Not
agree agree disagree disagree | sure
A man
always
should
Men 43.4% 30.6% 7.5% 17.3% 1.2%
earn more
than a
woman
Women 35.1% 24.4% 14.6% 22.4% 3.4%

At the same time, the majority of students agree that men and women
should equally take care of their children (65.9% of men and 87.8% of
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women). More students from humanities and social sciences strongly

agree with this statement (81.5%) compared to students from the natural
sciences (67.6%).

Statement | Gender | Strongly | Somewhat | Somewhat | Strongly | Not
agree agree disagree disagree | sure

Amanand | ppep 65.9% 19.1% 8.1% 6.4% 0.6%
awoman  oooooooloooo |l d L]
should

equally

take care Women | 87.8% 8.8% 2.9% 0.5% 0.0%
of their

children

Interestingly, when it comes to more general question of power

distribution, there is no agreement among men and the difference is quite
large. Thus, 48.0% of male students and only 15.6% of female students
agree that “men should have more power than women in the society.”

Moreover, 38.5% of female students strongly disagree with this

statement. There are more students from the departments of natural

sciences than from the departments of humanities and social sciences who
strongly agree with this statement (40.2% and 26.8% accordingly).

Statement | Gender |Strongly | Somewhat | Somewhat | Strongly | Not
agree agree disagree disagree | sure

Men Men | 48.0% 30.6% 7.5% 11.6% | 2.3%

always |- Lol ]

should

havemore | women | 15.6% 24.4% 17.6% 38.5% | 3.9%

power in

the society

The survey also reveals very clear gender differences in the

stereotypical perceptions of students toward the intellectual capacities of
men and women. To this effect, 47% of male students still share the bio
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deterministic approach and think that “men should always have more
rights than women, because they are biologically stronger and smarter.”
At the same time 64.9% of women strongly disagree with this statement.
Here we have also registered some differences among students from the
departments of natural and social sciences. If 21.6% of students from the
departments of natural sciences strongly agreed with the statement that
men should have more rights than women, because they are stronger and
smarter, only 13.0% of students of humanities and social sciences

strongly agreed with that statement.

Statement Gender | Strongly Bomewhat | Somewhat | Strongly | Not
agree hgree disagree disagree | sure

Men should
always have Men 27.7% 20.2% 15.6% 35.8% 0.6%
more rights
than
women,

because
they are Women 4.9% 10.2% 19.0% 64.9% 1.0%
biologically
stronger and
smarter

Moreover, 75.2% of YSU male students agree that ‘‘the most
responsible jobs are always better performed by men, because they are
smarter and more logical,”’ whereas 68.6% of YSU female students
disagree with this statement (among them 48.0% are strongly disagree).
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Statement

Gender

Strongly
agree

Somewhat
agree

Somewhat
disagree

Strongly
disagree

The most
responsible
jobs are
always
better
performed
by men,
because
they are
smarter and
more logical

Women

7.4%

23.5%

20.6%

48.0%

0.5%

In Armenian society, it has always been important for a girl to be a

virgin before marriage and the survey results confirm that nothing has
changed. In this respect, 83.8% of YSU male students and 68.3% of
female students strongly agree with this statement. Only, 3.5% of male

and 3.4% of female students strongly disagree that it is important for a

girl to be a virgin before marriage.

Statement Gender | Strongly | Somewhat | Somewhat | Strongly | Not
agree agree disagree disagree | sure

Itis Men 83.8% 6.4% 4.6% 3.5% 1.7%

important |- .

for a girl to

beavirgin | women | 683% 16.6% 6.3% 34% | 5.4%

before a

marriage

A high percentage of female students (90.2%) strongly disagree with

the statement “if @ woman doesn’t obey her partner/husband, his beating

her against her might be justified.” However, only 12.1% of male

students strongly agree, and 11.6% somewhat agree with this statement.
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Statement

Gender

agree

Strongly

agree

Somewhat

Somewhat
disagree

Strongly
disagree

If a woman
doesn’t obey
her partner/
husband, his
beating her
against her
might be
justified

Women

1.0%

2.0%

5.4%

90.2%

1.5%

The survey results show that both men and women think that a family

should be compared to a career for women. Twice as many men agreed

with the statement "a career can’t be on the first place for a women, a
Jamily should always be a priority’’ than did women (69.4% and 37.6%
accordingly). The picture is changing when it comes to those who

somewhat agree with the same statement though (19.1% of male students

and 35.6% of female students). This statement is more accepted among
students of natural sciences (88.2%), than among students of social

sciences and humanities (77.2 %).

Statement

Gender

Strongly
agree

Somewhat
agree

Somewhat
disagree

Strongly
disagree

A career
can’t be
on the first
place for a
women, a
family
should
always be

a priority

Women

37.6%

35.6%

14.6%

11.2%

1.0%

The Armenia Government has taken several steps to comply with

international gender equality standards, as well as developed national

policies. Armenia adopted some international conventions regarding
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women’s rights: UN General Declaration on Human Rights (1991), UN
International Covenant on Economic, Social and Cultural Rights (1993),
UN Convention of Elimination of all Forms of Discrimination against
Women (1993) and its optional protocol (2006), Beijing Declaration and
Action Plan, UN Fourth Conference of Women (1995), Revised European
Social Charter ratified by RA in 2004, European Convention on the
Protection of Human Rights and Basic Freedoms (2002) and its protocols,
and the Council of Europe Convention against action of Trafficking in
Human Beings (2008). Local Policies and National Action Plans to
promote gender equality have been adopted as well: Improve the Status of
Women and Enhance their Role in Society (1998-2000, 2004-2010),
Gender Policy Strategic Action Plan for 2011-2015, Gender Policy
Concept Paper 2011, 2011-2015 Strategic Action Plan to Combat
Gender-Based Violence (GBV).

The survey results show that more women than men (76.6% of YSU
female students vs. 33.5% of male students) strongly agree that the
Armenian government should do more to promote gender equality in the
country.

Statement Gender | Strongly | Somewhat | Somewhat | Strongly | Not
agree agree disagree disagree | sure

The
Armenian
government
should do
more to
promote Women 76.6% 13.7% 4.4% 2.4% 2.9%
gender
equality in
the country
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Statement

Gender

Strongly
agree

Somewhat
agree

Somewhat

disagree

Strongly
disagree

The
Armenian
government
shouldn’t
promote
gender
equality in
the country

‘Women

8.8%

8.3%

10.7%

70.2%

2.0%

The survey results show that a high percentage of men and women

agree that young women can play a very big role in the social, economic,

political and cultural developments in the country. However, more

women than men agreed with this statement (49.8% of female students
vs. 27.7 % of male students).

Statement

Gender

Strongly
agree

Somewhat
agree

Somewhat
disagree

Strongly
disagree

Not
sure

Young
Armenian
women can
play a very
big and
important role
in the social,
economic,
political and
cultural
developments
in the country

Women

49.8%

35.1%

7.3%

4.9%

2.9%

Attitudes about femininity and masculinity among YSU students

The majority of YSU students reinforce the widespread attitude

towards women’s appearance that prevails in the modern Armenian
society. Both male and female students think that it is very important for a
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woman to always take care of her appearance (41.0% of men and 49.3%
of women), more (52.0% of men and 47.3% of women) agree that is
important for a woman to always take care of her appearance.

Our survey showed that YSU students share a widespread traditional
attitudes prevailing in Armenian society towards the concepts of “an ideal
woman” and “an ideal man.” In Armenia, an ideal woman is always
presented as a mother, a wife and a daughter. Our survey also proved this
widespread attitude. The survey results show that being a good daughter
is very important for 70.2% of YSU female students, being a good wife is
very important for 79.5% of YSU female students, and being a good
mother is very important for 91.7% of YSU female students. The same
opinion is mostly shared by male students as well.

In Armenian society, men are usually considered the head of the
household and the main breadwinner. YSU students also share that
opinion- 86.1% of men and 90.2% of women think that it is very
important for a man to always take care and provide for his family. A
very high percentage of YSU students (100% of men and 99% of women)
think that it is important for a man to be a good son’. Similarly, almost
100% of men and women think that it is important for a man to be a good
father and a good husband.

More men than women (17.4% of YSU male students vs. 4.4% of
female students) think that it is not important for a woman to have a
fulfilling romantic and sexual life, but in general almost half of YSU
students think that is important for a woman to have fulfilling romantic
and sexual life. On the contrary, 45.1% of men and 34.1% of women
think that it is very important and 42.8% of men and 53.7% of women
think that it is important for a man to have fulfilling and sexual life.

Interestingly, the survey registered more stereotypes and prejudices in
the gender attitudes of students who study natural sciences, and the

> In the future surveys we will elaborate this statements more in order better understand
how Armenian society understand the concepts of “good son”, “good daughter”, “good
husband”, etc.
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opposite is true of attitudes toward sexuality for both men and women
among students in the natural sciences. More students from the
departments of natural sciences think that it is very important for a
woman to have fulfilling romantic and sexual life (26.2% of students of
social sciences and humanities vs 40.2% of natural sciences). Similarly,
more students from the departments of natural sciences (50.0%)
compared to students of humanities and social sciences (35.1%)
mentioned that it is very important for a man to have a fulfilling romantic
and sexual life.

Both men and women agree that a successful career is not considered
something very important for a woman. Thus, 35.3% of male students
think that it is very important for a woman to have a good education,
24.3% of male students agree that it is very important for a woman to be a
good specialist, and finally only 11% of male students think that it is very
important for a woman to have a successful professional career. The same
tendency is noticed when analyzing women’s opinions concerning these
statements: 46.8% of YSU female students think that it is very important
for a woman to have a good education, 41% of them think that it is very
important for a woman to be a good specialist, and only 26.0% of woman
think that it is very important for a woman to have a successful
professional career. On the contrary, the high percentage of YSU students
think that it is important for a man to have a good education, to be a good
specialist and to have a successful professional career.

Gender gaps in the attitudes on women’s participation in social life
has been found as well: 61.5 % of female students think that it is
important for a woman to have an active social life and a lot of friends vs.
34.1% of male students. At the same time, both men and women think
that it is important for a man to have active social life and a lot of friends.
As for politics, 54.9% of men and 38.5% of women think that it is not
important for a man actively participate in politics. If there are certain
gender gaps in the attitudes of YSU students in terms of the participation
of men and women in the politics, social life or on the issue of romantic
and sexual life, there is consistency in the attitudes of YSU students on
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men and women’s role in the preservation of national traditions and state
religion.

In addition, 24.9% of men and 31.7% of women think that is very
important for a woman to be a guardian of Armenian traditions, while
46.8% men and women think that it is important for a woman to be a
guardian of Armenian traditions. Both YSU men and women students
think that it is important for a woman to be a good Christian (79.8% of
men and 90.2% of women). The survey data also shows that a large
number of students think that it is important for a man to be a guardian of
Armenian traditions (33.5% of men and 38.0% of women think it is very
important, more 49.7% and 48.8% accordingly think it is important). The
vast majority of YSU students also agree that it is important for a man to
be a good Christian.

Conclusion

1. Gender stereotypes, including those toward women’s social and
political roles, and women’s intellectual capacities, are much more
widespread among YSU male students than among female
students. Stereotypes toward women’s roles are also influencing
men’s perception of violence against women. Additionally, more
men than women agree that violence against women may be
justified.

2. Stereotypes among men toward gender roles are interconnected:
those who agree that men should always have more power in the
society also agree that men are biologically smarter, and more
logical than women. Similarly, those who agree that a woman
should be a virgin until getting married, also agree that a career
can’t be a priority for a woman; rather, a family should always be a
priority.

3. There are obvious gender gaps (leaning towards favoring men)
among the attitudes of YSU students toward the roles of women in
politics, social life, and towards women’s sexuality. At the same
time, there is consistency among the student’s perceptions of
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traditional roles of men and women. Both men and women agreed
that it is important for a woman to always take care of her
appearance, and be physically attractive, and it is important for a
man to take care of his family and be the main financial provider.

. In general, YSU students agree that both men and women should
be equally involved in the children’s upbringing.

. Even though both men and women agree that a man should always
earn more money than a woman, in general, much more women
strongly disagree with the statement that “men always should have
more power in the society.” It is interesting though that women
don’t really see a strict correlation between money and power.
Some 60% of YSU female students think that a man should always
earn more than a woman, but only 40% agree that men should have
more power in the society. There is also quite a strong correlation
among attitudes of men on the issue of power and money: a similar
percentage of men agree that men should earn more and have more
power (73% and 78% accordingly).

. Half of YSU male students share the bio-deterministic ideology,
and think that men should have more rights than women, simply
because they are biologically stronger and smarted. And only 15%
of women agree with that statement.

. A large percent of male YSU students (75%), also think that men
are smarter and more logical than women, and this is why most
jobs with a lot of responsibility should always be performed by
men. Only 30% of women agree with that; moreover, 68% of
women disagree with this statement.

. If there are gender differences in the perceptions of men and
women with respect to political and social roles of women, then
the issue of virginity seems to be perceived as extremely important
by everyone regardless of their gender. Ninety percent of men and
84% of women agree that it is important for a girl to be a virgin
before marriage. At the same time, 73% of men and 85% of

-30 -



women think that it is important for a woman to have a fulfilling
romantic and sexual life.®

9. Almost one quarter of YSU male students justify beating a woman
in the event that she doesn’t obey her partner/husband.

10.Historically, family has always been a top value for Armenians,
and the main role of women has always been that of a housewife.
YSU students support this attitude regardless of their gender, and
think that family should be a priority for women.

11.The traditional interpretations of “an ideal man” and “an ideal
woman” are still very similar among YSU students. In general,
students value characteristics traditionally attached to the concept
of “a good man” and “a good woman.” Generally speaking, an
“ideal woman,” according to YSU students, is a well-educated
wife and a mother, who always takes care of her physical
appearance. Although it seems that there is more pressure on men,
because a generalized “good man” is the one who should be a good
son, a good husband, and a good father, and also be a good
specialist who always takes care and provides for his family, there
are also expectations that men should have an active social life, a
big circle of friends, and relatively more YSU students feel that it
is an obligation for Armenian men to be a guardian of national
traditions.

12.A vast majority of students agree that it is very important for
Armenian woman to be a good wife (99% of men and 98% of
women) and a good mother (98% of men and 99% of women).
Less students, however, think that it is important for a woman to
have a successful career (even though there are some obvious
gender differences here as well: 46% of men, and 62% of women,
said that it is important for a woman to have a successful
professional career). When it comes to a successful career for a
man, the picture is drastically changing: 90% of both men and

% It has not been specified in the questionnaire whether the statement about romantic and
sexual life concern includes married women or not.
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women agree that it is important for a man to have a successful
career. Moreover, if only 8% of men think that it is very important
for a woman to have a successful career, the number is drastically
increasing when the question is aimed at men (42% of men agree
that it is very important for a man to have a successful career).
13.Similarly, the characteristics of “an ideal man” are highly
appreciated among YSU students. Almost 100% of students agree
that it is important for a man to always take care and provide for
his family, to be a good son, a good husband, and a good father.
14.Our survey once again proved widespread opinion, that education
very often is perceived as a part of the dowry of an Armenian
woman. The vast majority of YSU students think that a woman
should have a good education (93% of men and 96% of women),
but at the same time the number of those who said it is important,
or very important, for a woman to have a successful career is
substantially less, especially in the case of men (46% of men and
62% of women). Those who think that men should have more
power in the society also agree that a career can’t come first for a
woman.
15.At the same time, it seems that women don’t see themselves as
having a successful professional career, but see themselves as good
specialists (95%). This finding might be interpreted from different
perspectives: 1) women are lacking self-confidence and don’t have
high career aspirations, and 2) women think that being successful
in a career might compromise their family life and challenge their
traditional roles as wives and mothers. It is also interesting that a
high percentage of men (93%) think that being a good specialist is
important for a man, compared to those who think that is also
important for a woman (77%), whereas women equally value the
importance of being a good specialist for both men and women.
16.Men also show a big resistance towards women’s active
participation in social life and having a lot of friends. Twice the
number of women, as compared to men, agree that it is important

-32 -



for Armenian women to have many friends and be a part of
different social networks. At the same time, 91% of men think that
it is important for an Armenian man to have a big circle of friends
(for a comparison, only 44% of men share the same opinion in
regards to women).

17.Forty-three percent of YSU male students agree that it is important
for an Armenian man to be involved in politics, and only 8% of
YSU male students share the same attitude towards women’s
political participation. There are differences in the attitudes of
women as well: 31% of women agree that women should be
actively involved in politics, and 54% of women appreciate men’s
political participation.

18.Religion seems to be a very important attribute for both men and
women, but more women than men agree that it is equally
important for Armenian men and women to be good Christians.

19.The data collected showed that young Armenian women who think
that the Armenian government doesn’t do a good enough job at
promoting gender equality in the country, and more than half of
YSU male students also agree. Similarly, twice the number of
young women than men agree that young Armenian women can
play a very big and important role in the social, economic,
political, and cultural developments in the country. Those who
agree that women should be equally involved in the politics also
agreed that the Armenian government should do more to promote
gender equality in the country,

20.In general, students of social sciences have more liberal views that
students from the departments of natural sciences.

21.No significant age differences have been registered in the attitudes
of YSU students.
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Research methodology

Research approach: The study uses a quantitative research approach.

Sampling Design: A stratified multistage probability sampling has
been used. The sampling was stratified by faculty, specialization and
years in school. The sample size is 369, when N= 9430, a=0.05, s>=0.25,
A=0.05, t=96

n=(1.96)* *0.25*%9430 =369
(0.05)**9430+(1.96)**0.25

Selection of individuals from the rosters involves a random start and
then proceeds with the selection of every kth element from then onwards.
In this case, k=(population size/sample size). It is important to note that
the starting point is not automatically the first in the list, but is instead
randomly chosen from within the first to the kth element in the list.

Survey sampling

Women Men Total
Age 16-20 73.4% 90.7% 82.8%
Age 21-25 and over 26.6% 9.3% 17.2%
Total % 100% 100% 100%
Total number 205 173 378

Timeline and the survey implementation: The survey was carried
out during the period of October 4th- December 13th, 2013 with support
from volunteer students from the Faculty of Sociology.

Response/refusal rate: There were no refusals by the students. We
got two rejections from the Dean of Faculty of Geology and the Dean of
Faculty of International Relations.

Data entry and analysis: The data were processed, cleaned,
organized, and analyzed using SPSS.

-34 -



YL hlpipnp Unupwliywdb,

Uphgnlivgh whipwlul hwdwjuwpwbh wypnpliunp
Q-nhwp Cuwhlimqupjulb,

Qhlinhipughli hippuwgnypnipnilitiph b
wnwglinpnnipyul GNS fhlippnbh pliopkl
Uhliwpw bunfnjulb,

G jhpunwljul unghninghugh wdphnbh hugjgnpn

G4 U vk MESUUT L <UUULUU U GE ARUT LA VELR
4.5v1-6MU3hy LAt cNrIVEM R

Unghninqhwlpuli hliypuwgnipnipjuli wpnjniliplliph hwdwnnip
Ghphwjwmgnid

Q.LGntpwyhG nuundGuuppnipynitGGiph b wow9lGnpnnipjul GMNL
ytGunpnGh «G-hlnbpwjhl hwjwuwpnipjwl hwumwwmnuin b juGwig
hgnpugnuip {wjwumnwlind» funpugpny towdjw dpwqgph 2powlw-
ynud wlghugnwo unghninghwuwl hbmwgnunipjul Guuunwyl tp
puwgwhwjnt] GNL muwlnnGbph qtlntpuwyhG nhppnpnynidGtpp pw-
nupwlwl, minbtuwuwb, b unghwpuwul pwquyunltpnmid wnnw-
dupnuig b Julwbg nhptph yepupbpyuy: <bnwgnunnipymbp Gub
0qltg Utiq hwuljwlw] 6N nuwlnnGiph yuwwnybpugndlbpp dwu-
ynithGnipjuG U YuwGwghnmpjwl, hGywbtu Guwb  Gphunwuwpnltph
nhppnpnynuip «juwy hwy mmudwnpn» b «quy hwy YhG» (hGhne Yytpw-
phipjwy:

Gqpuljugnipynm Glkp

1. GhlntpwyhG Yupopwwunhwtinp, dwuGwynpuwtiu yuGwbg hw-
vwpwlwliwl nt pwnupuwywl nhptph b JuGwlg dunwynp
JupnnnmpjniGGhph 2nipg, Jwwm wybth (wyG nwpwond nGhG
N wpwywl ubnh, pwl hquiwl utinh nuwnnGtpph ypow-
(nd: Quwlwlg nbptph Guudwdip Jupopwwumhwbtpn Gub
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wgqi GG julwlg hwlnby ponlnmpjwl Yybpwptpju] wnnuw-
duwpnulg payuwnuiGtnh ypw: UYth gunm mnudwnpnhy, pwG
Juwlwjp hwdwdw)l GG, np Julwlg Guudwdp pnlnipniGp,
Yuwnnn k (hG6 wpnupugyuo:
. GtlntpwihG nbptiph nipe wmnudwppulg Jupdpwnhuwbpp
thnfujuuuygyud ta: ‘Lpwbp, nyptp hwdwdw;l GG, np wmnu-
dwpnhy hwuwpwynipjwb dto niGhG wybih hpfuwlnipyniG, Gulb
Jupomy GG, np mquiwnpnhy YaGuwpwinptl wytih fubjugh b
wytith mpwdwpwlng GG, pwl Juwlwjp: Ujnwu Ynnihg Gpwip,
nyptp dnnwonwd GG, np YhGp whwmp £ wwhwywbh YnwunipynilGp
UhGsb wintuGnipyniG Gub uponwd b6, np ny pb JunphtpwG, wy
pGunwlhpn wnwelGwjhl whwmp k 1hGh YGng Yywbpnud:
. EML nuuwlnnGtph nhppnpnpmudGtpnid Juwl wylhwyn qtiGnk-
puwjhG wwppbipmpynGlbp  (hwynd nhyh  wowybmpnilp
nnwiwpnulg mwnil) punupwluwl b hwuwpuyww Yywa-
pnud YGn9 ntinh, hGywtiu Gwl YGng utinwlwlnpjub Ytpwpbtp-
Juyr: UhllnyG dwdwGuy YGng b mnuiwpgm wjwlnuiulb
ntintiph pnip9 nuuwlnnGiph wwwutpugnuiipp hwinGyGnud
tl: O mnquiwnyhy, pt’ Julw)p Juponud GG, np YGng hwdwn
Juwnunp £ dhpm hng wmwlt] wpmwphGh dwuhlG b $hghijuwbtu
hwdtjh 1(hGh, huy wnuiwpgn hwdwp Juwplnp £ hnquyg
plunwlhph dwuhG:
. Canhwlnip wndwdp, GML nuwwlnnlbpp hwdwdwyG GG, np
nnwiwpnhy b julwjp yhunp L hwjwuwpuwwbu Gipgpuyjuo
1hGEG tphfuwGbph nuunmhwpwlynpjuwl gnponiy:
. [OtL U mnudiwnpghy, U juGw)p hwiwdw) G6, np mquiwpnp
whwp L dhym wybh Jwn gniwp Juunwlh, pwb Yhip, nln-
hwlnmp wndwdp, Jwwn wybh dko pyny Juluwyp jupuyjulu-
whu hwdwdw)G 66 wyl nmbuwytnhG, np «nqudwnpgp thon
whtwp L wybh pwwn hfuwbnipniG niGklw hwuwpwlnipjul
Ubig»: L<mwppppuyui £, np Juluwjp hpuwwGnid skG mbulnd
fuhun thnfufuyyuwomp b thnnh b hyfuwbnipjuwl dhol: GML
niwwlnnnihhGph 60%-p Juponwd t, np mnuiwpnp whwp L
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wytih ywun npud Juwuwnwyh, pwl YhGp, puyg dhwyG 40%-G t
hwdwdw)l, np wnuwdwpgp hwuwpwynpjul dh9 whwnp L
wyth 2w ppfluwlmpyniG niGhGw: Snquiwpnulig dnun thnnh
U hpjuwlnmpjul dhol hwpwptpwlygmpjnilp wytjh mdtn E.
73%-n Jupomd L, np wmnwdwpgp wybih Jwn wtnp L
Jwuwnuwlyh, b 78%-p Jupond k, np mnuiwpnp whnmp L wybih
2w hfuwlnipyniG niGtlw:

6. 6N wpwywl utinh nuwbnnGtph Youp hwiwdhw b wyl qu-
nuthwpwfununpjnilp, np nmnuiwpnhly wbwnp £ wybih jwun
hpwyniGpGtin nuGhGwG, pwl JuGwp w)l yupg yuwudwnny,
np mnuiwnpghy YEGuwpwlnptl wybh mdtn GG U fubjugh:
Yuwlg dhw)G 15%-0 £ hwiwdw)G wju mbtuwltnhG:

7. ENL wpwlwl utnh niuwlnnGtph WGd dwup (75%) Jupond t,
nn wnnuwidwpnhy wybh puiwgh b mpuwdwpwlnn GG, pwl
Jwlwyp, nwuwmh ke wwunwufuwlwwmynipmnil wwhwlonn
wfuwwnwuntintipn whwnp £ dhpn qpuntigGbl wnmnuiwpnhl:
GQuwlg dhwjl 30%-0G £ hwiwdw)l wju wnbuwlbtnhb, huly
68%-n pnhwlpwwtiv hwdwdw;G sk:

8. Gph wlwlg punupwlwl b unghwjwlwb niptph pnipe tnud
wwutpugnuiGtipnd Jul qblntpwihG wmwppbpnpmGGtp,
wyw Ynuumpjwl fulinhpp fuhun upunp L ponph hwdwp
wiljwhu ubnhg: Snwdwpnlulg 90%-n U Ywlwlg 84%-n
Juponud GG, np YhGp wtwmp L Ynyyu (hGh winwulnipjniGhg
wnwy: Uhulnyy6 dwiwlwly mnudwpgubg 73%-n b Jubwlg
85%-n Juponmd GG, np YGn9 hwdwp Yuplnp L nmGhGuyg
gnhwgnighs nndwGwhl b ubinwlwl Yywlp:

9. GM wpwlwl utinh nuwlnnGhph qptph vy pwnnpnp hwiw-
4wyl £, np YGnop Junpkih t ototy, tpt YipehlGu sh hGuquin-
ynud hp qnigpGytpngp / wintuGniG:

10. NwuniwyuwlnptlG hwjbph hwdwp pGunwGhpp Gnbp E pwpén
wndbp, b mGwjhG mGnbtunthh {hGEp nhunwnpyyt) L npybu YGng
hhdGwywb ntp: 5N nuwlnnltpp hwdwdaw)G GG wyu nhppn-
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pnpiwlp U, wlywfu ubnhg, Jwpond GG, np pGuwlhpp
Juwlg hwiwnp wtwmp £ (hGh wnw9GuwjhG:

11.«bnpiuuyuG wnnuiwpnni» b «pphwuyul Yang» dwuhl
tnwo wjwlnuyul yunybpugniGtpn ginbu hudipGyind GG
nuwlnnGph dnn: CGnghwlnp wndwdp, nuwlnnbGtnG wpdlun-
pnud GG «quy mnudwpn» b «quy Yhl» wjuwlnulub pGonipu-
gntipp: Cun GNL muwlnnGhph’ «pnbwuyul Yhlp» juyg YhGa
nt Ywjnl b, nd dhpm hng L wmwlnmd hp wpunwphGh dwuh:
Snwiwpulg wwpwqwmnd wybih wwn hwuwpwljwlwb
Gimd Ju. «quy wnuiwpnp» whwp b {hGh qwy npph, wy
wunwhG b qwy hwjyp, hGywbtu Guwb jwy dwulwqbn, ny thywn
hnq £ mwlnd hp pGunwGhph dwuhl b Gnpwybiu wywhnynd
wjl: «Lwy nnudiwpnn» ywhwp £ nltliw Gub wynhy hwuw-
puwyuwywl Ywhp, nGytpGtph (wyl powlwly: 65NL nuwlng-
Gtph wytith Wto wmnynup Jupomd k, np hwy mmudwnpnp wqqu-
JhG wjwlnmjpltph wwhwywlnnp wtwp k 1hGh:

12. MuwlnnGtph vnjup qubquon hwiwdw)G t, np hwjy YGng
hwdwnp Juplnp £ (Gl quyg Yht (mnquiwpnyubg 99 %-n L
Julwlg 98 %-n) L (wy dwjn (mnudwpnubg 98 %-np b Ju-
Gwlg 99 %-n): NuwbnnGtph wytih phy mnynul b, vwyw)a,
Junonwd, np YGng hwiwnp Jununn £ niGtlGw; hwonn Yuwphbpw,
pbl wjumtin Jul npny wyGhwjn qblntpwjhG mwuppbpnipyniG-
Gtn. mnuwdwpnjuig 46 %-n b qubwlg 62 %-p Juponwd b6, np
YGn9 hwdwp Juwpunp b niGtGwy; hwonn dwuGuwghnwyw
Junphtipw: Sqwdwpnulg Yuphtipwjh dwuhG hwpgiw6 dw-
dwlwly yuwwuytpp Yupndy thnfuynd E: SnudwppiuGg b ju-
Gwlg 90 %-p hwiwdwyl t, np mqudwpnp whwp b niGhGw hw-
onn Juphtpw: CGrn npnud, tph mqudwpnuig dhwjl 8 %-G L
Juwnpomy, np Yhlp whwp £ nmGhGw hwonn Juphtpw, wuyw wjn
phyp Yupni wénd t, tpp hwpgp yepwpbtpnud L nnudwnpn-
Julg (mnuiwpnyuig 42 %-n Jupunpnid E nqudwpnne hw-
onn Juphbpw):

13.'vnyyG Yhpuny «hgwpuwiuwl nqudwpnne» pnipughp fjuhun
wpdunpynud £ 5N niuwlnnGtph Ynnihg: NuwlnnGbph qpbph
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100%-n hwdwdwjl £, np mquwdwpnp wtwmp L hnqu hp pG-
nwlhph dwuplG U Jupnquiw Gmpuwybu wwywhnyt] wyG,
1hGh wy npnh, jwy winwuhG b quwy hwyn:

14.Utp hwpgiwl wpnilpp bu dby wliqud wuwwgmghg w)G
nwpwdywo mtuwltinp, np hwy YGang YppmipyniGp Jwwnm hw-
dwju pGywynd £ nputiu odhwn: MuwlnnGtnh 6G)nn dtow-
Jwulimpynilpn Jupond b, np Yhlp yhwnp £ niGhGuw qwy Yppne-
pjnl (mnuwiwpnyuig 93%-p b yubGwlg 96%-n): UhulnyG dw-
dwlwy YGn9 hweonn Juphtpwl YupunpnnGhph phyp twjwin-
ptlG phsy E hwwnuwwbtu wnnudwppuig powlwlymd (nnw-
dupnuig 46%-n b quGwlg 62%-p): ‘Lpwlp, nyptp Juponid
LG, np mnuiwpghy wbwp L wybtih pwwn hpfuwlnmpmni nGb-
Gwl hwuwpwynipjul dke, Gl hwiwdwjl GG, np yuphtipw
sh upnn wnwohl wmbinnud (hGt) YGng hwdiwp:

15.UhuGnyyG dudwlwy Jubwjp sk6 mbulnid hpklg npuyytu hweonn
JwphtphumGtn, vwljw)i mtulnd GG hpklg npybtu (wy Jwu-
GwqbtnGtp (95%): Uw YJupbih £ dbGwpwll) mwppbp mbtuw-
YtwGtphg. 1) yulwyp ynGhl hGpGuunmwhnipnil b hbnbw-
puwp smGEG pwpén quphtipwh dquumiGhp, U 2) julwjp Jup-
onud L6, np hwonn Jwphtpwl Ywpnn b juwlqupb pGunw-
Gtywl YwlphG b fpwhinmb] hptGg wjuwlnuywb ntpG hppl
YhG b duwyp: Nywqpuy b, np mqudwppjuig dto dwup (93%)
Juponwd k, np mnuiwpnm hwdwnp Juplnp £ juy dwuluwgbn
thGtp, U dhwyG 77%-G & quplunpnud wyG YGn9 hwdwp, dhGsnbn
Julwyp (wy dwulGwqbtin hGtp hwjwuwpuwwybu uplnpnd GG
hGsybu mnudwpnulg, wjlGwbtu £ hpklg hwdwn:

16. Snquiwpnhy Gwb gniyg GG mwhu d60 nhdwunpnipyniG hwuw-
puwljuwlw6 PJuwlipmd YGn9 wlymphympjuwl U pGytplGtph quya
powlwy niGtlwm Guundwdp: Gpym wliqwd wybih wwmn
Juwlwyp pwl wnnuiwpnhy hwdiwdw)G GG, np YGng hwdwn
Juplnp E wwm pGytpGap mGtGuwp b mwpptpn unghwpuwywG
guwlgbpnd wywhy (hGtp: Uhtulnygl dwdwlwl wnudwpng-
Julg 91%-p Jupond k, np hwy mnuiwpyp whwp £ mGhGw
pGytpGtph dGo ppowl (hwdtdwwmnipjul hwdwp, nnuiwp-
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nubg vhwyl 44%-G £ hwiwdhun wju yupohphl julwlg ytpw-
plipjuwy):

17. 5N wpwlwl utinh muwlnnGtph 43%-p hwdwdw)G k, np hwy
nnuiwnpnp whump L qpunyh pwnupuwyuwbnipjudp, b dhwjl
8%-G L Juplnpnud jwlwlg pwnupwlwl dwulwlgnipynilp:
Gulwlg nhppnpnpnuiGtipp GniyGuytu nmwppbpynd 6. 31%-p
qwponud £, np Juwlwyp wbwp L wlwmpynptl qpunytb
pwnuwpuwlwlnpjuip, huy 54%-np wpdunpnid L mnudwpniuig
pwnupwluwl dwulGwlgnipymln:

18.4pnlp Jwwn Juplnp E pb’ mnuiwnpgiubg, pt’ julwlg hwdwp,
uwyuwyl wytijh wwn Julwyp, pwl nmnuiwpnhly Jupond GG,
np YGn9 U mnuwiwpnnt hwdiwp jwy pphunnGyu (hGhp hwyw-
uwpwwbiu Juplnp E:

19. <wjupwgnjud wnyjwiGbpp gnyg GG wygb;, np ulwp YJup-
omu GG, np << Junwyjuwpnipymp pujwpup wuwnwbp sh
nwlimd tpypnud qhlntpwihG hwjwuwpmpjuln Gywunbtim
mnnmpjuip, b GNL nuwlnnGtpp wytih pwl Yhup hwdwaw; G
E wju Jupohphl: LViwlwwbu tpym wlquwd wybh wwn
Jwlwjp, pwl wnwiwpnhy, hwdwdw;)l GG, np hwy Ywlwp
Juwnnn G0 pwnuwy guwn 866 U yuplnp nhip Gpyph unghwuywd,
mlntuwul, punupwliwl b ywlympuwjhl qupqugniiltph
gnpoplGpugnid: Lpwlp, nyptp hwdwdw)i GG, np Julwp
whwup L hwjwuwpuwwtiu Gipgpuyywo hGhé punwpuljwlne-
pjwl vbg, Gwl Yupomu tb, np {< Junwywpnipjnilp wtiwnp L
wythG wGh tpypnud ghlnbpuwyhG hwjwuwpnipjulp Guwu-
wmbnt hwdwn:

20.C0Gnhw6nip wniwdp unghwwlwl ghunmpynGGtph wlyny-
wmbtinGtph nuwlnnGbpp mGG6E wyth wquuujul mtuwbtn-
Gtp, pwl pGwghnnipjul nuwbnnGhpp:

21. 6N nuuwlnnbGph nhppnpnymuiGipmyd mwphpuwghl twywG
wnwpptipmpniGGtn skG qpubgyt:
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Maro Matosian
Women'’s Support Center, NGO

FACTORS AFFECTING WOMEN’S INTEGRATION IN
THE LABOR FORCE IN ARMENIA

There are several factors that hinder women from fully participating in
the labor force in Armenia, and most likely in all post-soviet states. Those
are gender stereotypes, which are associated with family traditions,
domestic violence and sexual harassment, and finally neo-liberal policies
in the market economy post 1991.

Often the reason for the lack of women is participation in the labor
force is not due to laws, but to the prevalence of traditions and patriarchal
thinking where women are often demoted to the kitchen and family roles
rather than to leadership positions. Understandably, such gender roles
limit women in achieving their potential and in becoming active members
of society.

For example, according to official statistics 58% of women and 42%
of men are in the labor force. According to civil society findings, the
picture is quite different - 34% women and 66% men. Also noteworthy is
that the vast majority of women are engaged in administrative work or in
the service sector. The picture of divorced women is even more dire -86%
of them are unemployed vs. 13% of divorced men. Other statistics also
point out the diminished contribution of women in Armenia's society. In
education, for example, while 69% of those who finish school are
women, only 25% of women are PhD candidates vs. 75% of men. In
politics, women have also suffered important losses. In 1985, there were
121 women members of parliament out of 219 seats. In 2013, there are
only 14 women out of the 131 seats and the majority of these women do
not adhere to concepts of women's rights. Similar patriarchal attitudes are
observed in the lack of women on political party lists since all party
leaders are men. The following data also confirms the above-mentioned
reasons. Women fill the following positions: Judges 21%, lawyers 39%,
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ministers and deputy ministers 10%, governors 0%, mayors 0%, village
mayors 8.3%. In post-Soviet Union countries, "women have not only
become the majority of the unemployed, but have also become
depoliticized and are largely left out of the government, political parties,
and the official public sphere" '.

In a survey that Women’s Support Center, NGO conducted, both men
and women interviewed could not identify positive role models in
Armenian society. Armenian “leadership” figures in general, whether
represented by politicians, intellectuals, or popular culture personalities,
are not exemplary or inspirational figures to look up to as role models.
This is especially negative for the youth who have no example by which
to shape their character. Given the diminished role of women in society,
this is an even greater factor of concern for them.

Gender issues have proven to be the most problematic aspects of the
transition from a communist to a capitalist system. All the neo-
liberalization measures and laws undertaken post-independence have
largely acted as a detriment to women. Thus, it is no surprise that even a
highly educated country like Armenia is so behind the times regarding
gender equality. This is also aggravated by the fact that Armenia adhered
to very traditional and conservative family values while part of the Soviet
Union, which despite the many efforts by the communists to improve
status of women has not changed gender perceptions in Armenia
specifically or throughout Soviet Union.

The Soviet political system in terms of gender equality was more
inclined to include women as workers. The communist leadership saw the
economic force women possessed and their potential to contribute to the
advancement of the state. It was acknowledged that the major barriers to

' Armine Ishkanian, Gendered Transitions: the Impact of the Post-Soviet Transition on
Women in Central Asia and the Caucasus. Perspectives on Global Development and
Technology. Volume 2, Issue 3-4 (Koninklijke Brill NV, Leiden 2003), p.476.
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the inclusion of women in the work force were religion in Central Asia
and traditional family values® in the Caucasus.

Nevertheless, formal legal equality did not translate into profound
change in the value system. This is particularly important to remember
given that the present government of Armenia approaches gender issues
on paper only. The non-organic, imposed reform of the Soviet Union
created a woman who could affirm herself outside the home but who
followed the same conservative traditions within the family. "...the
Soviet countries had no practice of monitoring whether gender equality
had been achieved in reality, the result of which can be seen in Armenia
today where most people state that men and women are equal despite
evidence of considerable disparities".

We notice that the government of Armenia practices the same Soviet
approaches today. For example, in 1956 Khrushchev deplored the relative
absence of women in prominent positions in Party and local
administration. Thus, he supported the creation of women's councils to
address the needs and rights of women®. Similarly, in 2000 the
government of Armenia established the Council of Women's Affairs. As
in present day Armenia, the communist party failed to produce women
leaders.

However, it is fair to note the many efforts and accomplishments of
the Soviet Union that improved the well-being of women. By 1980, 61%
of women in the Soviet Union were specialists and 50.9% were employed
in the Soviet economy. A quota system of political representation was
introduced’. The fact that Soviet policies were imposed rather than being
an integral conviction of the population was evidenced during the

2 Armine Ishkanian, Gendered Transitions: the Impact of the Post-Soviet Transition on
Women in Central Asia and the Caucasus. Perspectives on Global Development and
Technology. Volume 2, Issue 3-4 (Koninklijke Brill NV, Leiden 2003), p. 478.
3 USAID. Gender Assesment. p.14. August 2010.
* Armine Ishkanian, Gendered Transitions: the Impact of the Post-Soviet Transition on
Women in Central Asia and the Caucasus. Perspectives on Global Development and
Technology. Volume 2, Issue 3-4 (Koninklijke Brill NV, Leiden 2003), p. 481.
* Ibid, p.482
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collapse of the Soviet Union. During the late 1980s, there was "...nearly
absolute withdrawal of women from political life throughout the Soviet
states. This decline in women's representation began during the period of
perestroika as women lost their one-third representation in the local
soviets and the Parliament and intensified immediately following
independence"®.

The Soviet system created a socio-economic safety net for women
through guaranteed employment, medical services, childcare and various
state benefits, which offered women less partner dependency and more
mobility. The disappearance of this safety net by the transition to a
market economy of post-independence mostly impacted women and
contributed to the wide spread impoverishment of women, deterioration
of their living standards and the regression of women’s status in society.
According to the World Bank, in 2012 35% of the population of Armenia
was poor and 20% extremely poor. There is a tendency for women to
become even poorer. In 2008, 31% of women were homemakers, while in
2011 this number increased to 47%. Attitudes towards employment
outside the home and controlling behaviors by partners have also
restricted women entering the work force. Furthermore, one in every five
women leaves their job due to sexual harassment’.

As time passes, women are becoming more affected by the poverty
created by the neo-liberal policies especially pushed by the World Bank.
"The transition to market economy has not only, in many instances, failed
to remove the disadvantages for women in the Soviet system, but in most
cases it has actually intensified the gender asymmetry and inequalities."®

The high rate of sexual harassment in the work place, the unfamiliarity
with the economic market system, challenges associated with corruption
and monopoly, and patriarchal attitudes towards women in the workforce,

® Ibid, p.482

7 Amnesty International, No Pride in Silence. Countering Violence in the Family (Amnesty
International Publications, 2008), p. 12.

§ Armine Ishkanian, Gendered Transitions: the Impact of the Post-Soviet Transition on
Women in Central Asia and the Caucasus. Perspectives on Global Development and
Technology. Volume 2, Issue 3-4 (Koninklijke Brill NV, Leiden 2003), p. 484.
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have relegated women to yarmarka (bazaars), low paid service providers
or administrative positions - jobs that are less profitable and of no high
profile. The socio-economic situation is starting to have an impact on the
way society perceives and addresses women.

The degrading socio-economic situation has also been a stress factor
for families, evidenced by an increase in domestic violence and
alcoholism. An alarming number, half of those interviewed in WSC
survey, acknowledge that they know someone in their immediate circle
who is a victim of DV.

In several areas, we notice some significant shifts in the younger and
older generations. For example, when asked if a woman (DV) can attain
professional success as a politician, 76% in the 16-29 age group believe
that women can, compared to 43% in the 50-61 age group.

Another strong discrepancy we notice in the survey is the perception
of respondents regarding women attaining success in the political sphere.
While respondents believe that women can attain success in this sphere,
they do not consider that women possess leadership skills. According to
official statistics, 55% of women and 73% of men are economically
active (National Statistical Service of the Republic of Armenia, 2010) —
over 55% occupying predominantly jobs in the educational and health
system. Given that women are the majority, about 56%, of the population
(perhaps more), this points to women being vastly unemployed and, as
was also observed, underemployed. Most teachers are women, but the
managing board of the educational establishments is mainly represented
by men. Most doctors are men, and the middle and junior medical staff
are women. According to the State Employment Service Agency’s
website the most vacancies for women are store vendors followed by
cooks, bakers, and hairdressers. The obvious gender discrimination is
prevalent in the hiring practices as service provision jobs are allocated to
women while white collar jobs to men.

Furthermore it has been noticed that a 60% gap in payment of female
and male labor exists. In addition, even though the educational level of
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women is higher than men, still highly qualified women have difficulties
finding equivalent employment.

Finally, the patriarchal society in Armenia, which its prevailing
attitudes and stereotypes, is a major hindrance to the integration of
women in the labor forces. As we all know gender stereotypes reflect
common societal norms and attitudes as to how the sexes are expected to
behave. These notions are often created and reinforced by the media,
traditions, religion, or political and economic situations. We also know
that stereotypes perpetuate gender inequality, lead to discrimination and
even to domestic violence. Gender equality means that men and women
have equal opportunities and rights —not that men and women are the
same. Countries that treat women as second-class citizens are deprived of
a major contribution to their economic, social, cultural and political
development.

Here is the official data on women represented in the labor force:

There are few women, as compared with men, employed in the
following spheres for which the government keeps statistics:

e Construction (2.6% of employees are women)

e Energy [energy, gas and water supply] (15.1% are women)

e Transport and communication (17.3% are women)

In other spheres, women employees outnumber men, for example:

e In education (81.2% of educators are women)

e Health and social services (83.2% are women)

Some sectors, such as:

e Hospitality [hotels and restaurants] (56.9% women and 43.1%

men),
e Wholesale and retail trade (42.1% women and 57.9% men)

e Financial services (47% women and 53% men)

**% This presentation uses findings from two surveys one done by our organization the
Women'’s Support Center and the other done by “Business Pareta” LTD.
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FACTORS AFFECTING WOMEN’S INTEGRATION IN THE
LABOR FORCE IN ARMENIA
M. Matosian

Abstract

Women of Armenia are hindered to participate in the labor force due
to: a) gender stereotypes, b) domestic violence and sexual harassment at
work and, c) due to the neo-liberal policies in the market economy post
1991. The Soviet system of policy of gender equality was more inclined
to include women as workers in the society. The communist leadership
saw the economic force women possessed and their potential to
contribute to the advancement of the state. The Soviet system created a
socio-economic safety net for women through guaranteed employment,
medical services, childcare and various state benefits, which offered
women less partner dependency and more mobility. The disappearance of
this safety net by the transition to a market economy of post-
independence mostly impacted women, and contributed to the wide
spread impoverishment of women, deterioration of their living standards
and the regression of women’s status in society.
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K ChUuSUcNrUsNrM yiviLS PoSEELUT Y
40y U92901 enronvueere

U Uwpnujuli

Lwiwnnumuwqhp

<< whuwwnuwynijuynd julwlg JwuGwlygnipjulp fungplnnnnid
6" w) qliintpwjhG Yupopwwmhwtpp, p) punwityuwl prGnpynilp b
ubnwlwl nnGdqmpymGGtpp wpfuwmwynijuyny, q) htwmwgnuw-
Jul punuwpuwlulmpjniip wuwmnwnijuynd’ ujuwo 1991 pujuw-
Ghg: QtlnbpuwyhG hwjwuwpnpjul unytmwlwl punupuwlubni-
pjnilp hwygwo tp nhnwplt yulwlig qonun npytiv wuwwmned: Un-
UnitGhunwwl wowlnpynipjnilp nhnwpynid Ep julwlg minmbuw-
Jwl mdp b wnnblghwip' hognin wywhwnnipjul qupqugiwl dhwyG:
Unytimwijwl hwiwljupqp untinotg julwlg hwiwp wwywhny un-
ghwp-nlnmbuwlfwl dh nwpwop” tpuwuwynpjud qpunyuontpjud,
pd2quyuwl dwnwympniGGtph, tptjuwlbtph fuGwdph dwnwynipniG-
Gtph U nwpptp wy Whnwjuwl Gyuwunmitph dshongny, npnlp hptlg
htipphG GJuwqtignhl Juwlwlg YuwhijwompniGp b pGatinkghlG wybih
2w Gynilmpynil wuwwmw)nijuynid: Ujn wywhnynipjul Yynpniu-
un, npp wntinh niGhguy nijuyuljul hwpwpbpnmpniGlGaphl wigdw b
htim dtlutn, Gmwuntg Juwlwlg wnpuwunwgdwlp, YtpohGGtnhu
wlph npwih Jwwpwpwgiwlp b unghwjwlwl Yupquyhdwlyh
G(wquwbp:

DOAKTOPBL IIPEISITCTBYIOIIUE UHTET'PALIUM XEHIIINH
HA PBIHKE TPYJA APMEHUN
M. Mamocsnu

AHHOTAIHA

[IpensiTcTBUS U y9acTHsl JKCHIIMH ApPMEHMH Ha pBIHKE Tpyna
JCTEPMUHHUPOBAHEI: a) TEHACPHBIMU CTEPEOTHIIAMH, 0) JOMAIIHUM HaCH-
JIUEM M CEKCYaIbHBIMH JIOMOTaTeIbCTBAMH Ha paboTe, B) Heoaubepalb-
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HOU TonuTHKON Ha peiHKe Tpyda ¢ 1991 r. CoBerckasi cuctema reHaep-
HOW TIONUTHKK OBIJIa HampapjieHa Ha BOBJICYCHHE JKCHIIWH IPEUMY-
LIECTBEHHO B KayecTBe padoueil cuiabl. KOMMyHHM3M BHIEN 3KOHOMH-
YEeCKYIO CHIIY KCHIIMH ¥ MX MOTCHIHAT UCKITIOYUTEIFHO B KAYeCTBE pas-
BUTH TocyaapcTBa. CoBeTckas cucTeMa co3zaia 6e30macHoe ColalbHO-
9KOHOMYECKOE MPOCTPAHCTBO MJIsi KEHIIUH Yepe3 TapaHTUPOBAHHYIO
3aHATOCTh, MEIUIIUHCKHE CITYKOBI, CITy>KOBI yX0Jla 32 IEThbMH U Pa3lIny-
HBIC TOCYapCTBEHHBIE MTOCOOUS, UTO 00CCIICUNIIO KECHIIMHAM MEHBIIIYIO
3aBHCUMOCTb U OO0JIbLIyI0 MOOMIBHOCTH. McuesHoBeHHe 3TOl Oe3omac-
HOCTH B pe3yjbTaTe MepexoJa Ha PHIHOYHYIO 3KOHOMHUKY NPHUBEIO K
OOHUINAHUIO KCHIUH, YXYAIEHUIO WX Ka4eCTBA XKHU3HH M CHIDKECHUIO
crartyca B OOIIECTBE.
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GENDER DISCRIMINATION IN THE ARMENIAN
LABOR MARKET

Gender equality is a universal concept, which is protected by
international legal frameworks and national laws. Gender discrimination
in the labor market is has also found its place in legal frameworks, since it
is a global problem. The Republic of Armenia also faces this problem,
apparent in day to day labor relations. Gender discrimination may take
place any time during the working life of men and women (mostly
women). This paper concentrates mainly on inequalities that women
encounter in the labor market and in the workplace. The problems that
they face start from the application process and extend to the everyday
working practices, specifically, inequalities in the hiring stage;
inequalities in getting promoted in the workplace (the glass ceiling
effect); and unequal wage distribution. The actors that have as their
mission the prevention of gender discrimination in the Republic of
Armenia do so by actively campaigning and raising awareness about the
issue, as well as by proposing legislative solutions for the resolution of
the issue. Special state agencies have the right and responsibility to
oversee and audit the employer-employee relations. Despite the efforts of
government agencies, non-governmental organizations, and individuals,
the issue has been persistent throughout the years and remains one of the
main issues in labor market and in the workplace. There seem to be some
shortcomings in the existing legal framework of the country. In addition
there are apparent postponements what regard the implementation of the
commitments set forth by international treaties, to which Armenia is a
signatory.
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The objective of the paper is to observe possible gaps of the Armenian
legal system regarding gender discrimination in labor relations and to
examine possibilities of amending the existing laws or creating new laws
to tackle the issue of gender discrimination in the labor field more
effectively. Also several suggestions will be made regarding the
prevention of gender discrimination, and the enforcement of mechanisms
designed to deal with violation of rights on the ground of gender
discrimination in the labor market. In the first chapter, the paper will
concentrate on gender discrimination and its definition. It will also
illuminate what forms gender discrimination may take, in the labor
market and in the workplace, elaborating on the above mentioned
inequalities. The existing legal framework for preventing such
discrimination in Armenia will be presented in the second chapter, as well
as practical implementation of these laws. Finally, the European practice
regarding the prevention of gender discrimination will follow.

Definition

The International Labour Organization (ILO) as an internationally
recognized entity, gives major importance to equality in labor relations
and states that “Gender equality is not only an end in itself but also a key
means of achieving wider development goals that include: poverty
reduction; increased productivity and aggregate output; reduced fertility,
infant mortality, and child labor; and greater decision making and
bargaining power for women within households” (International Labour
Office, 2009).

Before going deeper into the subject it is necessary to give a definition
of ‘gender equality’. The glossary on equality between women and men,
published by the European Commission defines gender equality as the
following: “all human beings are free to develop their personal abilities
and make choices without the limitations set by strict gender roles; that
the different behaviour, aspirations and needs of women and men are
considered, valued and favoured equally.” Gender equality also refers to
“equal treatment and opportunities for men and women, the absence of
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barriers to economic, political and social participation on grounds of sex
and absence of discrimination on grounds of sex, either directly or
indirectly” (European Commission, 2004).

Both men and women can be victims of gender discrimination in the
labor market. In some societies, such as the Armenian, among other
determining factors, mentality creates stereotypes, and through
stereotypes plays a major role in the issue. Stereotypes, as defined by the
Cambridge University Press and as cited in the European Commission’s
Glossary of Gender and Development Terms is “a fixed idea that people
have about what someone or something is like, especially an idea that is
wrong” (European Commission, 2004). Stereotypes that have been
formed throughout history, come to associate men and women with
particular kinds of occupations, calling them ‘traditionally male’ or
‘traditionally female’ occupations. This becomes an issue when job
candidates of both sexes, who have equal capabilities of performing the
job responsibilities, are ruled out as considerable candidates for the job
during the application screening process.

Inequalities in the Hiring Process

Despite the fact that a large sector of the population still believes in
patriarchic predispositions, the empowerment of women in Armenia is
inevitable and has been apparent year after year. Participation rates of
women in higher educational institutions, as well as in labor spheres have
significantly increased. Through globalization, young women have now
become more informed about education and work options and the
advantages involvement in these fields will offer. However, women with
equal qualifications are still generally disadvantaged in employment
opportunities compared to men. They are often faced with discrimination
during the hiring process. To find the reasons for this inequality, one must
refer to the private sector. Nowadays women are responsible for a large
part of household duties, while men are usually free of such
responsibilities. In addition, women often sacrifice their careers by
putting them aside to concentrate on family. For this reason participation
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rates of women drop when they have children, while men do not have this
problem. This is as a consequence of societal expectations that women
have to be good mothers who take care of family members, as opposed to
engaging in an active work life. Moreover, many people assume that
mothers, and not fathers, have primary responsibility for the family; thus
creating artificial barriers of entry into, or progression in the labor market
for women (International Labour Organization, n.d.).

As a result many companies prefer not to hire women because,
assuming that household responsibilities would restrict women from fully
concentrate on their work. The solution of this problem does not only
regard the state, but it is important to eliminate the assumptions that exist
in society and the stereotypes by which they are directed. The State
should secure this support by various laws providing for mechanisms that
facilitate women's work — job balance. A good example for this is the law
on maternity leave, articulated in the RA Labor Code, Article 117, with
the title “Guarantees to Pregnant Women and Employees Raising
Children” (RA Labor Code, 2004, p. Art. 117).

The above mentioned refers to gender discrimination in the
preliminary phase of entering the labor market. However, gender
discrimination is also apparent in existing labor relations in the
workplace. The latter can be seen in the unequal distribution of wages
between men and women, as well as in cases of discrimination on the
grounds of gender when women are prevented from being appointed to
higher positions; this is the so called ‘glass ceiling effect.” The following
two subchapters will refer to these issues.

Inequalities in Wages

In many companies women are still paid less than men. Women are
rarely at the head of companies but in addition, when accessing it, their
pay is on average less than their male counterparts. This is a problem
internationally recognized and is evident not only in Armenia but many
developed countries as well. There are several international conventions
providing for the right to equal pay, such as: the preamble to the
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Constitution of the International Labour Organisation (ILO) stressing the
urgent need for the affirmation of the principle of equal work, equal pay;
the Social Charter of the Council of Europe, which contains in its Article
4 provisions on the right to a fair wage. Moreover, the UN Convention on
the Elimination of All Forms of Discrimination against Women, in
particular Article 11, paragraph 1 states that: “States Parties shall take all
appropriate measures to eliminate discrimination against women in the
field of employment in order to ensure, on a basis of equality of men and
women, the same rights.” Sections a) to f) are all relevant to the issue at
hand; however, section d) is particularly worth mentioning. It provides
for “The right to equal remuneration, including benefits, and to equal
treatment in respect to work of equal value, as well as equality of
treatment in the evaluation of the quality of work™ (United Nations
General Assembly, 1979).

Glass Ceiling Effect

Another type of discrimination against women in the workplace is the
‘glass ceiling.” This term was coined by Hymowitz and Schellhardt, and
first introduced in the Wall Street Journal in 1986, in an article about
barriers excluding women from the most senior positions of organizations
(Hymowitz, 1986). The term simply put, means the existence of an
invisible vertical obstacle, which restrains women from climbing the
corporate ladder, independent of personal and professional qualifications.
Regarding the legal solution to these problems, there are no laws that
state that companies must ensure women's access to higher positions.
However the "Glass Ceiling" phenomenon is just another type of
discrimination and a violation of women's rights that are prohibited and
sometimes punished, at the national and international legislative level.
For this reason appropriate mechanisms must be taken into account in
order to fight against this problem. In addition, it is essential that society
and companies alike abandon the stereotypes that women cannot be
leaders. Particular it is assumed that men are more practical and can more
easily take care of business management and situations of conflict,
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whereas women are more sensitive and unable to make crucial decisions
in stressful situations (Caprioli & Boyer, 2001). For centuries women
have been called the “weaker” sex and considered to be such, leading to
the false assumption that women are less capable, competitive, or
adequate for certain duties or positions. The solution to this problem falls
on the society and especially on businesses that need to integrate the best
practices to promote the presence of women in all levels of the
hierarchical structure. Several such practices are:

o Good practices in education and training: Businesses must involve
all employees, both women and men in the educational and training
process, creating collective awareness and interdependence.
Companies should put in place practices that would promote
gender equality at work.

e Good recruitment practices. Some companies are implementing
policies or quotas prioritizing the systematic need to hire women
with higher competences over men with inferior competencies.
These practices may be applied in all positions or may be limited to
only certain categories, with long term objectives of expanding the
policy onto other spheres where women will be more included.

o Good promotion and work organization practices. With this
practice, top executives or managers will identify women with high
potential, accept their competence to excel in their sphere, and
finally facilitate their promotion through coaching, tutoring, or
mentoring them until they receive a promotion. Finally, businesses
may ensure that women do not face the glass ceiling by providing
favorable work conditions that would not impede their capabilities.
This could include work organization, including offering flexible
hours, part-time work, telecommuting options, etc.

Republic of Armenia Legal Framework and International
Conventions
Armenia has joined several international treaties which contain
provisions referring to women’s rights, including the UN Convention on
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the Elimination of All Forms of Discrimination against Women and its
Optional Protocol; the UN Convention on the Political Rights of Women;
as well as other treaties included within the frameworks of the Council of
Europe (CoE) and the International Labor Organization (Yerevan Press
Club; Open Society Institute Human Rights and Governance Grants
Program, 2011). Armenia is a member to the Convention on the
Elimination of Discrimination against Women (CEDAW), Article 14 and
Protocol 12 of the European Convention on Human Rights (ECHR),
which defines and regulates discriminatory relationships. In 2003
Armenia also joined the European Social Charter, which fixes social
rights without discrimination with regard to gender. Armenia has stated
its support for several CoE documents including: the 1997 Declaration of
Equality Between Men and Women as Fundamental Criterion of
Democracy, Gender Mainstreaming (1998), “Gender Equality: a Core
Issue in Changing Societies” (2003), Declaration on Implementation of
Gender Equality (2009), the 2010 CoE Parliamentary Assembly
Resolution 1706(2010)1 “Increasing women’s representation in politics
through the electoral system” (Yerevan Press Club; Open Society
Institute Human Rights and Governance Grants Program, 2011).
Although these documents are not compulsory such as the above
mentioned treaties and conventions, however they are binding in the
sense that they create certain commitments and guidelines for the
Republic of Armenia. All the above mentioned come to compliment the
domestic laws of the Republic of Armenia protecting equality. The
primary sources are the RA Constitution and the RA Labor Code. Chapter
2 of the Constitution of the Republic of Armenia refers to “Fundamental
Human Civil Rights and Freedoms.” Article 14.1 of this chapter
determines the general law on equality, stating that: “Everyone shall be
equal before the law. Any discrimination based on any ground such as
sex, race, color, ethnic or social origin, genetic features, language,
religion or belief, political or any other opinion, membership of a national
minority, property, birth, disability, age or other personal or social
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circumstances shall be prohibited” (RA Constitution, 1995 , pp. Chp. 2,
Art. 14.1).

Article 14.1 of the RA Constitution declares the equality of people
before the law, setting the general law to which other laws must abide to,
prohibiting among other things, discrimination on the grounds of ‘sex’.
Nevertheless, in order to have a clearer and more precise understanding
of gender equality in the workplace defined by law, it is necessary to refer
to the Labor Code for the Republic of Armenia.

Article 3 of the RA Labor Code refers to the “Principles of Labor
Legislation”; paragraph 3 of section 1 of said article emphasizes the
“Legal equality of parties of labor relations irrespective of their gender,
race, nation, language, origin, citizenship, social status, religion, marital
and family status, age, philosophy, political party, trade union or public
organization membership, other factors unrelated to the employee’s
professional qualities” (RA Labor Code, 2004, pp. Art. 3, §1, Par. 3).

Paragraph 3 of Article 180 of the RA Labor Code, which refers to
“Organization of Remuneration for Work,” is clearer than the previous
one. It makes it clear that both men and women, with same professional
qualification should be treated equally while applying for job, therefore
receiving the same remuneration. Specifically, “In case of the application
of the qualification system of work one and the same criteria shall be
applied for both men and women and this system shall be developed in a
way, which will exclude any gender discrimination” (RA Labor Code,
2004, pp. Art. 180, Par. 3)

In addition to the fact that the existing laws are insufficient towards
combating gender discrimination in the workplace, there is a lack of a
comprehensive law that would regulate all the issues related to gender
equality and the prevention of gender based discrimination. Draft laws
“On Ensuring Equal Rights and Equal Opportunities between Women and
Men” have been in the stage of development for several years; however
they have not yet come close to coming to fruition.

Some steps have been taken aimed at ensuring balanced representation
of women and men in the legislative and executive branches of the
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Republic of Armenia, such as quotas and minimum percentages for
female representation. The Council of Europe Parliamentary Assembly
Resolution 1706(2010), urged the member states to have a more
proportional and electoral system to discuss not only raising the quota for
women (in the best case up to 40%), but also defining a strict order of the
party lists, where one male candidate should be followed by one female
candidate creating a gender-balanced system (Parliamentary Assembly of
the Council of Europe , 2010). In 2009, at the 43rd session of the UN
Committee on Elimination of Discrimination against Women, Armenia
was called upon to discuss the possibility of raising the suggested quota
to over 20% for female representation (Committee on the Elimination of
Discrimination against Women, 2009). However, the RA Electoral Code
preserves the quota for female representation in politics at 20%. The RA
Electoral Code also defines in Chapter 20, Article 100, paragraph 2 that
“...Women shall make at least 15 percent of the people included in a
party’s electoral list for National Assembly elections under proportional
system; moreover, at least every tenth person in a list shall be a
woman...” (RA Electoral Code, 1999, pp. Chpt. 20, Art. 100, §2). During
the latest parliamentary Elections in Armenia, held in May 6, 2012, all the
registered parties taking part in the elections with the proportional system
had adapted their lists to the above mentioned norm, having a 9:1 gender
balance ratio. This is a good first step in the direction of including more
women, but it remains to be an extremely disproportionate ratio.

In the program of activities of the RA Government for 2008-2012
ensuring gender equality was fixed as one of the priorities, it was noted
that the policy of the government “will be aimed at securing equal rights
and equal opportunities for men and women in the social, political and
economic spheres” (Yerevan Press Club; Open Society Institute Human
Rights and Governance Grants Program, 2011). According to an
assessment by the OSCE: “Though local legislation more or less provides
equal rights for men and women, in reality men and women do not enjoy
equal rights. Women are subject to all kinds of discrimination from
employment discrimination to domestic violence. Thus, while existing on
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paper, the larger part of the legislation remains unimplemented”
(Organization for Security and Co-operation in Europe, n.d.).

The 2004-2010 Republic of Armenia National Action Plan on
‘Improving the Status of Women and Enhancing their Role in Society’
was developed. In order to achieve the goals set by this action plan, as
well as in order to implement its international commitments, the Republic
of Armenia should follow some general guidelines while adapting the
reforms for the existing framework.

Among other suggestions, several suggestions that are directly linked
to the issue of gender discrimination in the labor field are the following:
encourage a balanced presence of women in the political and social life;
develop and implement programs aimed at defending women'’s rights and
ensuring their full participation in the social and political life; ensure the
efficiency of the national quota system, provided by the RA Electoral
Code; create special measures of ensuring the factual equality of genders
(Yerevan Press Club; Open Society Institute Human Rights and
Governance Grants Program, 2011).

Conclusion

Gender equality is a universally accepted and protected norm. The
principle of legal equality of genders is fixed in the Constitution of the
Republic of Armenia, and the supplementary legal framework of the
country. The Republic of Armenia Labor Code taking into account
equality prohibits gender based discrimination; moreover Armenia has
become signatory in many international documents and has undertaken
commitments in fighting gender discrimination. However, women who
constitute the majority of the population and the majority are still not
quantitatively much involved in top decision-making processes and are
not equally represented in top positions of the social, political and
economic spheres. The intellectual potential and organizational capacities
of women are not fully incorporated in the process of democratization and
development of the Armenian society. This is largely due to the
stereotypes engrained in the mindset of the majority of the population, but
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also due to the insufficient legal frameworks designed to prevent and
fight gender discrimination and inequalities women face in the labor
market.

Despite the fact that these legal frameworks exist and the fact that
Armenia has ratified several conventions in this field the, all of which
have high legal force and may be utilized when necessary, in reality they
are rarely applied, and do fully ensure the protection of women from
being discriminated against in the labor market. Therefore, a new separate
law on gender equality or prohibition of gender discrimination in
Armenia should be fabricated. Since adopting a new law is timely and
according to some government representatives also costly, an alternative
way of regulating gender discrimination in the labor market can be to
make gender specific and gender sensitive amendments to the RA Labor
Code. Finally, qualitative work should be implemented in familiarizing
the public with international standards of gender equality and aimed at
eliminating discriminatory stereotypes and mentalities.
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GENDER DISCRIMINATION IN THE ARMENIAN LABOR
MARKET
P. Kazhoyan

Abstract

Discrimination against women in the labor market is a broad issue,
which can be approached from several angles. This paper analyzes the
issue through a theoretical and practical scope concentrating on the legal
aspects. When dissecting the problem of gender discrimination in the
labor market it is crucial to pinpoint and recognize the types of
inequalities apparent. Some of the major types are the inequalities in the
hiring process as well as in wages, and of course the glass ceiling effect.
These inequalities are the result of many things; one of which is the false
assumption throughout the centuries that women are the “weaker” sex,
incapable of successfully holding certain positions. Combating this
discriminatory and incorrect claim and its consequences can be done
through good practices in education and training: good recruitment
practices, and good promotion and work organization practices.
International organizations and international law gives major importance
to equality in labor relations urging national governments to take
appropriate steps in tackling the issue and coming up with solutions to the
problem. Armenia has joined several international treaties and
conventions, which contain provisions referring to women’s rights. These
international commitments and guidelines come to complement the
existing legal framework of the country, mainly the Republic of Armenia
Constitution and Labor Code. Yet, the existing laws in the country are
insufficient towards combating gender discrimination in the workplace
since in reality they are rarely fully applied, and do not ensure the full
protection of women from being discriminated against in general and in
particular in the labor market. Draft laws have been in the stage of
development for several years and some steps have been taken aimed at
ensuring balanced representation of women and men in the legislative and
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executive branches, but as evidence shows this is not enough. Several
suggestions for improving the situation are as follow:

e  Familiarizing the public at large and the labor sector with
international standards and requirements of gender equality.

e Draft a new, separate law on gender equality/prohibition of
gender discrimination in general and in the labor
market/workplace in particular.

e Implement gender specific and gender sensitive amendments to
the existing RA Labor Code.

A5V LUSEYL SPUUWUY LARE3NRLE LU3SUUSUL3 U
UChoUSUcNrulisnrUr
N Qudnjuli

Lwiwnnumwghp

Gulwlg funpuywlnipmniip wpuwnmwynijuynd pujwluGhG
puwquwtipn hhdGwhwpg E, npp Jupbih £ ghuwpyt] dh pwGh ynndk-
nhg: UnyyG hnnggwoh ppowGuwlybtpnmd JtpnionmipjuG b GGpupyynid
ytpp Gpywo hhiGwhwpgh wmtuwuwl nt gnpoGwlyuwl wnwlgpp
hw)yh wnltny ngpuw hpuwywlywb gu)wumn:

Unwohl htipphG wlhpwdbym £ hwuljwlw] «qblntpwihl hwjw-
uwnpnipjnil» hhiGwlywb tgpnypl m wjl thwuwmp, np qllnbpwjhG
hwywuwnpmpniGG pp db9 sh withnthmd dGl qunuithwp, wjy wyl
wyth vto GuuwumwyltiphG hwubtnt yupunpugnyyG gnpohp t hwwn-
Juuytu wfuwwmnwlph nt qupqugiwl ninpuGhpnud: Upfuwmwyniljw-
Jmd ghlntpwyhG funpulywlnpjul hhdGwhwpgl nunudGuuhptihu
wwm Jwpunp E wopwGdGuglt] nt hwuuwlw] wpfuwmwniuynid
wnlw wihwjwuwpnipymbGitnph wmbuwyltpp: S-Ginbpwjhl unpw-
JwlnpjuwlG npny hhdGwywl wbuwylbip wniw GG w)fuwwnmwiph
ytpgGtint b wpuwwmwywpdbph, hGyybtu Gwb «wyuyb wnwuwmwn»
hwuluwgnipjul Eptynh nhyptipniud: Uju wihwjwuwnpnipjniGGtpp th
wnp gnponGGtph wpyniGpnd GG wnwowlnid, npnGg pynid | nunb-
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nhg Gynn wjG pjmip updhpp, np Julw)p «wytih pniy;» ubn GG, nwu-
wmh Gpwlg nidbphg Ybtp £ npny dwulwgqhunnipymGitipnud hwonnni-
pjwl hwulbp: bunpwlwlnpmb utpnn n ppwlwlnpjuip shwdiw-
wwwnwufuw@nn wju pjnip upohpp Junpbih £ hwnpwhwpb] hwdw-
wwunwufuwl JunptphG juy Yppnipjudp nt yipuyunpuumdwdp
wywhnytiny: Cwwn Juplnp £ Gwl Gnp ugptiph hwdwipdwG, ww)-
unGh pwpdpwgiwl nt wluwwmwlph dhyn juqiwytpyiwb hwonn-
Jwo dtfuwGhquiGiph Yhpwendp: Uhowqquphl juqiwytpynipniG-
GtpG nu optilpGtpp pwwnm VGO Juplnpnipjnl GG mwihu wpuwnmwl-
pwjhG hwpwptipmpyniGGtpnud qhlntipwihG hwywuwpnipjulp’ unh-
whny JupwwpnipmGGtphG wihpwdb)m puytip dtinGupyt; hhd-
Gwhwpgp Yphwlbnt b ngpu nomdGhpp qubhm Guuwwmwyny: {w-
Jwuwnwlp vnnpuqgply £ dh Jwupp ywpiwGwagntp m YnGytilGghwGtp,
npnlp wnlyymd G0 ulwlg hpwyniGpGph wuwpwnwwlnipjulp: UWyu
vhowqqujhl yuwpumuwynpyuwonpyniGGtnG b nintigniygGtpp jpuglinud
LG tpypnud wnuw hpwyjwlwl nqu)wumh powlwlyn, nph hhdGulywG
punugnighs dwul GG Juqind << UwhdwGunpnipinGli nt <<
wyfuwnwlpwjhlG optilughppp: WilnuwdklGw)lhy, Gpypmd wnlw
ontliptpp pwywpuwp 366 gqhlnbpwjhlG fpnpwiwlnpmipn wfuw-
nwjwjptpmd  GJuqbglbm  hwdiwp, pwlqh hpwjwlnmd gpulp
hwquntiy GG wipnnonyhG Yhpwnymd nt shG wyywhnynid Julwlg
wipnnowlwl wywpumwwlmpinilp ny wnopjw Yjwlpmd nt ng b
wfuwmnwyuwypnid: UpnklG dh pwGh wwph £ hlGy npn) ophGwqobip
Vpwlydwl thnymd GG, nt npn) pwjtp GG dtnGupyyt], npybtiugh
wywhnytl julwlg n mnuiwppljulg hwjuwuwp dwuGwygnipyniln
onkGunhp n gnpodwnhp dwpdhGatpmy, vwuwG hGywtu thnpép gniyg
L wmmwihu, wju shongunmubtpn pwjwpwp b6 Gpypmd qlilinpuyhG
hwujwuwpnipniGG wywhnytjme hwdwp: Lhphuwjuwglnd GlGp vh

pwlh wnwowpynipjniGGtp hpwyhdwyp punytine Guuwnwynyg
e  hwuwpwlnipjuwll nt qpunyuonipjul utijunphG owlnpwg-
Gty qtilnbpwjhl hwjwuwnpnipjwb showqqujhl swihwbh) (G-

nhG m wwhwGoGhph(,
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e uwmbtnot) Gnp, wnwGdhG optilp qlGntpwjhG hwjwuwnpnipjwb
/ qblntpwyhG fuwmpuywlnpjul wpgbjdwl dwuhl, npp
yGtpwneh qlGntpwhl funpuywlnpniGl pphwipuwybu n
w2 fuwnw)niuwynyd dwulwynpuytiv:

e < unjuw wuwwnwlpwjhG opkGugppmu qhlntpuwyhl huyuw-
vwnnipjwll mnnywd thnthnfumpyniGGtp Juwwmwpb] hw)yh
wnlbny qulntpwjhG wowldGwhwnnmp nGGtpn:

IT'EHAEPHAS JMCKPUMUHAILIUS HA PBIHKE TPY A
APMEHNN
I1. Kaoicosin

AHHOTUIHUA

JIMCKpUMUHAIMS JKEHIIIMH HA PBIHKE TPyJa OCTATOYHO MHOTOYPOB-
HeBas MpobiieMa, KOTOPYI0 MOXKHO paccMaTpUBaTh C Pa3HBIX CTOPOH. B
pamMKax IaHHOH CTaTbU MPOBOJUTCS TEOPETUYCCKUH W TPAKTUICCKHMA
aHanu3 JaHHOW MPOOJEMBI, C YYE€TOM IOPUAMYECKOro acrekra. [lpu
WCCEIOBAHNN TCHJICPHOW JAUCKPUMHHAIIMK Ha PBIHKE TpyJa OYEHb
Ba)XHO BBIICIMTh W TIOHATH THUIBl HEPaBEHCTBA, CYIIECTBYIOIIUE Ha
pBIHKE Tpyna. HekoTopblie MposBICHUs TEHACPHONW TUCKPUMHUHAIMH CY-
MIECTBYIOT MPU MpreMe Ha paboTy, B 3apIuiare, U, KOHEYHO Ke, B TAKOM
SIBICHAN KaK «CTCKJITHHBIN MOTOJOK». HepaBeHCTBO Ha PBIHKE TpyIa
TOSIBJIICTCS TIPH Pa3IMUHBIX (PaKTOpax, Cper KOTOPBIX PaclpoCTpaHeH-
HOE C JJABHUX BpEMEH MHEHUE, YTO KCHIIMHBI —3TO cJIa0bIii 1Mo, a cie1o-
BaTEILHO OHM HE B COCTOSIHMM JOCTHYh yCIieXa B HEKOTOPBIX Mpode-
ccusix. I[lomoOHBIC TPOSBICHHUS ITUCKPUMHUHAIIMK MOXHO IPEOJI0JIETh
yepe3 oOyYeHHE M TOTJIOTBOBKY COOTBETCTBYIOIIMX KaJpOB, & TaKXKe
MyTeM NMPUMEHEHHUS YCIEITHBIX MEXaHHU3MOB PEKPYTHPOBAHUS U MPOIBE-
JKEHUsT KajapoB. MeXIyHapOAHbIE OPTaHHW3aIllMd W 3aKOHBI YJENSIOT
OYeHb OOJIBIIIOC BHHUMAaHUE TCHIACPHOMY PaBEHCTBY B PabOYMX OTHOIIIC-
HUSX, MOOYXIash HAIMOHANBHBIC MPABUTEIBCTBA MPEANPUHATH COOT-

BETCTBYIOIINE IIIaTH ISl BEISIBIICHUS POOJIEMEI U ITyTEH €€ peIIeHHs.
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ApMeHus MoAmnucaa psij corjalleHuil 1 KOHBEHUUH, OTHOCALINXCS K
3alIUTE MPaB KEHIIUH. DTH MEXIYHApOAHbIE COTJIALICHUS U PYKOBOJ-
CTBa JOIOJHSIIOT YXK€E CYLIECTBYIOIIEE IOPUAUYECKOE 10JIE, OCHOBY KOTO-
poro coctaBisier Koncrutyuus PA u TpynoBoe 3axoHomatenscTBo PA.
TeM He MeHee, CYLIECTBYIOUIME B CTPAaHE 3aKOHBI HE JOCTATOYHBI JJIS
YMEHBILIEHHUs FeIHEPHON NUCKpPUMHUHALIUK Ha PBIHKE TPYyJa, MOCKOJIbKY
MIPUMEHSIOTCS] OYE€Hb PEAKO U HE 00ECIeYMBAIOT IONHOLUEHHYIO 3aIlUTy
JKEHILIUH B IOBCEHEBHOM JKU3HU U Ha PhIHKE TPyJa. Y Ke HECKOJIbKO JIeT
HEKTOpbIe 3aKOHONPOEKTHl HAXOJIATCS B IpOLECCe MMIUIEMEHTAlUH U
MPEANPHUHATH ATy UII 00ECIICYCHNST PAaBEHCTBA MY>KYHH U KCHIIUH Ha
YPOBHE 3aKOHOJATENIbHOW M MCIOJIHUTENbHOM BIAacTH, HO, KaK IMOKa3bl-
BAaeT OIBIT, TUX MEPONPHUATHIA HE JOCTATOYHO /ISl OOECTICUeHHsI TeHIeP-
HOIO paBeHCTBa B HameW crpaHe. Hipke npencraBieHbl HEKOTOpHIE
PEKOMMEHAIH IS YIyUIIeHUs] CHTyaliu:
e (O3HaKOMUTH OOLIECTBEHHOCTh C MEXAYHApOIHBIMU CTaHAApTa-
MU ¥ TpeOOBaHUAMU TSTHEPHOT'O PABHOTIPABUSI.

e  [loaroToBHUTH OTAENBHBIN 3aKOH O TCHICPHOM paBHOIPABHH / 3a-
MPEIICHNN TeHIEPHON TUCKPUMUHAIINY HA PBIHKE TPya.

e  BKIIOYNTH reHJEPHO-CEH3UTUBHBIE MOIMPAaBKH K CYIIECTBYIOLIE-
My TpynoBomy Konekcy PA.
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PERCEPTION OF GENDER-BASED DIFFERENCES IN
THE ARMENIAN LABOR MARKET

One of the primary contributors to gender inequality in Armenia is the
persistent disparities in political, social and economic opportunities
among women and men. Key measures of gender equality- women’s
voices, agency and participation are still not achieved and engagement of
women in the political and public life remains limited. Moreover, during
the past few years political and economic participation of women in
Armenia has been decreased. According to the World Economic Forum’s
Global Gender Gap Index, in 2012 Armenia was ranked 92" out of 135
countries, and 114 in terms of women’s political participation. Important
to note is that a year before, in 2011, Armenia was placed at the number
84 and 108 in terms of women's political participation'. In 2013 Armenia
slipped from 92 "in 2012 to 94™ and to 115 in terms of women’s political
participation. The overall change seems to be driven by Armenia’s
worsening ranking in economic and political participation of women.
Armenia is also consistently ranked near the bottom on health, because of
its unnaturally high sex ratio at birth as a result of sex-selective abortions.
Based on this date there is a decrease of women’s political participation
in the past 2 years (from 108 in 2011 to 115 in 2013 out of 135
countries)’. Despite the development of national mechanisms to support
gender equality such as the National Action Plan for Improving the Status
of Women (2004-2010) and the recently adopted Gender Policy
Document (2011-2015), as well as the work of women’s NGOs, multiple

! http://www.weforum.org/reports/global-gender-gap-report-2011
2 http://www3.weforum.org/docs/WEF_GenderGap_Report_2013.pdf
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manifestations of gender inequality in the labor market still remain. As
described in the World Development Report on Gender Equality and
Development (World Bank 2012), the roots of the labor market
inequalities are very lie on several domains. Contributing factors to these
critical issues include stereotypes concerning women’s role in society,
and the unwillingness of public, private, and even civic organizations to
promote human rights to integrate elements of gender mainstreaming
within their respective organizations. Another significant problem is the
adaptation of many international and national documents and policies that
are created under the pressure of the international community without the
understanding of the importance of practices, and culture of gender
mainstreaming in all spheres of the society.” Moreover, strategies and
policies are formulated in a very abstract and unrealistic way, without
detailed implementation plans, schedules, and monitoring indicators. *

In 2011, 51% of men and 49% of women were economically active in
the labour market. The percentage of the employed population distributed
by sex in 2011 consisted of 52% men and 48% women”.

The gender dimension of the unemployed population remained pretty
much the same for the past 4 years: 52% women and 48% men®.

These are the statistics for 2011 employed population by sectors of the
economy: public sector 58% women and 42% men, community sector
57% women and 43% men, private 45% women and 55% men, NGOs
34% women and 66% men’. Women are also under-represented in most
branches of the economy with the exception of education (82%), the
health and social work sector (82%) and service-producing activities of
households (72%)".

? A. Pittman. Exploring Women’s Rights and Feminist Movement Building in Armenia:

Learning from the Past and Strategizing for the Future. Open Society Foundation Armenia,
2012

* http://www.un.am/res/Gender%20TG%20docs/national/2011-

2015_Gender%20Policy NAP-Eng.pdf

’ Labour Force Survey for 2007-2011, National Statistic Service of RA.

¢ Labour Force Survey for 2007-2011, National Statistic Service of RA.

7 Households Integrated Living Conditions Survey, National Statistic Service of RA, 2011.
8 National Statistic Service of RA, 2011.
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In general, the economic activity rate in 2011 was 55% for women
and 73% for men. The male employment rate among the age group of 15-
64 was 50% and 43% for females of the same age-group. The gender
employment gap was 6.4 (in 2010 gender the employment gap was 11.7
for the same age group). Most differences within the employment gender
gap are reported in the age group of 25-54. In 2010, the employment
gender gap was 13.7, whereas in 2011 it was 5.4 for the same age group’.
The official male and female unemployment rate is almost the same:
10.9% and 11.3% accordingly. The unemployment gender gap in 2011
was -0.4]0, and 48% of women and 53% of men worked full time, 60% of
women and 40% of men worked part time, and 27% of women and 73%
of men worked more than full time in the year 2011.

There are slight differences compared to 2010: the percentage of
women working more than full time increased in 2011 by 6%''. There are
also obvious gender differences between employees and employers. The
percentage of employees consisted of 56% men and 44% women in 2011,
whereas the percentage of employers was 78% men and 22% women,
although more women are starting to become involved in middle level
management. Finally, the percentage of self-employed people consisted
of 53% men and 47% women. The following is the data of average
monthly net income distributed by sex in 2012: for men it was 137 808
AMD, for women 88 704 AMD'?.

Male unemployment rate in 2011 was 10.9, and female unemployment
rate was 11.3. In the age group of 25-55 (the most economically active
group) the highest unemployment rate is among women at the age 35-39
(22.7) and for men at the age 35-39 (16.1). The reasons for
unemployment are quite different for men and women. More women than
men lost their jobs in 2011 because of job reduction (66% women and
44% men accordingly) and family circumstances (12% women and only

? National Statistic Service of RA, 2011.
19 National Statistic Service of RA, 2011.
"' Labour statistics, National Statistic Service of RA, 2011.
2 http://www.armstat.am/file/doc/99477418.pdf
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1% men), while more men than women became unemployed due to the
completion of temporary or seasonal work (32% men and 8% women).

Table 3. Reasons of Being Unemployed, 2011 (%)

Reason Women Men
L 87.7 12.3
Family circumstances
. L 55.9 441
Job reduction, liquidation of the
enterprise
16.6 83.4
End of the temporary or seasonal
work
355 64.5
Other
45.9 54.1
Total

There are also obvious gender differences in the marital status of the
population. Among the divorced population 86% of women are
unemployed while only 13% of men are unemployed, and 89% of
widowed women are unemployed compared to 11% of widowed men.

Table 4. Economically Non-active Population by Marital Status"

Marital status Women Men
Singe 48.2 51.8
Married 48.1 51.9
Divorced 86.5 13.5
Widowed 89.1 10.9
Consensual union 30.7 69.3
Total 51.9 48.1

At the same time, the under-representation of women within the
labour market doesn’t match the statistical fact of women’s involvement

13 National Statistic Service of RA, 2011
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in the educational system. According to the statistic women are more
educated, but less represented in the high-paid positions.

The number of female students in state higher education institutions is
42,336, while the number of male students is 38,064. Moreover, in non-
state higher education institutions the number of female students is 8,163
and the number of male students is 6,74514. These numbers show that
women don’t fully use their human capital gathered during their
university years, and their knowledge and skills are lost after they
graduate from the university.

Even though the number of female students in higher education is
more than the number of male students on the Bachelor and Master
levels, the figures change on the level of Post Graduate studies. There are
69% of women vs. 31% of men enrolled in MA studies, 43% of women
vs. 56% of men on the Post Graduate level, and finally only 25% of
women vs. 75% of men hold Doctors of Science degreesls.

In order to find out the reasons and various manifestations of gender
based differences in the Armenian labor market, a sociological survey
was conducted by the Women’s Resource Center NGO with the research
grant from the Norwegian Institute of International Affairs

Attitudes towards Gender Roles

According to the results of the qualitative survey 61% of our
respondents work in their field of study and among them the majority of
women (40%). The data of our survey showed that the percentage of
women who never worked in their life is higher by 13% than the
percentage of men who have never worked. Very obvious gender
differences have been found in the reasons of being unemployed and not
looking for a job. Thus, more women than men answered that reasons of
their current unemployment status are inability to find a job (25% and
19% accordingly), family duties (20% and 0% accordingly) and family
being against their work (14% and 0% accordingly). At the same time

' National Statistic Service of RA, 2011.
15 National Statistics Service of RA, 2011.
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much more men than women are unemployed because they “can’t find
job with salaries appropriate for them” (43% and 12%). Survey also
revealed the fact that from working men and women, fewer women are
looking for a new job. It can be analyzed from at least 2 perspectives: 1)
women are more satisfied with their job; 2) women are less ambitious.
43% of our currently unemployed respondents are not looking for a job
and the vast majority of them are women. And again the main reason of
why women are not even looking for a job is a family being against their
work, while men are not looking for a job because they are planning to
leave the country.

Since the quantitative survey has been conducted mostly in the public
institutions and big private companies, the majority of respondents. 87%
has written contracts with their employers. The situation is completely
different in the services areas, which will be presented bellow. 38% of
respondents are not satisfied with their income and 18% are not satisfied
with the working conditions, but at the same time a very low number of
employees are not satisfied with the climate at the work place, especially
in the public sphere. This fact might be explained by low competition
among employees in the public institutions due to low salaries and low
social prestige of work. Even though the survey was anonymous 32%
refused to answer the question about their monthly salaries, from those
who replied the majority’s salaries range between 150-200 USD per
month.

As for the gender attitudes of our respondents twice more men than
women agreed with the statement “women shouldn’t work, they should
do only housework” (19% and 8% accordingly), with the statement
“those mothers who work are bad mothers for their children” (8% and 4%
accordingly). It turned out that more women think that they accept
criticism easier than men (59% and 36%). Interestingly, very obvious
gender stereotype has been found in the perceptions of men and women
of what both genders can/should do. And the most strict gender
stereotypes have been registered among men. Thus, for example, 73% of
men vs. 27% of women are sure that occupations that demand high level
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of competence, rationality and assertiveness are masculine only. 81% of
men vs. 65% of women agreed that occupations that demand high level of
dependency, passivity and nurturance are extremely feminine. Moreover,
twice as many women than men agreed that women are better team
workers and team leaders. Finally, a common attitude that women are not
interested to make a career was reported among 45% of women and 65%
of men.

At the same time service related industry'® is the second largest
category of women’s employment sector all over the world and currently
the number is increasing. Women who work in the service area are among
the lowest paid of employed women; it is also one of the most vulnerable
spot for women area in terms of sexual harassment and sexist
expectations'’.

Socio-Economic and Social-Psychological Status of Women-
employees in the Service Industry

All interviewed during the survey women (15) who are currently
working in the sphere of services in Armenia (mostly waitresses, sellers,
hairdressers, receptionists in the hotels, etc) are young women (20-35
years old) and have been educated as economists, midwifes, musicians,
artists, teacher, but couldn’t find job in their spheres or because of
ridiculously low salaries moved to the sphere of services. “I have been
working as a midwife, but I used to earn so little, that I have decided to
become a waitress. There are many difficulties in this sphere too, on a
daily base you are dealing with so many people with different attitudes
and mentality, but at least I have some money” (30 years old, a seller in
the market). “I couldn’t find any job as a musician, musical schools are
not accepting teachers, they all are full, and I didn’t know what to do, so |
decided to work here and to be sure I have some money every month,

'S All services have been private businesses.
' M. Andersen. Thinking about Women: Sociological Perspective on Sex and Gender,
1997, p. 121.
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even though the job I am doing is not the one I like and want to do” (25
years old, a cleaning lady in the hotel).

Another reason why educated women are working in the services is
that currently almost all public and private companies are accepting
workers with at least 2 years of work experience. And for all young
people regardless their gender it is becoming very difficult to find a job
by in their field of study.

Almost all interviewed women want to find another job and
considering this one as a temporary one. “I want to find a better job, for
example to be a seller- consultant in the market, to do more creative job,
but I never go back to work as a midwife” (30 years old, a seller in the
market). “I want to teach at the school, but I realize how small salary is
there, so I am staying here in order to have some money” (26 years old, a
waitress in a bar). “I am planning to go abroad, get some training and
then T will come back and find a better job here” (22 years old, a
waitress). “I don’t want to stay here a single day, but I have no choice,
until I find something else I can’t quit this awful job” (22 years old, an
artist).

Working Conditions, Contracts, Rights and Responsibilities

The majority of women is working 8-12 hours per day and are getting
around 200-250 USD per month. Working conditions depends on the
place; the worse situation has been discovered in the open-air cafes- the
absence of elementary utilities, such as a restroom, clean water. Workers
are supposed not only to pay for their food and water, but also to pay for
the paid nearby street restrooms or to go to the restroom in other cafes
and restaurants around. Also, if women are working till late night and
there is already no public transportation, they are paying for taxi
themselves. In general the level of satisfaction with working conditions is
average.

Of course, relationship with employers depends on the specific
situation, but in general the majority of our respondents has been facing
the same problems with contracts and working atmosphere regardless of
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place of work. Only 2 interviewed women has written contract or
agreement with their employers. The majority works without any
contract. Even those who have contracts mentioned that even if some
points in the contract are not met (for example, there is a constant delays
with salaries) the employer often times would say “if you don’t like the
way | work, you can go, someone else will replace you.” The absent of
written contract is also making women vulnerable in terms of getting
vacations and day offs. Since they don’t have any written agreements,
they are often times threatened that will be fired in cases of many
absence. “I feel very vulnerable and unprotected, because I don’t have
any written contract with the beauty salon, I asked my boss several times,
but I was told that I will never get any” (24 years old, a hairdresser). In a
very few cases, employees jointly complained and asked for the contracts,
but their complaints didn’t receive any answer, so employees simply
stopped their demands.

Majority of women is so happy that they have at least this job, that
they never considered some obvious discrimination as such. For example,
many of them are asked to work overtime, they are asked to come to work
during their vacations or day offs, but all interviewed women are not
considering these things as a violation of their rights. “These delays with
salaries or work overtime became common for us, so we used to it and are
not making a lot of noise because of that” (common opinion).

All respondents think in a short-term perspective and don’t consider
that the absence of written agreements is making them vulnerable in a
long-term perspective (absence of employment history, less pension in
the future, etc). “I don’t feel that I need a written contract, as long as our
verbal agreements are fulfilled properly and in time” (25 years old, a
seller).

It is interesting that the most critical attitudes towards absent of
written contract have been reported by the young women who as it turned
out attended trainings or courses on gender issues and were familiar with
their rights both as women and employees.
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Data about situation at the work place with men and women bosses
are controversial. As we discovered in some cases women employers
might be very rude to their employees and reproduce the same patriarchal
and authoritarian style of leadership, but in other cases it has been
reported that women employers are treated their employees as family
members. For example in one beauty salon employees mentioned: “....an
atmosphere at our workplace is very good, our boss is a very nice woman,
she understands us and treats us very well as if we are her daughters. We
always have a clean restroom and some food to eat. And if we are sick,
we can call her 2 hours in advance and she will replace us for that day”
(26 years old, a hairdresser).

Sexual Harassment

Sexual harassment and violence is a very big taboo in Armenian
society, although during the past 2 years more and more cases of sexual
abuse and violence in the families, boarding schools, orphanages are
reported. As for the labor market the issue has never been deeply studied
in our society. But increasing number of calls and reports of women to
our center - Women’s Resource Center shows that more people are
concerned with the problem and are willing to make the cases public. Our
survey revealed different types of manifestation of the problem of sexual
violence against women on the labor market of Armenia - from the
harassments by the employers, managers and colleagues till abuses by the
customers and clients. “I couldn’t find anything to do as an artist, so I
decided to find a job in a bar. I thought that a bar with foreign owners
might be a better place to work, but I was mistaken. It is even worse, [ am
having a lot of problems here, especially regarding sexual harassment.
Many girls here are having proposals to have sexual relationships for the
job promotion. It is very embarrassing” (22 years old, a waitress in a bar).
“... T used to work in some other place and before starting the job I got
the proposal to have sexual relations with a boss, I told to my friend, he
came and talked to him and the situation has been resolved” (27 years
old, a waitress in a cafe).
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At the same time as it has been found the most vulnerable in terms of
sexual violence are those girls who look despondent, show that their
desperate in their lives and don’t know how to protect their rights.

Most women mentioned that assaulting jokes, cases of sexual
harassments are coming more from the customers and clients and not
from the employers or colleagues. Sometimes sexual harassment is
happening on the way to home, because often times employees are
supposed to stay late until the last customer will leave the place. They are
paid over time, but they are supposed to go home alone and very often
they are becoming victims of sexual harassment on the streets. This is a
very obvious gender related problem and because the majority of young
women and girls do not agree to work very late, many cafes and
restaurants prefer to hire men and boys in order not to lose clients.

Self-esteem and Self-confidence

Work in the services is also causing problems with self-esteem. This
service sector is still considered in Armenian society as the least
prestigious, which is bringing to the different problems with self-
perception and self-esteem among people working in this sphere. It is
equally true for everyone, but for young girls and women the
discrimination is particularly associated with their “morality” and
“purity.” As many of our respondents mentioned “..we want to forget
that we are working here, because sometimes it so embarrassing. People
are devaluating this work and many men are used to treat women working
in the cafes, restaurants or hotels as prostitutes.”

All problems at the workplace women are resolving themselves; no
one is considering going to the police, for example, in case of sexual
harassment or to local women’s NGOs. Some women are asking their
fathers, brothers, boyfriends to talk to employers, managers or even
customers.

Survey Methodology
Goal: Study the gender dimensions of employment, salaries and

benefits in Armenia.
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Objectives: (1) To identify major causes of gender inequality in the
labor market of Armenia and feminization of poverty. (2) To study social-
psychological bases of gender inequality in the labor market, in
particular, correlation between discrimination against women on the labor
market and women’s low self-esteem, self-perception as inferior and less
capable. (3) To analyze main consequences of gender misbalance of
employment in Armenia. (4) To analyze the trends of gender inequality in
the labor market of Armenia during the past 10 years. (5) To study
existing policies in the area of social-economic equality of men and
women in Armenia. (6) To suggest more efficient and gender sensitive
policies and practices to decrease gender misbalance and feminization of
poverty in Armenia for governmental institutions and agencies, as well as
for the organizations in order to implement elements of gender
mainstreaming.

Methods: Survey methodology included combination of qualitative
and quantitative sociological methods:

1.Quantitave survey with the use of standardized questionnaire has
been conducted among 350 people living in Yerevan.

Basic demographic profile of the respondents

Variable Response category n %
Male 154 44%
Sex Female 196 56%
()
18-25 84 24%
26-35 72 21%
Age group 36-45 79 23%
46-55 70 20%
56 and up 45 13%
Secondary 52 15%
Education Professional 77 22%
Higher 215 61%
Post Graduate 6 2%
Marital status Single/unmarried 228 65%
Married 122 35%
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2.Qualitative survey included in-depth interviews with women

working in the service sphere (they are most vulnerable group and often
times due to the absence of any written contracts might be subjects to
violence).

3. Content-analyzes of existing surveys and policy documents in

the area of gender and labor market conducted in Armenia for the past 10-
15 years.

PERCEPTION OF GENDER-BASED DIFFERENCES IN THE
ARMENIAN LABOR MARKET
G. Shahnazaryan, Z. Aznauryan

Abstract

One of the primary contributors to gender inequality in Armenia is the
persistent disparities in political, social and economic opportunities
among women and men. Key measures of gender equality- women’s
voices, agency and participation are still not achieved and engagement of
women in the political and public life remains limited. Male
unemployment rate in 2011 was 10.9, and female unemployment rate was
11.3. The reasons for unemployment are quite different for men and
women. More women than men lost their jobs in 2011 because of job
reduction (66% women and 44% men accordingly) and family
circumstances (12% women and only 1% men), while more men than
women became unemployed due to the completion of temporary or
seasonal work (32% men and 8% women). At the same time, the under-
representation of women within the labour market doesn’t match the
statistical fact of women’s involvement in the educational system.
According to the statistic women are more educated, but less represented
in the high-paid positions. Gender inequality in the labor market of
Armenia is widely determined by attitudes towarda gender roles. More
rigid stereotypes are registered among men. Thus, or example, 73% of
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men vs. 27% of women are sure that occupations that demand high level
of competence, rationality and assertiveness are masculine only. 81% of
men vs. 65% of women agreed that occupations that demand high level of
dependency, passivity and nurturance are extremely feminine. Finally, a
common attitude that women are not interested to make a career was
reported among 45% of women and 65% of men.

A5V LUBRY SUMAELNRMISNRLLELP 2VUULARMIVEAR
LU3uUstv3ly UChvlUSUcNrui3NrUr
Q. Cwhlimqupyud, 2. Uqliwnipjuli

Lwiwnnunuwqhp

Jwjwuwnwlnd  gqhlnbtpuwyhl  wihwjwuwpnpjul hhdGuywi
wwwdwnltphg £ julwig b mqudwpguig dhol punupwlwl, un-
ghwuywl b mGmbuwywb dinpywopp: GbbntipwjhG hwywuwpnt-
pjwl hhdGwlwl swihnuiGhpp, wyl £ juGwulg dwjlp b dwulwlygnt-
pynilp, ntnbu hwuwlbh 66, U JulGwlg Gipgpuyguonipyniln
pwnupwlwl b hwGpuyhl Yyulpnd vwhdwlGuwthwy t: 2011 p.-hG
nnquiwnpuig qnpowqpynipjul Ywjwpnuyp Juqib tp 10.9, huy
JuwlwGgp 11.3: Quopowqpynipjwl wwwmdwnlbppn pwjwlwGhG
wnwnptin G0 Julwlg b mquiwppuig hwdiwp: Ugth jwm julwgp,
pwl wnwiwpnhy Ynpgptp GG hptGg wuwwmwlpn 2011 p.-hG
wyfuwmwmbntph Ypdwniwl ywumdwnny (66% Julwjp L 44%
unnuiwpnhly) b plunwGtiuwl hpwyhdwyhg tiGtny (12% Jubwp b
nnuiwpnubg thwyl 1%): UhulnyG dwdwGwly wybh wn wnnw-
dwnnhy, pwl Julw)p, nupdt) GG qnpowqmply utignGujpl b dwdw-
Gwiwynp wpuwwmwlpp wjwpuntint htimbwbpny (32% wmnudwnpghy
L 8% YwGwyp): Uwluwyl, Yuwlwlg gwon Gapgpuyyuompiniln
wuwnw)nuymy sh hwiwyuwumwuppwind JyuapohGGtphu dwu-
Gwlygnipjulp pwpbpwgnyyl Yppuwywl hwdiwluwpgnd: Nwpwnn-
Gwiwl ypdwjugpnipjul hwiwdw)G® Juluwgp <wjwunwliny wyb-
1h Yyppdwo GG, vwluw)l pun phy GG GEpyuyugud pupdép Jupdw-
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nnynn wwywnllitpmd: G-hinbpwjhli wihwjwuwpmpiniip hwjwu-
nwljwl wyuwnwyntjuynd qquihnptl wwjiwlwynpjwo bt Yuw-
(wlg U wmnwdwppulg ntptph Ytpwpbpjuw] nhppnpnynuiltipny:
Unwyty mdtn G0 Jupépwwhwbtpp nmnuiwpnjuig powlni: Uju-
wtiu, opnhGuy, mnuiwpnubg 73%-n, hwitdwwnwo JulwGg 27%-h
htin, hwinquwo E, np wjG wpuwwmwbpltpp, npnlp ywhwlonmu Gl
pwpén  YniybtnmblGumnipjnl, nwghnGwimpinl U hwdwnnipjmG,
Uhwyl nmnuiwpnuig hwiwp G6G: Snwdwppyuig 81%-np b Jubwig
65%-p hwdwadwyl GG, np wjl wpfuwwmwlpltpp, npnlp wwhwlonid
G pupdp dwiwppuyh yuwhwonpinb, wywuhympinil b hnquuw-
pnipjnil, Gwppwntujwo G0 Yulwlg hwdwnp: depowytiu, wjl wnw-
nwoywd nhppnpnynuip, np Julwjp htmwpnppppjwo s66 Juphbpw
witint vto, wpdwlwqpyty £ JuGwGg 45%-h U wnnuiwpguig
65%-h Jpowliniy:

BocnpusiTie reHiepHbIX pa3jinyuii Ha pbIHKe TPyAa ApMeHUH
I'. lllaxnazapsan, 3. A3naypsu

AHHOTAIHA

OnHOYl W3 OCHOBHBIX INPHYMH TEHACPHOTO HEPAaBEHCTBAa BCE eINE
OCTAalOTCSl TOJUTHUYECKHE, COLMAJbHBIE M 3KOHOMHYECKHE paziIuyus
MEXIy My>XYHHAMH M )KCHIIMHaMU. Takue BakKHbIE HHIUKATOPHI OIICHKH
TeHJIEPHOTO PABEHCTBA KAaK TOJOC M YYacTHE KCHIIMH TaKkKe He
JOCTHTHYTHI, a BOBJICYCHHOCTH JKCIIMH B MOJUTHYECKYIO H ITyONHIHYTO
cdepsnl orpannueHo. B 2011 r. ypoBeHb 6e3pabOTHIIBI MY>KYHH COCTaBHII
10.9, a ypoBeHn Oe3pabotuibl xeHmuH 11.3. [Mpuuunabl 6e3paboTUIIBI
JIOCTATOYHO PA3AYAIOTCS I MYXYWH ¥ OkeHmwH. Tak, B 2011 1.
3HAYUTENIHHO OOJbIIe J>KEHIIWH, 4YeM MY)KYHH MOTepsiau padoTy IO
MPUYIHHE 3aKpBHITHS padounx MecT (66% >xeHmmH 1 44% MyX4HH) U 110
ceMeiHBIM oOcTosTenscTBaM (12% sxeHIUH U TombKo 1% Myxuun). B
TOXKE BpeMs, OOJIbIIE MY>KUUH, YeM KEHIIUH MMOTEePSUIA PabOTy UCXOMS U3
TOTO, YTO CE30HHAs JINOO BpeMeHHas pabota 3akoH4mIach (32% My>XK4nH
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u 8% >xenmuH). OgHAKO HU3KAs MPEJICTABICHHOCTh JKEHIINMH HA PHIHKE
Tpy#a HE COOTBETCTBYET KX BOBJICUCHHOCTH B cdepe BBICIIETO
oOpazoBanusi. CorjgacHo oO(UUIUANBHOM CTaTUCTHKE JKEHIIMHBI B
Apmennn ©Oonee 00pa3oBaHBl, OJHAKO OUYEHb MAJIO€ KOJHYECTBO
3aHUMAaeT BBICOKHE JOJDKHOCTH. ['€HIepHOEe HEpaBCHCTBO Ha pPHIHKE
Tpy#sa ApMEHMH BO MHOTOM OIPEHCIIETCS TakKXKe YCTaHOBKAMH IIO
OTHOIIEHUIO K POJM MYXXYMH M KEeHIIUH B oOumectse. [Ipu >TOoM
CTEpEOTUIIBI HAMHOTO sIpYe BBIPAXKEHBI Cpean MY>XKUuH. Tak, Hanmpumep,
73% MyXYUH TIO CpPaBHEHHWIO ¢ 27% JKEHIIMH YBEpEHBI, 4TO paboTa,
TpeOyromas BBICOKOM KOMIIETEHLIMH, PAlMOHANBHOCTH W YIOPCTBa
MOAXOJUT TOJIBKO My>kuuHaM. 81% MyxuuH U 65% >KEHIIMH YBEPEHBI,
910 paboThl, TPEOYIOMIe BEICOKOH CTETIEHH 3aBHCHMOCTH, MTACCHBHOCTH
u 3a00THl TpeJHa3HAYeHBl WCKIFOYUTENBHO s KeHIMH. Hakonerr,
pacrpocTpaHeHHOe MHEHHUE, YTO JKCHIIHMH He WHTEpecyeT Kaphepa ObLIo
3aperecTpupoBaHo cpenu 45% xeHmmH 1 65% MyX4duH.
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Uwphlik Bwpdwnjwli
EN unghwpulpuli wppuwypuliph I
unghwjwliul phplininghwlliph widphnlh nuuwpunu

UVULS 24.aUMrd N Svli3hy UClUSU LR
L IKUSUU L KU3E3UUUra-U3hy G4
SEUUUGEONIHULTVULT L <PULG L

b uyqpwlt sydwnynn wptvwmwlph 2nipe Swywynn pGGupynid-
GtnG nunyuwo EhG hpwyhptine hwuwpwljuwywb npwnpnipynilp Ju-
(wlg Yynnihg hpwywlwgynn wpuwwmwbpltphl: Uwlw)i wunhdw-
Gwpwp nuniGuwuppmpjul wowpyuw nupbdwy guiugwo sydwnp-
ynn wpfuwnwlp’ wijwfu wjG hwGquiwlphg, pt md Ynnihg t wja
hpuwyuwliwgymy’ julwbg, mnudwpnuig, pt tptuwGtnh:

SGwjhG wmlwmbunpnilind  ppwyuwlwgynn  sydwpynng wpfuw-
wmwlplbppn Jupunp GuwlwlnpniG nlGbG wnlGunbtunpjul hwdwn:
Cumn wmwpptp gGwhwnwyullbph’ qupquguwo wpymGuwpbpuywl
tpypGtph wmGwjhlG wlntumpmGiipnd vnbnoymd E wqqujhG
hwpuwmnipjwi 25-hg dhGsl 40 umllnun]: UUY-h qupqugiwl dpwgph
wnyjultiph hwiwdw)l’ wdipnne wpfuwphnd YuGwlg sydwnpynn
w2fuwwnwlph wpdtpp nmwpbuwli Juqind L dnnwynpuwybu 13
unpihnG UUL nnun: Gulw)p jumwpnid GG mGwjhlG wpfuwmwlph
tpynt Gppopnp, pln npmy” Gpulg pwdhl £ hwulimd hwiw)fuwnphw-
JhG Gwimh 5 mnynup, hGywybu Gub hwiw fuwphwjhG nGtgyuoph 1
Lnnllnu]gz: Cunn Enipjul wmGuwjyhlG wnlGunbunpjul sydwpynn ownw-
JmpniGGtnphg £ juujwo wlimhy wpuwwmwlpwjhl nthunipulbph o
dwuh gnynipjnilp:

Un wjuop syGwpynn wpfuwwmwlpp (wyn pymd Julwlg Ynnihg
hpwywlwgynn sydwpynn wpuwwmwlpn) sh qGwhwnymd wpuw-

! St'u DuToHn I'mpnenc, Couwmonorusi, M., "Enutopuan YPCC", 2005, Lo 131:
? Sk'u “Hacenenne u obmectso”, Llentp memorpaduu i 5komoruu denopexa. MHCTHTYT
HapOJHOXO03scTBEeHHOr0 porHozuposanust PAH (2004):
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unidh wqqujhl b dhowqqujhl yhdwlwqgpnipjuwb ppowlwlyGtpnud
hwdwjuwnG GtpphG UJ[II}_]nLﬁp]‘_l3 U wqquyjhG hlluuimm]g4 npn2tijhu:
Qulwlg sydwpynn wpuwmuwlph qGwhwndwb fulnhpp wnwowlnid
E, pwGh np hGywybu mwppbp mbumpymGGeph, wyGybu b wjwlnu-
Jwl Jhtwywagpnipjwb ppwlwlibipnd «wpuwwmwlp» hwuljwugnt-
pjnilp vwhdiwlymd L npybtiu Jupbdwwnpynn mlntuvwywl gnpont-
Gtnpynil, npp Juwyywo b pnijugh htin: Qdwnpynn w)uwwmwlpn,
wjn pymd (wb Juwlwlg sJdwpynn wpfuwwmwlpp npulnpdmd k
nlnbunipjuG wwppbp hwnJwolbpnyd® wlwjhG wGnbunipmm
(household economy), ny dLwljwl hwnywo, juiwynpwwl wpfuw-
wnuwlp b wyG:

UnyG hnnpjwon Gyphpdwo b mlwjhl mlGumbunmpinilind Julwig
Unnihg hpwywlwgynn sJowpynn wpfuwwmwlplbph qGwhwwmdwl
hwjtguljupqujhl b mbuwdbpnpupwlwlwl hhdptinh ntuntdGwuhp-
dwn:

Cunn Enpjwul’ Julwlg sydwpynn nGwihlG wpuwwnwlpnp GnyG-
pwl dwdwlwywwmwnp b dwlp £, nppwl wpmwnpnipjwl nppnpunid
hpwywlGwgynn wpfuwwnmwlpltph ko dwup: Owlyhh Ynnihg hpwyw-
Gwgywo hbnwgnunmipjuG wpyniGpGph  hwdwdw)G’  Julwgp
hwdwfu plingomu thG mGwjhlG wpfuwwnmwlph «wlytpg, wiplinhwwn
1hGtn» pﬁm]pns, wjuhlpl’ uvw vh wpfuwwmwlp b, npp tppbp sh
wjwnpunui, b npp hGwpuynp & shwlquihg wipnnompjudp Ju-
wmuwnh:

QGwjwo vhGsh wydd wnjw 6 pwqiwphy yhdwhwnpnyyg hwpgtn,
npnlp wnlyymd G0 JulGwlg sydwpynn mwjhl wyfuwmwlph qlw-
hwwndwlp, yapohb tphynt mwuGwdjwyitpnid wyu nnpumd Yninwy-

yty & qquih ypwywmhy thnpd: C6n npnd” hwpy b G, np wnweonl-

3 {wdwhuwnb GipphG wpnyniGpp wmGntuwuwl hwiwuupgnd Gy nwpjw pGpug-
pnud wpnunpyuwd wupuwlplGbph b dwnwynpyniGGph ymjuwjwwul wpdbpl t: Uj-
uhGpG’ <ULU-G pngpymd L nyjuy tpyph vwhiwGGbpmd hGyybu ubithww, wyGybu
£l wpnmwuwhdwljwl pbumpultph oquugnpodwdp wpmunpyud wwpwlpGhpl nu
ownwnipjnGGhpn:
4 Uqqujh tyudnunp pGpughl nwpnd unbndyuwd Gop wpnmGp t:
* Sk'u Oakley A., The Sociology of Housework, Oxford, 1974.
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pwgp wpdwlwqpyly b htnbjwy tptip nupnnuepyniGGtipnd” hwjkgu-
Jupquwjhl, wmbuwlwl, dhpnqupwlwyw6: Ujn hul ywwnmdwnny
Junplnn £ yhpmnioty ulwlg sgydwnynn mGwjhl w)vwnmwlph qlw-
hwniwl hGyybtu hwjhguupqujhl, wjlwytu k] mbuwdtpnpupw-
GuwlyuwG hhdptipn:

LwybguwlwpquyhG hpdpbpp: GuGwGg hpiGuiuGnhpGtphG Gyphp-
Jwo wnwohl hwiwpfuwnphwjhl YnGtpwluh dwdwbwly (Lwypnph,
1985 p.) nlnniGytighG vh 2wpp hwGadGupwpuwuwbitp, npnlp tGpw-
nnnud EhG, wjuybu Ynsgwo, «uwwmbtijhnwghG hwphyGtph» (oqlinn hw-
2hdGtph) unbinomd, npnGp YGtipwnthG Gwb syGwpynn wyfuwwmwlph
qﬁwhwmnui]f: Uju hwphyGtph Guuuwlyp wbGwihG mGnbunipini-
Gtpnud dwwnnigynn sydwpynn SwnwjmpjniGlGiph b wpnmwnpuo
wynwlpltph wpnmwnpnipjuwl puluuyul gGuwhwnndl b, hGyuybu
(wl wjlwhuh gngwbhyGtph Ypwynuip, npnlg oqlnipjwdp hGwpw-
ynp £ qGwhwwntby npwlg dwulGwpwdhlp wqquyhb hlluuimnuf: Qw
Juptih £ w6 Gpyne éuny. Juwd nputiv swihdwl dshwynp plnniGbyp
owpuujwo dwdwlwyp (hGswbu nu wpynd £ dwdwlulyp pjmghbg
nuuniiGwuppiwl dwdwGuly), ywd k) gGwhwwnt] mGughG wnlGnbum-
pynGGipmd dwnnigwo SwnwjmpmiGGiph b wpnunpuoe ww-
pwlpGtph wpnwnpnipjwl Yypw dwuuynn dwdwlwyh wpdtpn:

<wpyh wnlbny wyl hwliqudiwbpp, np Julwp wmwlp nmwppbp
w2 uwmnwlpltp G6 Juumwpnd, upbnpymd £ wjl wowmwbpGhph
wnwldGwgnuip, npnlGp whwp b hwyyh wnGytl Jhdwlugqpnipjulb
dt9: Uyu pulnph modwl hwiwp wnwyty hwdwh fhpwnynd L
Uwpquptin (Majnh Ynnihg wnwowlywd «tippnpn wGdh» ulqpnilpp:
dtpohGu tGpwnpnud £ Jwlwlg Ynnihg phpwlwlwgynn sgdwunynn
wjl wfuwwmnwlpGhiph wnwdGugnuip, npnlp Jupnn GG Juwmwnpybp
tppnpn wGéh Ynnihg Jwpdwwmpnipjwl nghdwg, hGyybtu ophGuly

¢ St'u Beneria, Lourdes. “The Enduring Debate Over Unpaid Labor’// International Labor

Review, Vol. 138 (1999), Ly 298:

" Sku (nt)G mbinnud:

8 dwiwGuwlh pymotl tlpwunpmu L dwdiwGuyh pw)tunip optiph, pwpwpltiph, wihu-

Gtpp U wyGh Yuupguopny' gnpontGhnipjwl mwppbp dubkp hpwlwlwgGbnt hwdwn:
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dptinpGtipp qGtp, mmG dwppbp, dw) wywwupwumnmtp, tptfjuwGtphG
fuGuibp b ulj]_ﬁg: Uju ulqpniGph hwiwdwjG’ hwpyh sh wnlynd
hwlighunp, dwiwlgp, wlGdGwywl wwhwlodmbpltph pwdwpw-
pnudp:

«Gppnpy wGdh» uyqpnilpp, vwyw)l, Gpwnyyty £ pGlunguunnt-
pjul: UyqpnilGphG ningnduo hhiGuwyw6 pGiunguunnpjul tnipyniGG
wyjG t, np Gpqwo uyqpniGph Yhpwnnip Gapunpnid t pnijuG nhwntg
npytiu mGnbuwub gnponiGinipjwG dhwy dnnbp: Uwyuwyl nu sh
Gywlwynmy, np swbwmp I wlwnmbut] nlwjhlG wlnbumpjul wjl
gnponiGtnipyniGp, npp yniGh pmjujywul hwdiwpdtp, vwyw)a Ju-
npnn E hpwlwlwgyt) tppnpn wGdh Ynnuhg: Uyu uyqpnilphG mnnuo
dtly wyp pGewnuunipjul hwdwdw)G® YytpghGu pugunmy E miwnk-
uwljul qnponiGtnipjniGhg wjluyhuh wmwpptp, npnGghg t6 «hni-
qulul wowlygmpjniln, utipup b tpfuwbbph bﬁntﬁl}u»m:

StuwmljubG hpdplpp: 1950—wyuwl pyuwulltphg ujuwo b hwwn-
Juybtu 1960-wjub pywuGGtphG wGnbtuwghnwywl ntunmpjub
wmwpptin mgnmpjniGGtph powGwyGtinmy uljutighl nyywnpnipjnil
nupdlt; wlwjhG wlnbumpjulp: Linpuuwlwl wlGnbuwliwi
mtunipiGGtph, Jwulwynpuytiu «nlwjhl nmGnbunmpmGGtph Gop
wmtunipjwl» powlwylGtipnd wnlGwjhG wlunbumpnilind wnwppbp
pwphpltph wpunwnpmpniGp ghuymd Ep npuytu wfuwwmwlph
qtintipwjhl pwdwlnuip b Jupdwwnpynn qpunuonpjul Wk9 Yuw-
Gwlg nt mquiwppubig dwulwlgnmpjul wunhdwlp hwuyuwlwmnt
dhgng”’lzz OnhGwy’ phitdbyub dnnbgiwl GipyuwjugnighsGhpp
Jwpunpnud EhG YGno sydwpynn wmbuwjhlG wpfuwwmwlpp hGswbu
wnlwjhlG mGntumpyjwl, wjluybu £ wipnn9 hwuwpwynpjul gqnjw-

° St'u Reid, Margaret, 1934, Economics of household production, New York, NY, John
Wiley:
' St'u Wood, Cynthia, 1997, "The First World / Third Party criterion: A feminist critique
of production boundaries in economics", in Feminist Economics (London), Vol. 3, No. 3,
Lo 52:
""" St'u Lloyd, Cynthia B. (ed.), 1975, Sex, discrimination, and the division of labor.
Columbia Studies in Economics, No. 8, New York, NY, Columbia University Press.
2 St'u Becker, Gary, 1991, A treatise on the family. Enlarged edition. Cambridge, MA,
Harvard University Press.
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nbiwl b qupqugiwili nnnyuwd wpununpnipjul wmwppbp dubph
wywhnyiwb qnp6n11513: Uju dnnbigiwl pthGhumwywl nmwpptpu-
ymd wnpwGdlGwgynd thG Ginguuwlwl yYtpmnionipjwl dh Qwpp
pugpnnnuiGtp’ dhwdwdiwluwly tpmwnpbny qblntpwjhG nbptph
unghwjwjwl junniguygdwl Juplunpnipjnilp b qlilntipuwihG Yupo-
puwwnhwtiph ntpp utinh fpnpuyuwinpjul duwynpdwl qnpbnuimz
1970—wjwl pywluwbbGtphG dwppuhunmwlwl hwpwgniygh 2n9w-
GuwlyGtpmd Yuplnpynd £ wmGwjhl w)uwnwlpn’ npytu wpfuw-
nnidh wdklopyw Ytpwpumwnpnipjul dhong: Wjumtn pGpmunpynid
En mGwjhl wpfuwwnwlph tmpjwl, pnijuyh htin JtipohGhu niitgwuo
Juwwtph nwunmiGuwuhpmpinilp, hGywbtu Gwb Juwlwlg U wnnu-
dwpnulg Jupdwwpynn b squpbdwnpynn w2 uwwmwlph ninpunGhph
vholi dLwynpywod hpfunn  «hhtpwpfuhwyh» thlmdmpjmﬁnls'lﬁ'”:
1980—wljul pywywlGtnhG wnw9 pwytg wnmGwjhl w)fuwwmwlph
ninpunid Jwhwgnpoiwl hwjtigwwnpgh Yhpwebihnipjwb hulpgnlg:
Ujuyhuny Julwlg sydwpynn mlwjhl wpuwmwlpp dbllwpw-
Gnn wnmlunbuwghnwlwl nbumpniGlph pewGwyGtpmyd pGGwny-
ynud L wnbwjhG wuwpunwlwlnpyniGGiph wifuntuwthbh Jopupw)-
funuip, pln npmd” wyn WywpunwlwlmpymGGtph ko dwup hp ypw k
ytinglGnud pGuwlhph wjG wlnwdip, npp hwdwpymd L yuywu
wnpyniGwytinn unipytijun. wpfuwnmwyniyuynud: Adjup sk Ynwhby, np
wjn unipjiyunh nipnmd hhiGwlwlnd hwintu GG qwihu Yulw)p:
SGunbuwqtnbtppn thwliquiw)l mpuwdwpwlnptl pugumpnud GG, ph

" Stu A. A. Typsiru, "Brnedenbackas mKomna": TeOPETUKO-METOA0IOTHYECKIE OCHOBBI
U UX KPUTHKA B cCOBpeMeHHOM ncropuorpaduu OPI', Asropedepar, 2006:
¥ Stu Blau, Francine, Ferber, Marianne, 1986, The economics of women, men and work,
Englewood Cliffs, NJ, Prentice-Hall:
'S St'u  Gardiner, Jean, 1975. "Women's domestic labor", in New Left Review (London),
No. 89 (Jan.- Feb.), Lo 47-58:
'S Stu Molyneux, Maxine, 1979, "Beyond the domestic labor debate", in New Left
Review (London), No. 116 (July-Aug.), k9 3-28:
7 Stu Deere, Carmen Diana, 1990, Household and class relations: Peasants and landlords
in North-em Peru, Berkeley, CA, University of California Press:
'® St'u Folbre, Nancy, 1982, "Exploitation comes home: A critique of the Marxian theory
of family labor", in Cambridge Journal of Economics (London), Vol. 6, No. 4 (Dec.), L9
317-329:
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hGsnt mnuwdwnnhy, npnlp dhohGnmd wytih dto Gwinun GG, pw
JquGwjp, wytih pwn dudwlwl G0 mpuiwgpmyd wfuwnmwiphl b
wytiih phy 66 (hGnd mwlp, thwliquiw)jl hpwynilp niGhG wyllyw-
1tmt, np mGwyhG nnpup hpwydwdp yuwwmlwlnd E YGngn:

b mupptipmpyniG mGmbuwghnwlwl wtunpyniGatph” unghnin-
ghwiwl wbumpyniGGtpp 2tpmwnpmyd GG wmlwjhG w)fuwwnwlph
pwdwliwb qblntpwjhlG jmpwhwnynipjmbp, dwulwynpuubu
pGnqoynid k, np wmGwjhG wgupunwlwlnpynGitinph wihwjwuwpw-
swih puwpunuip wwjiwlwynpywo L wpuwwmwlph qbtlntpuiht
pwdwliwb Ybpwpbpjuw] wniw Jupopwwmhwbpny, wjwlnulwb
ntiptipny U wyG: Uyuybu mnuiwpgnt wuwwnwlpp pwpép b qlw-
hwwnynwd, pwpdp wuwnwyupdny wywjiwlwynpuwo’ wmnuiwnp-
nil Ytpwgpymd £ plGuowGhph Yepuypnnh jupquyhdwyp, npG b
ytpohGhu wlwjhG w)fuwwmwlpnd dwulwygnipymb ymGhGuwnt
hpwynilp t wmwihu: ‘LnyyGhuly w6 nhypnd, tpp Yhlp hwlnhuwimd b
pGuwGhph hhiGwywl Ytpwypnnp, hGyybu Yyuynd GG dh wpp
htimwgnunmpyniGGiph  wpynilGpltp, wdinmuhGibpp  dqumd LG
wwhywlb] mGwjhG wyfuwmwlph wjwiguiuwb pwdwlnip: Pwugh
wyn 2wwn hwdwju nnudwpgnt Ynnihg juunmwnpynn miwjhl wpuw-
nwlpp qGwhwnymd E npwbtu wowyt] pwpn, dwuGwghnwlwb
hwwniy hinmpjnGGtp wwhwlonn® h wmwppbpnipyniG Julwlg
ynnihg Yuwnwnpynn nlwjhG w)vwmwbpbtph: Uyn hull yuwwndwnny
Junpthh © wlnh, np mlwjhl yupnwlwlinpniiGoph wihwjuwuw-
pwsuwth  pwtunwip  hhiGwywlnd  wywydwlwynpjwo E hptunn
qtiintinwjhl ywwultpugnuiGtpny:

dudwlwlulyhg dtvhGhunwlwl dnntgniGiphg dtyh Ghplyw-
Jugngsh® LphunhG “Habhh Jupohpny' wpfuwmwymluynd wpfuw-
wunn wnuuiwpghy b mGwjhG wGnbunipmniGitpnd wuwwmnn Yuw-
Gwjp ywuuwlmd GG unghwwlwl wnmwppbp nuubtiph: C6n npod,
pun ytpohGhu, wnGwjhlG wpuwwnmwlpltpmy plngnyyuwo YJuwlwjp
nhunynud GG npybiu wpmwnpnn guu, hul mqudwpnhy’™ npybu swp-

nwnpnn quu'’:

' St'u Delphy C., Close to Home: A Materialist Analysis of Women’s Oppression
Ambherst, MA: University of Massachusetts Press, 1984:
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Uty wyp htnhGuyh® {wppiwGh Jupohpny Yuwuyhwmwhunwywb
hwuwpwlnipjniln sh Jupnn yuwpwmwd Yupuyny qGwhwwmnt julwig
mbwjhl w)luvwwnwlpn: Wn hull wuwwndwnny Juuhunwihunmuwywb
hwuwpwnipniind julwlg wnlwjhG wyfuwnwipp hwiwpymd k
tpypnpnwjyhG b ny prhnpzo: Pwgh wjn, pun {Lwppdwlh, Juuyhunw-
1thqip U hwjpp2fuwlnipyniGp dhijulg htin thnfujuuywd tG, npnlp
Glymd 66 Yuwlwlg: <wppiwlh Yupohpny dwiwlwlwlihg hwuw-
puwynipyniGnid juuwhmwihunwlwl hwdwuwpgp wpGnhwwn ytpwp-
wnwnpnid £ hwjphpfuwlnipyniGp npnpwyh unghwjwljwl dtfuwbhqih
oqlintpjwdp, nph hhdpnd pGlwo t qpunyuonipjul nppund
qblnbpwjhG utiqptiqughw(, npG L, pun Enipjul, mnudwpnluig
hwiwp hwlnhuwlmyd £ juwlwlg Jopwhudwl hhdGuluwb jowlp
hwuwpwiuwyuwb Yyuwlph mwpptip nnpunGbpnud: Canwlhpnid wmbinh £
mGblnd hwjppyfuwlwliwl hwpwpbpmpmGGph  Yhpwpunwnpni-
pyniG, tpp JuGw)p Gnipwjwl wywhnyjwonipjuwl nhiwg hwpluw-
nmyuwd LG Juwuwpt] nGwjihG w)fuwwnmwlph Wto dwup: OSwlpw-
ptinGywo (hGEny wnlGwjhG gnpobtpny” Juwlwjp wpfuwmnupnijujnd
1wy wyfuwwmwlp qunbtint wytih phy hGwpwynpnipynil GG niGhlnud,
pwlh np wynuhuh wyfuwwmwlip quitnt hwiwnp ywhwmp £ nGhGw) juy
Unpnipjnil, pwpén npuuwynpnid: UpryniGpnid duwynpynid L thuy
opowl, npp dh Ynnihg dtowglnid E JuGulg wmGumbuwjul Julu-
Jwonipjniip mquiwnpnyuighg, hul Wyniu Ynnihg" Julwlg wmbGwjhl
2whwgnpoiwl dwupwmwpGbpn:

Ujuyhuny dtivhGhunmwlwl dinntigmiGipp gpuyjuwb nbip juumw-
ntighG wjG wnnuiny, np ytpohGGtphu 2 Gnphhy wybih uplnpybg nd-
wmtunipjwl hwdiwp Yuwlwlg Ynnihg hpwlywlwgynn sydwnpynn
nlwjhl wyuwwnwlpp, hGyuybu Gwb Jupbnpytg nGwjhl wpfuw-
nwlph qlwhwwmdiwl dtpnnGtph dywliwl wlhpuwdtyummpmilp:
<tnwqu nmwnphGiph PphihGhumwyul wowyt] fjunpp YbpmneonipyniGp
(ywuwntig mGwjhlG wpuvwmwlph b YyapghGhu punupuwmlimtiuvwyui

* St'u Hartmann H., Capitalism, Patriarchy and Job Segregation by Sex // Signs, 1976.
No. 1, t9 137-169:
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(pwlwynmpyul pdpnGiwG wuyklpnGtph §wlptwip? >

GQulwlg sydwpynn nGwjhl wpfuwwmwlph qlwhwwmnidp pwg-
dwphy pwlwytdtph wbnhp L wwihu, pwGh np dh Jwpp ndjuw-
pnipjniGGbp GG wnwowlny, tpp wyl hwdbdwwmynd £ pnijuyuywb
wnpunuwnpnipjwl htn: UwuGwynpuwtiv wjG pupdwehplbpn, npnlp
pGywo 6 nGwjhG wpuwwnwlph b Jmuwyuiul wpnwnpoipjub
hhdpnud, bwulnptG mwppbipynud G6G: Lwhubwnw, mbGwjhl wyuw-
wnwlph phiypnid wnlw st dpguygnipjul fulinhpp, htmbwpwp wp-
nwnpupjul dwjwpqup ymyuyjulyuwi b nGwjhli nintunpn-
Gtph hwnwond twlwlnptG Ywpnn £ mwpptipyt: fwgh wyn wp-
wnwnpynn wpunwnpulph b dwwnnigynn SwnwnipjniGGaph npuyp
(inyyGugbu Yupnn b buluinpbl uupptpgb?:

Utipnpupwluwluwl hhdptpp: hGs yapupbpnd © juGwlg syawp-
ynn mlwjhl wpuwmwlph qGwhwwnmiwb dtpnpupwlinipjulpn, wyw
wnw(dGwglmd GG Gpymt hhiGwyw6 dtpnnGhp: UtipnnGtphg dkyp
wpunuwnpuub gnponGitph qGwhwwmdw( depnnl k, npp GGpwunpnid
E whwnwdwdwlwyh wpdtiph wwjpiwlwlwl npnynud: Ujniu
utipnnp wpununpyuwo wpnwnpulph qGuwhwwmiwG dtpnnG E, npp
thpunpmd £ mGwjhl mimbunpinilind wpnwnpyuoe wwypwlpltiph
U dwunngywo ownwympniGGtnh pnijuywljul wpdtph ywjiwlw-
Jul npnpnud: Upnwnpuwlwl qnponlitph qGwhwwmiwl dtpnnh Yh-
puniwl phwypmd hhiGwlwl fulnghpp wiwnmwdwiwbwyh wpdbph
npnpnid@ t: Uju fulinph inodwG hwdwp dpwlyty GG dh pwGh dtpnnltn:

. Lphy ipnjuhuwpnigdwl dbpnpp, nph hhipmd pGywo £ owyl

qunuwthwpp, pun nph’ mwjhl nlGunbumpniGiipnd Ju-

2l Sk Hartmann, Heidi [, 1987, "The family as the locus of gender, class, and political
struggle: The example of housework", in Sandra Harding (ed.): Feminism and
methodology. Bloomington, IN, Indiana University Press, t9 109-134:
2 Sku  Folbre, Nancy, 1994, Who pays for the kids? Gender and the structures of
constraint, New York, NY, Routledge:
2 Stu  Bergmann, Barbara, 1995, "Becker's theory of the family: Preposterous
conclusions", in Feminist Economics (London), Vol. 1, No. 1, t9 141-150:
# unupp Ytpwptipmd ' wGuwjhlG winbunpjul ppwlwylbpnud juwlwlg Ynnihg
hpwlywlwgynn gnponiGmpjul wmwppbp dubphlG, Ghpwnyjuwy GphfluwGbph fuGudpp,
dw) ywwunpwuwnbip b wyG:
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Gw6g Ynnihg hpwlwlwgynn pnnp wpfuwwmwlplbpp ju-
nwpybnt &6 Jupdm wpfuwwmnnGbph Ynnihg: Uju nhiypnid
w2 fuwmwdwdwluwyh wpdbpp npnpynd £ GjGhnyg Jupdnt
w2 fuwwmnnhG yadwpynn wfuwnmwyupéh dbdmp]mﬁhgzsz
e  Uyuwhu YnyJwod dwulimghipuwgyuo hnpumphlivuli dbpnnp,
nnh hhipnid pGYwo E mGwjhlG nmwpptp wluwwmwbpltp fu-
nuwpnn Jupany, dwulwghnugwd wpjuwwmnnbbph (junhw-
pwp, hwjwpwpwp b wyiG) dhohl wluwwmwdwupdh qunu-
thupp®:
. Ujiptipppwlipuyhli owpuubiph dhpnngp, nph hhipmd pGHwo k
wjlwhuh whuwwnwduwpd uvnwlwm qunuthwpp, nphG
Juwpnn L hwduwylty npnpwlih npulyuwynpmd mGhgnn wjl
w@dp, npl w2 uwwnw)nijuwynd Jupnn L hp npuyuynpiwin
hwiwwwunwuhiwl w)huwwnwlp qulh U Jupdwwmpyby
nlwjhl wfuwmnmwlp Juwmwpbn lhn[uwphﬁnz
b6y ytpwptipnd £ wnGwjhG mGunbunipyniind wpmungpjuo ww-
pwlpGhph b dJwnnigywo dwnwymp niGitiph qGwhwwndiwl tpnnhG,
www wju ghypnd hpdGwywb fulnhpp hbnbyjwG ' npnpbp wyn
wynwlpltiph b SwnwynpyniGGtph ynijuwyuub qhGp, hGywtu Gul
npnptp wjl nbunmpuGtph qhlp Ywd wpdbtpp, npnGp s66G qGyty
mijuynud, pwjg oquuwugnpoyly Gl wlwjhG wnGunbumpyninmd wju
Jwu wjyl wypwlph wpnmwnpnipjwl hwdwn, opphGwy YGng Ynnihg
Jupywo hwgniunp: Unwe fulnhpl wy6 £, np qGiph wuwydwlwywb
npnpiwl dwdwlwly hwyyh sh wnlymd wjl hwlGquiwlpp, np
wnlwjhlG wnmlntumpymGiipnd wpnwngpduwo wwypwlplbp nt dw-
unnigywd SwnwjnipjniGGipl mGeG mwppbp npwlyltpn: bpuywinud

» Sku Bapeykosa L., CymHOCTs 1 (yHKIMH IOMAITHEH SKOHOMHKH, CIIOCOGHI H3Mepe-
Hus JomaiiHero tpyaa // Counonoruueckue uccienoanus, 2003, No. 12, L9 5:

% Stu Beneria, Lourdes, “The Enduring Debate Over Unpaid Labor”// International
Labor Review, Vol. 138 (1999), t9 301:

77 St'u Bapeykosa II., CymHocTs 1 GyHKIMH JOMAIIHEH JKOHOMUKH, CIIOCOGHI H3Mepe-
HUS foManrHero Tpyaa //Conuonorndeckue uccienosaunus, 2003, No. 12, t9 5:
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wju dtpnnp Yhpwntip pujuyuwlhG nddunp [ Qfwjwo wju Whpnnh
oqlintpjudp wnlwjhl wmlumbumpnilind juwlwlg sydwpynn wpfuw-
nwlpp qlwhwwmbim hwdwp wlGhpwdtym wmbtnbuwnympjuwl vh
dwup Juptiih £ vnwlw; wligyugyuwo dwpnuwhwdiwplbnh wpngniG-
pnud hwjwpuwgpjuo mbtntjuunynipjniGhg, wjGnuwdblGuyihy wGhpw-
dtipunn mbintjuwunynipjul ho dwup unwluwnt hwdwp hwpluwynp L
hwwuny nuntdGuuppnipyniGGbp wlguglby: <GGg wju wmhuyh nb-
ntyuwnynipynGl k, np wwppbpwpwp hGwpuwynp £ vnwlw] vw-
wmtiihnwjhG hwhyGtph oqlnpjudp:

Ujyuyhuny Yuwlwlg sydwpynn nGwjhG wpfuwmwlph qGwhwwm-

dw Gl minnyuo 9wlptpp Gapunpnud GG h pwpp fulnhpGhph nronud:

e Uuwplnpwqnyyl fulnhpltnphg dtyl £ gniyyg wmwy wju hhilGuw-
fulnnh modw b yupunpnipjniGp hwuwpwnipjwl hwdwn:

e Ujnwu fulinhpp wjGuhuph gnigwGhpGph WwyndG b, npnGp
hGwpwynpuipniG fuwb qGwhwwmbnt hwuwpwynipjwl pwnpt-
Ytgnipjwl wwywhnyiwb gnpond Julwlg sydwnpynn wmbuwghl
wpfuwwmnwlph niGbgwo Ghpgpnidp, pGyybu Gl unbnotnt
unbntjuunyuyui puqu <LU-h hwyqupyiwli b qgpunyuont-
pjwl yYphtwywgpnipjwl hwdwp' hwpyh wnbhng squpdw-
nnynn w)fuwwmnwbpn:

e Guwplnp fulnhp £ Guwb wmbGntuunynipjul vnwgnudip shypn b
dwypn dwywppuybGtpnd Jupdwwpynn, sJupdwwmpynn w)-
[Juwwnwlplpht U dwdiwlghG wpwiwnpynnp dwdiwluwlyh
puwfudwl Yhpwpbpju:

e Guwlwlg Jdwpynn wmlwjyhl wpfuwwnwlph qlwhwwunnuip
Junplunnp £ pymotih qulnbpwjhlG pwnunphsp Jophwlbnt wnb-
uwlyniGhg, hGypn hGuwpwynpmpinii Juw gnijyg wmwini, np
pynotil wikGUhG b ntuntpuGtinh pwpfudwG skqnp qnpohp 21:29:

% St Goldschmidt-Clermont, Luisella. 1987, Economic evaluations of unpaid
household work: Africa, Asia, Latin America and Oceania, Women, Work and
Development Series, No. 14, Geneva, ILO:
¥ St'u  Elson, Diane, 1995, "Gender awareness in modeling structural adjustment”, in
World Development (Oxford), Vol. 23, No. 11 (Nov.), L9 1851-1868:
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Qulwlg sJdwpynn wmlwjhl w)fuwwnwlph qlGwhwwmniin
Jwpnn £ mlbGwp Gub wypwlinmhly GuluwympiniG: Uwulw-
Ynpuytiu wyu wuwbup Jupnng t hw)gh welyt; quuowiul
gnpoplpwgltiph b winuuGuwnmonipymGGtph dudiwlwy’ npu-
dwywl thnjuhwmnnignuiGph dtonipjniln npnzhﬂ1u30'31:

64 h dtpen, Ytpnhhpjuy fulnhpGbph nionudp Jupnn b oqlty
YqunwywpnmpnGGtphG b unghwjwwl wy; hGunhnmunGtnhG
dwltint unghwpuyuwl pwnuwpwliwlinpjul hpwjwlwgdwb
wnwybt] wpniGuybtn sfuwGhquGbnp:

Oquugnpdjud gpuljwlinipyn b
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U. Bupdwnjuml

Lwiwnnunuwqhp

QGwjwo vhlsh wydd wnljw Gl pwqiwphy yhdwhwnpnyg hwpgtn,
npnlp wnbyynud GG Yuwlwlg sYdwpynn wlwyhG wpfuwwmwlph
qwhwwmdwlp, ytpohl bpynmt wmwulwdjwylbpnd wju nppund
Ynunwyly £ qquih ypuwywumhy thnpé: Cln npnud, wpwoplpwgn wp-
dwlwqgnyty £ hmbyuwy tpkp mynmpynGaapnmy” hwjtguunpqujhG,
mtuwyul, vhpnpupwluwyub: <wpyh wnlbng wjn hwiqudwbpp
hnnwond ytpnioyty GG juwlwlg sydwnpynn mGwjhl wpfuwwmwbph
qlwhwwndwl hGyybu hwjhgwlupqujhG, wyGwtu ] mbuwdibpnnw-
pwlwlwb hhdptpp:

THE CONCEPTUAL AND METODOLOGICAL FOUNDATIONS
OF WOMEN'S UNPAID HOUSEHOLD WORK
M. Yarmaloyan

Abstract

Although there are still many controversial issues concerning the
assessment of women's unpaid housework, in the last twenty years
xtensive practical experience has been gained. Wherein progress has been
achieved in three directions - conceptual, theoretical and methodological.
The article analyzes the conceptual, theoretical and methodological
foundations of assessment of women’s unpaid housework.
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KOHIEIITYAJIBHBIE U TEOPETHUKO-
METOJOJOI'MYECKHUE OCHOBBI OIIEHKH
HEOIIVIAMMBAEMOI'O IOMAIIHETI'O JKEHCKOI'O TPYJA
M. HApmanosn

AHHOTAUA

XOTs TO-TIPeKHEMY OCTAE€TCd MHOXECTBO CIIOPHBIX BOIIPOCOB,
KacarolIMXCsl OIEHKH HEOIIaulBaeMOro KEHCKOTO JIOMAIIHETO TPyAa, 32
MOCIIETHNE JBAIIATh JIET ObIIT HAKOIUICH OOJIBINON MPAKTHYECKUH OIBIT B
aToit obnactu. [Ipu 3TOM MpoBIIKEHUE BIIEPE ObLIO JOCTUTHYTO B TPEX
HaIpaBJICHUSIX—KOHIENTYaJIbHOM, TEOPETUUECKOM U METOJ0JIOTHYECKOM.
B cratbe mpoaHanu3upoBaHbl KOHIENTYaIbHBIC, TEOPETHUECKUE U METO-
JIOJOTHYECKHE OCHOBBI OI[EHKH HEOIIAYMBAEMOTO KEHCKOT'O JIOMAIIHEro

Tpyna.
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MEN’S MIGRATION AND EMPLOYEMENT OF
WOMEN LEFT BEHIND IN RURAL ARMENIA

Background

The consequences of male migration for families left behind in the
origin countries have recently gained increasing attention among
researchers. However, the economic and social effects of male migration
on women left behind are still open for debate. One of the foci of this
research is the effect of male migration on paid and unpaid labour force
participation of women left behind. Several studies have shown that male
migration is associated with decreased participation in paid labour force
among women left behind (e.g., Amuedo-Dorantes and Pozo, 2006;
Lokshin and Glinskaya, 2009; Binzel and Assaad, 2011). Some authors
suggest that the decrease in labor force participation among women is
associated with increased household food and material security that
comes from the remittances of their migrant partners (Amuedo-Dorantes
and Pozo, 2006; Lokshin and Glinskaya, 2009). Binzel and Assaad
(2011), however, in their study of Egyptian migrants and their left-behind
wives found that the decrease in their labour force participation was
associated with women shifting from wage to non-wage or subsistence
work as a result of their husbands’ migration. In contrast, evidence from
Mexico showed that men’s migration had a positive effect on non-
migrant women’s employment; however this effect was limited only to
urban areas, where women had far more job opportunities than their rural
counterparts (Aysa and Massey, 2004).

Studies looking at the effect of male labour migration and women’s
participation in non-wage work suggest that male migration from rural
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areas may result in women taking on a wider range of roles and
responsibilities and in their increased involvement in agriculture and
animal husbandry, to replace migrants’ labour and to keep household
assets, such as land and livestock, fully utilized (Jetley, 1987; Hugo,
2002; Binzel and Assaad, 2011). On the one hand, some authors think
that the increased labour and responsibilities in the household may
contribute to women’s empowerment in the areas of origin by increasing
their decision-making power and status in the household (Hugo, 2002;
Binzel and Assaad, 2011); although evidence from India shows that this
empowering effect might be limited to only women living in nuclear
families (Desai and Banerji, 2008). On the other hand, based on data from
rural India, Jetley (1987) argues that men’s absence does not change the
authority structure of the family significantly, as the “decisions are forced
on women by circumstances.” They are in power to make decisions only
on smaller daily household problems, leaving decisions that are more
important to the migrants upon their return. In addition, women’s wages,
if any, are “of use value” while migrant’s remittances are “of exchange
value” leaving men with more decision making power than their left-
behind wives (Jetley, 1987). Thus, along with increased household chores
and child-care responsibilities during the husband’s absence, additional
labour in subsistence agriculture may negatively affect the everyday life
and wellbeing of the women left behind.

Despite the large scale seasonal labour migration in Armenia, little is
known about its effects on labour force participation of the women left
behind. Lack of job opportunities in the rural areas following the
economic collapse of the Soviet Union breakdown and strong patriarchal
values have left women greatly underrepresented in the rural job market.
According to the national statistics, which counts non-wage subsistence
agriculture as economic activity, in 2011 55 percent of women were
economically active, compared to 73 percent of men (NSS, 2012).
Moreover, the share of the employed among the economically active
population was only 44 percent among women compared to 60 percent
among men (NSS, 2012). The gender segregation of the labour market is
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exacerbated by unequal representation of women and men in various
branches of economy.

This paper aims to add to the literature on men’s migration and
women’s labor force participation and to better understand whether the
widespread male seasonal migration in Armenia further deepens the
gender inequalities in the labour market in rural areas or contributes to the
empowerment of women left behind. Based on the literature discussed
above, it is hypothesized that male migration will have a negative impact
on women’s employment in the paid labour market due to the income
effect of migrant remittances. However, it is also expected that women
married to migrants will have an increased participation in unpaid
agricultural labour to substitute for men’s absence in the household.

Data and Methods

The data for this study come from two surveys conducted in rural
Armenia. The first of them was a survey of 1040 households in Ararat
and Tavush marzes (provinces) in 2005. The second one was a survey of
1240 households in Gegharkunik marz in 2007. The sampling design in
both surveys was chosen so as to achieve a more or less balanced
representation of women married to migrants and women married to non-
migrants. In both surveys, at the first stage, villages were selected with a
probability proportional to their population size. At the village level, the
specific sampling procedures differed somewhat. In the 2005 survey of
Ararat and Tavush, in each selected village twenty households with at
least one married woman aged 1840 were selected through a random
walk algorithm: once the number of households in either of the migrant
categories reached ten, the remainder of the village sample was to be
drawn from the other categories (by skipping further households
belonging to the saturated category). In the 2007 Gegharkunik survey, the
village rosters were available and households from the roster were
divided into two separate lists — those with at least one woman aged 18-
40 married to a migrant and those with married women aged 18-40
married to non-migrants (households that did not have a married woman
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of eligible age were excluded) and then 20 households were randomly
sampled from each list. Both surveys collected detailed demographic and
socioeconomic information on respondents and their households,
including respondents’ work, their husbands’ work and migration history
in the five years preceding the survey, agricultural and household assets,
and social ties and interactions.

To study the effect of male migration on women’s outside-the-home
labour force participation we employed logistic regression analysis for
binary outcomes. The outcome is a dichotomy taking the value of 1, if the
woman is employed in agricultural or non-agricultural work that
generates income at the time of the survey, and the value if 0 otherwise.
The main predictor is husband’s migration status at the time of the
survey. If the husband had been away for work for a period of at least
three months since the beginning of the year, he is considered a migrant
and coded as 1; otherwise he is considered a non-migrant and coded as 0.

To study the effect of male seasonal migration on women’s
involvement in subsistence agriculture, we employed negative binomial
regression, where the outcome is the average number of hours per day
spent on working in the field and tending animals. The main predictor
here is also husband’s migration status at the time of the survey.

Both models control for a number of socio-demographic factors at the
individual, household and community level. At the individual level the
controls include woman’s age and education, and her husband’s age and
education. Education is measured through a dichotomy, where having a
vocational or higher education is coded as 1, and secondary or less
education — coded as 0. At the household level the models control for
household composition, including the number of children under 18 years
old, the number of adult females and adult males in the household. The
model predicting women’s unpaid work participation also controls for
women’s paid employment status, where being employed outside-the-
house is coded as 1, and coded 0 otherwise. At the community level we
control for village size, which is measured by the number of households
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in the village, and marz to account for the unobserved differences
between the marzes, as well as surveys.

To account for the unobserved characteristics that might be shared by
the respondents from the same villages, we use random intercept models,
which allow the intercept to vary randomly across villages. The models
are fitted using the GLIMMIX procedure in SAS.

Results

The results of the random-intercept logistic regression model
predicting women’s employment outside-the-house by husbands’
migration status are presented in Table 1 as regression parameter
estimates with standard errors in parentheses. The findings support our
hypothesis, that male migration negatively affects women’s paid
employment outside the house. The results show that being married to a
migrant decreases the odds of a woman’s employment by about 29
percent (OR=exp (-0.348)=0.706), controlling for various individual-,
household- and community-level factors. Among significant factors
positively affecting the likelihood of woman’s employment are woman’s
age and education and her husband’s education. Meanwhile, the presence
of adult males in the household has a significant negative effect on
women’s employment.

The results of the negative binomial regression predicting women’s
involvement in unpaid agricultural work are presented on Table 2. The
findings do not support our hypothesis, that male migration increases
women’s participation in unpaid agricultural labour. On the contrary,
these results show that, controlling for other factors, women married to
migrants spend less time per day tending animals and working in the field
than their counterparts married to non-migrants, and the difference is
statistically significant at the p<0.05 level. Older women and those with
more children under 18 tend to spend significantly more time on unpaid
labour than their counterparts. Meanwhile, those who got married at an
older age, have vocational or higher education, and are engaged in out-of-
home employment spend significantly less time on agriculture and animal
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tending than their counterparts who married earlier, are less educated, and
are unemployed, respectively, net of other factors. The time spent on
unpaid labour by the respondent also decreases as the number of adult
males and females increases in the household.

Discussion and conclusions

Research on the impact of male migration on left-behind women’s
participation in paid and unpaid labour is scarce and provides
contradictory evidence. There is evidence of both increased and
decreased participation in wage work among women left behind
depending on the setting and household composition. There is more
agreement regarding women’s increased involvement in subsistence
agriculture and household work as a result of husband’s migration, but
whether this increased involvement has negative or positive consequences
for these women is still open to debate. The purpose of this paper was to
contribute to this literature by examining the effects of male seasonal
migration on left-behind women’s employment outside the household and
on their participation in household subsistence agriculture in rural
Armenia.

The results for women’s paid employment resonate with those of the
cross-national literature showing decreased participation in the labour
market. It is likely to be explained by the income effect of migrant
remittances that discourage women from competing for the limited and
low-wage job opportunities that are available to them in rural Armenia. It
is also possible that in this rural setting with prevailing patriarchal values,
women are discouraged from regularly leaving the house for work in in
their husbands’ absence. Because of the cross-sectional nature of the data,
the possibility of reverse causation must also be considered. Although a
much less likely scenario, women’s unemployment might be one of the
factors leading to men’s seasonal migration.

Our findings on women’s involvement in unpaid agricultural
activities, on the contrary, are not in agreement with some of the findings
in the cross-national literature. Unlike women in rural areas in several
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other countries, women married to migrants in rural Armenia spend less
time working in the field than women married to non-migrants. The
consequences of this association are complex. On the one hand, it
suggests that these women may have a reduced workload, which may be
positively reflected in their health and wellbeing. On the other hand, it
implies higher dependence on migrant remittances and lower status and
independence in the household for them. However, in the discussion of
the association between men’s migration and women’s involvement in
subsistence agriculture the possibility of exogenous factors affecting both
migration and women’s agricultural employment must also be
acknowledged. Thus, it is possible that men’s migration is caused by the
household’s lack of substantial agricultural land and livestock, or low
productivity of those, which in turn influences the level of women’s
involvement in agriculture.

Despite the limitations of the cross-sectional data that do not allow for
determining causal effects, our findings add to our understanding of the
association between male migration and women’s employment in
Armenia and its consequences for women and their families. They show
that not only rural Armenian women married to migrants are less likely to
contribute to the household budget through paid employment, but also
that they are less likely to contribute to household subsistence production,
which may further reduce their bargaining power within a household with
patriarchal values, undermine their status and impair their and their
children’s wellbeing. Finally, our findings usefully inform further
research on women'’s status and gender inequalities in migrant households
in Armenia.
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Table 1.
Random-intercept logistic regression model predicting woman’s paid
employment

Predictors and controls Coef. (St.Err.)

Husband’s migration status

Migrant -0.348(0.141) *
(Not migrant)
Wife’s age 0.086(0.021) ok
Woman's age at marriage -0.019(0.023)
Wife’s education
Vocational or higher 1.292(0.149) *ok
(Secondary or less)
Husband’s age -0.019(0.02)
Husband’s education
Vocational or higher 0.351(0.14) *
(Secondary or less)
Number of children under 18 -0.109(0.072)

Number of adult females in the household -0.066(0.102)
Number of adult males in the household -0.247(0.098) *

Number of HHs in the village 0.003(0.013)
Marz
Ararat -0.042(0.214)
Tavush 0.493(0.204) *
(Gegharkunik)
2 Res Log Pseudo-Likelihood 12061.99
Number of cases 2279

Notes: Reference categories in parenthesis;
Significance levels: **p < 0.01, *p <0.05, +p < 0.1
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Table 2.
Random-intercept negative binomial regression model predicting the number of

hours per day spent on unpaid work

Predictors and controls Coef.(St.Err.)

Husband's migration status

Currently a migrant -0.069(0.036) *
(Not a migrant)
Woman's age 0.041(0.005) **
Woman's age at marriage -0.030(0.007) **

Woman's education
Vocational or higher -0.099(0.042) *
(Secondary or less)
Husband’s age 0.007(0.005)
Husband's education
Vocational or higher 0.031(0.039)
(Secondary or less)
Number of children under 18 0.077(0.018)  **
Number of adult males in the household -0.046(0.024) +
Number of adult females in the household  -0.061(0.027) *
Woman's employment status
Currently working -0.123(0.056) *

(Currently not working)

Number of households in the village -0.019(0.008) *

Marz
Tavush -1.186(0.138) **
Ararat -1.305(0.146) **
(Gegharkunik)

Log Likelihood -4665.91

Number of cases 2270

Notes: Reference categories in parenthesis;
Significance levels: **p < 0.01, *p <0.05, +p <0.1
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MEN’S MIGRATION AND EMPLOYEMENT OF WOMEN LEFT
BEHIND IN RURAL ARMENIA
A. Sevoyan and V. Agadjanian

Abstract

Several studies have shown that male migration is associated with
decreased participation in paid labour force among women left behind.
Typically these studies conclude that remittances received from migrant
men, by boosting the household food and material security, often
discourage women’s gainful employment, especially where the
contribution of such employment to household income is trivial.
However, there is also evidence of a positive effect of men’s migration on
non-migrant women’s employment, but this positive effect is largely
confined to urban areas, where job opportunities for women are more
abundant.

Some studies suggest that male labour migration from rural areas may
also result in women’s increased involvement in agriculture and animal
husbandry, to replace migrants’ labour and to keep household assets, such
as land and livestock, fully utilized. Along with increased household
chores and child-care responsibilities during the husband’s absence,
additional labour in subsistence agriculture may add stress to the
everyday life and wellbeing of the women left behind and other members
of the household. However, it has been argued that the increased labour
and responsibilities in the household contribute to women’s
empowerment in the areas of origin by increasing their decision-making
power and status in the household.

Using data from 1040 household interviews conducted in Ararat and
Tavush in 2005 and 1240 interviews conducted in Gegharkunik in 2007,
we study the effect of male migration on women’s outside-the-home
labour force participation and their involvement in subsistence
agriculture. Employing random intercept logistic regression analysis for
binary outcomes we test the association of husband’s migration with
wife’s employment outside of the household, controlling for background
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socio-demographic factors. To study the effect of male seasonal
migration on women’s involvement in subsistence agriculture, we employ
random intercept negative binomial regression, where the outcome is the
average number of hours spent on working in the field and tending
animals.

The results show that having a migrant husband is associated with 34
percent lower odds of being employed than having a non-migrant
husband (p<0.01), controlling for other factors. The results of the
negative binomial regression show that being married to a migrant
husband has a negative effect on the number of hours spent on agriculture
and animal husbandry as well, controlling for other factors; however the
effect is only marginally significant (p<0.1).

While the results for women’s paid employment resonate with those
of the cross-national literature, the same can not be said for the results on
women’s involvement in agricultural activities. Unlike women in rural
areas in other countries, women married to migrants in rural Armenia
spend less time working in the field. While this means that these women
may have a reduced workload, it also implies higher dependence on
migrant remittances and lower status and independence in the household
for them. Not only they are less likely to contribute to the household
budget through paid employment, they are also less likely to contribute to
household subsistence production, which may further reduce women’s
bargaining power within a household with patriarchal values, undermine
their status and impair their and their children’s wellbeing.
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SLUUUMMYU LS URGLUSEUYL BY. GUvULS
ALUSL L UONRMo3NNMLL LUBUUSTL3TL 43NMLUUTL
LUUt3vLverNrur
U Ulinjwti b 4. Unuwpwiliyuli

Lwidwnnumwghp

Uh pwpp httmmwgnunipyniGGtip gniyg GG wnyt), np mqudwnpguig
dhgnughwl pwgwuwpwn £ wgqnmd julwlg qpunyuonipjul ypuw:
Unynpuwpwp wjn nundGuuhpmpniGGpp tgpujuglmyd GG, np
thgpnwlwm winuln gpuiwywl hnjuwlgnuiGbpp, Guyuwunbny wnlw-
JhG wnlGnbumpjul uvGlnujhG U Gupwiwl wwywhnyjuwonipjwln,
hwdwh Juwutglnud GG YGng dwulwlygnipjnlp Yydwpynn wpjuw-
wnwlpGbpny, hwnjuytbu, tpp wyn wpfuwwmnwlphg tjwo thengltpp
Juqimdi G0 wlwihl wGunbtumpjul Gwiwmh sGshG dwup: Npnp
htimwgnunipyniGGp Guwb Yyuwynd GG ny dhgpubun Julwlg qpwun-
Jwonipjwl Yypw wnnuiwpnguig wpunmwqunph pgpujul wqnbgne-
pjwl dwuhl, vwuw)l wju ngpuijul wqptgnipyniGp hhdGwlwlnd
vwhiwlwthwwdé b pwnwpwjihl YJwjpbpmy, npnbtn YJulwlg
hwdwp wpvwmwlph hGwpwynpmpniGGepp wytih Jwwn Ga6:

Npn) nuundiGuuppmipynitGGhp Yyuynd GG, np wmnudwpguig
w2 fuwwmnwlpuwjhlG dhgpughwl qninuiub ywjptiphg Yupnn b Gub
hwqtglty qnnuubunbtunipjul b wliwulwywhnpjul vk Yuw-
(wlg wnwyl] Gipgpuyuompjubp’ thnfuwphGhn dhgpulnm w-
unulint wyfuwwnnidp b wwywhnyybnt hnnh b wGwuniGGiph (hwpdbp
oquugnponidp: Udntulnt pugujuynmpjul dudiwluly mGujhl w)-
fuwwmnwlph b Gptfuwltph fuGwdph htn juwyjwoe ywpmwlwlni-
pyniGGiph wdh htnm dhynbn qnimuunlunbtumpjul dt9 jpwgnighy
wyfuwwnwlppn Jupnn b ojwpjwonpymlb wytjugllp juGwlg U
nlwjhl mlmbtunipjul wj] wlinuwiGbph wnopjw ywlpnu: Uwlyuw)h
Jw YJupohp, np mbwjhl mGntunipyniGnd hwybyw wuwwnmwbpp b
wwpunwlwlnpniGGhipp Yupnn G6 Guuwuwnb] gninuijub hwdw)Gp-
Gtpnud JulwGg niph wipwylniwip’ pupdpuglbny Gpulg nbpp
npnpnidGtiph Jujywgiw dte b Gpwlg yupquyhdwyp nnwlhpnud:
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Oquuwgnpotiny Upwpwwh b Swyniph dwpqtph 1040 wGuwjhG
wnlntunipjmGitpnud 2005 pywwlhG wigugyud b Gtnuppnilh-
pnud 1240 wmGwjhG mGunbunpjnGlGapnd 2007 pJuubGhl wiglhug-
Jwo hwpguqpnygltph wnyjuwiGbpp’ dGlp numdiGwuhpt) tlp, ph
hGswtiu £ mmuiwupnuig dhgnughw( wgnnd julwlg qpunyjuoni-
pjul U gynuquubGuntumpjub vty Gpwlg Ghpgpuyyuonipyjul Ypuw:
Uhpwneting Gpywih tnthnuwywGbGiph hwiwp Gwuwntujwo
wwunwhwlwl hwndiwb Yunny (nghunhl ntigptuhnG Ytpmnionipjwb
dtpnp dtlp unmnmgmd Glp, pt hGywybtu L winulnt YhqpughwG
wlnpununind wnwlhg nnipu YGng Yydwpnyh wpjuwwmwlph ypw'
ytpwhuybng dh Jwpp unghwi-dnnnyppugpuyul gnponGGhp:
NunmiGwuhpbnt hwdwp nnudwpmpjulg utiqnGuwjhlG thqpughwjh
wqntignipyniln  gnuuquunbGuntiunipjul vk JuwlwlGg Ghpgpuyyuw-
onipjwl Yypw' dblp Yhpwnmd tlip wuwumwhwljwl hwndwl Yhnnyg
puwgwuwluwl phGndwjhlG ntgptiuhnG Ytpnionipjwl dtpnnp, npunbn
Ywhywy thnthnfuwuip gyniquubunbunipwl b wlwuGwwwhnipjwb
Ypw YGn9 dwpuuwd thohl dwudwGuy t:

UpnyniGplGlpp gniyyg GG wmwihu, np dhgpulwm wdnwwhl nilitgnn
Juwlwjp 34 wnynuny wybtih phsy hwjwlwywb b, np wfuwwmbl
wnwlhg nnipu, pwl ny thgpulGm wintuhG mGhgnn juGup (p < 0,01)
wlywfu wj gnponGlGtphg: Pwgwuwwl phGndwjhG ntgptuhnG
ytpmionipjwl wpyniGpGtpp gniyg GG wmwihu, np dhgpulnm winwhG
niGbGwn puguwuwlul wantignipynil niGh Gub gynununmGuntunipjuwb
b wlwuGwwywhnipjub Yypw YGng dwfuuwd dudwlwyh ypw” wijwju
wjp qnponGGtphg: Uwlwjl wju pwgwuwlwl wqnpbgnpyniln
Gywlwywih t dhwy6 vwhdwlGuwhl Swjupquynid (p < 0,1):

Qulwlg Ydwpnyh wpuwwmuwlphG ytpwpbpynn wprniGpGbpp
hwiwwwunwuhpwlnd GG dhowqqujhl gqpuyulnpjulp. vwyuw)h
GnyGp sh Yupbih wubp guuquubGntuwlwl w)uwnwbpbGtpnid
Juwlwlg Gapgpuyquonipjul dwuhG: b mwppbpnipynil wy Gpypp-
Gtph gynunuyub Juyptpnid wypnn Julwlg' {wujuunwbh gyninu-
Jwl hwdw)lpGipnd dhqpulwmGbiph htn winuGuwgwo Juwluyp
wytjh phy dwiwlwy GG owjuund gyniquuniunbtuwlwl w)fuwmwip-
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Gtph Jpw: Otk vw Gpwlwlmyd L, np wn Julwip hGwpuwynp &, np
wytih phy owlpuwpbnGwompniG niGhGwl, nu Gub GGpwnpmd L
thgnwlm wintuln gpuiwyuwl thnfuwlgmibGtinhg Juwlwlg wybh
wwn JuujwonipynilG, wyth gwonp jupquyhdwy b yuwjuwu wiju-
funipjniG pGunwGhpmd: ‘Lpwlp ng thwyl wytih phy hwjwlwywda t,
nn  (ywunbl wmlwjhG wmblnbumpjul GlwdmunGophG Jdwpnyh
wfuwwnwlph dhongny, wy; Gwb phy hwjwGuwywal t, np GuuwuwnbG
pGunwbhph YtGuwwwhniwGp qyniquubunbuwluG JdhongGhpny,
hGsn Ywnnn £ £ wybih Gyuqtglty YGng hyfuwlnipynilp Gwhwwbtimw-
Juwl wpdtpltin nuGtgnn pGuwbhpnd, hotiglty Gpw Jupquyhdwyp b
pwgwuwpwn wqnh) Gpw m Gphjuwlbph pupbytgnipyjwb ypw:

MYXKCKAS MUTPALIMS U BAHATOCTD XEHIIIWUH
OCTABHIUXCA IMTO3AAM B JEPEBHAX APMEHUU
A. Cesosin u B. Acaodcansn

AHHOTALUA

HekoTopele wHcciaenmoBaHus TOKa3bIBAIOT, YTO MUTpAIMs MYKIHH
BEJIET K CHIDKCHHIO JKOHOMHMYECKOW AaKTHBHOCTH CpPEIH KCHIIMH
OCTaBIIUXCSl T03aau. Kak mpaBuiio, 3T UCCIEIOBaHUS TPEITOJIAraioT,
YTO JICHE)KHBIC TIEPEBOJBI , IOJyUYCHHBIE OT MHIPAHTOB, MOBBIIIAS
MPOJIOBOJILCTBEHHYI0 W MaTepHalbHYI0 00eCMedYeHHOCTh JOMAIIHUX
XO3SICTB, YacTO MPEMATCTBYIOT SKOHOMUYECKON aKTHBHOCTH KCHIIVH ,
0COOCHHO KOTJIa BIOXOJ OT TaKOW pabOThl COCTABIIACT HE3HAYHTEIBHYIO
yacTh OT O0OIero moxojga aoMoxossiictBa. OmHAKo, €CTh TakKKe
JIOKa3aTeIbCTBO MOJIOKUTEIBHOTO 3((deKkTa MyKCKOH MUrpanuyd Ha
3aHITOCTh JKEHIMH OCTABIIMXCS IM03adMd, HO OTOT ITOJOKUTEIbHBIN
3(pekT B OCHOBHOM OTpaHWYEH TOPOJCKMMH palioHamMu ¢ Oolee
IIMPOKUMH BO3MOKHOCTSIMUH TPYAOYCTPOHCTBA JUTS AKCHIIUH.

HekoTopble mcciaenoBaHus MOJICKA3bIBAIOT, YTO TPYIOBas MUTpAIHs
MY>XYHH U3 CEIbCKUX PaHOHOB TAaKXKE MOXXET MPHBECTH K YBEINYCHHUIO
y4acTUs JKCHIIUH B CEJIBCKOM XO3SIMICTBE W JKUBOTHOBOJICTBE, YTOOBI
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3aMEHUTh TPYJ MHIPAHTOB M B TIOJHOW Mepe HCIOIb30BaTh
CEIILCKOXO3SHCTBEHHYIO 3€MIIIO M JKUBOTHBIX. Hapsimy ¢ mpubaBienuem
JIOMAITHUX JIel W OOSM3aHHOCTEH II0 yXOAy 3a JCTBMH BO BpeMs
OTCYTCTBUSL MyXa, JIOINOJHHUTEIbHAas paboTa B CEIbCKOM XO3SHCTBE
MOJKET HOOABUTH HANPSDKCHHE B MMOBCEAHEBHYIO JKU3HB U OJAaromoIydne
KEHILUH, U IPYTHX WICHOB CEMbU OCTaBLIMXCS Mo3aau. TeM He MeHee,
€CTh MHEHHE, YTO IMpuOaBIcHUE PabOTH U 003aHHOCTEH B CEMbe TaKXKe
CIIOCOOCTBYIOT ~ pAaCIIMpPCHHI0O TpaB H  BO3MOXKHOCTCH KCHIIWH,
YBEJIMYHUBASI UX MMOJIHOMOYHS IO IPUHATHIO PELICHUH U CTaTyC B CEMBE.

Ucnonb3ys ganasie omnpocoB 1040 moMOXO03SHCTB, MPOBEICHHBIX B
pationax Apapat u TaBym B 2005 romy u ompocoB 1240 1oMOXO03SICTB,
npoBefeHHbIX B lerapkynuke B 2007 romy, Mbl H3ydaeM BIIUSHHE
MUTpaAli MY>XYHMH Ha SKOHOMHYECKYI0 aKTUBHOCTBH JKCHIIMH U Ha UX
ydJacTWe B  CEJIbCKOM  XO03siicTBe. Mcmomp3yst  JTOTHCTHYECKHUH
PETPECCHOHHBIN aHaNW3 OWHAPHBIX TIEPEMEHHBIX C MPOU3BOJIBHBIM
MEPECCUCHNEM, MBI U3y4aeM acCOIMAlUI0 MUTPALIUN MYKUHH C paboTOit
KEH 3a MpeaeiaMH JOMAIIHEro XO34HWCTBa, KOHTPOJIUPYS COLUAIBHO-
neMorpagudeckiue  GaxTopbl. Jms W3y4eHUS BIMSHUS ~ CE30HHOM
MUTpAlli MY>XYMH Ha Yy4YacTHE JKEH B CEIIbCKOM XO3SHCTBE MBI
UCTIOJIB3YEM  OTPHUIATEABHYI0  OMHOMHAIBHYIO  PETPECCHIO  C
IIPOM3BOJIBHBIM II€PECEUCHUEM, IZle PE3YJIbTaTOM SBIIAETCS CpeqHee
KOJIMYECTBO YacOB, MPOBEACHHBIX Ha padoTe B IOJIe U HAa MAaCTOUILAX.

Pe3ynpTaThl HOKA3bIBAIOT, YTO CPEIH SKEH MUTPAHTOB HKOHOMHUUECKON
aKTUBHOCTH Ha 34 MPOIIEHTOB HUXKE, YeM Yy kKeH He-murpantoB (p<0,01),
yUuTBIBasA apyrue (akropsl. PesynbpraTel oTpunaTeasHOH OMHOMUAIBHOM
perpeccur TMOKa3bIBalOT, YTO OBITH 3aMYEM 3a MUTPAHTOM OKa3bIBAaeT
HEraTUBHOE BIMSHHE TaKkKe Ha KOJMYECTBO 4YacoOB, NMPOBEICHHBIX Ha
CENIbCKOXO3SHCTBEHHBIX pPa0OTaxX M 3a >XHUBOTHOBOICTBOM, YYBITHBAS
apyrue ¢axtopsl. OmHAKO, Pe3yibTaT SBISETHCS TOJBKO MHHHUMAJIBHO
3Ha4uUMBbIM (p<0,1).

XOoTs pe3ynbTaThl 3KOHOMHYECKOW AaKTHMBHOCTH COOTBETCTBYIOT C
TAKOBBIM B MEXKAYHApOAHOW JMTEpaType, TO K€ HENb3s CKa3aThb O
pe3ynbTaTax y4yacTHs XKEHIIUH B CEJIbCKOXO3SMCTBEHHOM NESATENbHOCTH.
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B oTnuuue OT JKEHIIMH NpPOXKMBAIOIUX B CEJIBCKUX pailoHaX ApPYyrux
CTpaH, *KCHBI MUTPAHTOB B CEILCKUX PalOHaX APMEHHHU TPATIT MEHbBIIE
BpeMeHU paboTas B mosie. XOTS 3TO O3HAYAEeT, YTO 3TU JKEHIIWHBI
BO3MOKHO MMEIOT TOHWKEHHYIO HArpy3Ky, 9TO TaKkKe MOApazyMeBaeT
0oJiee BBICOKYIO 3aBUCUMOCTh OT JICHEKHBIX TIEPEBOJIOB MUTPAHTOB U MX
0oyiee HU3KHU CTaTyC W MCHBIIYK) HE3aBHCUMOCTh B cembe. OHH He
TOJILKO MEHEe BEpOSATHBHI BHECTH CBOW BKJIaJ B CEMEHHBIH OFOJIKET
MOCPEJICTBOM  OIUTAYMBACMOM pabOThl, HO TaKKe MEHEE BEpOSTHBI
CIOCOOCTBOBAaTh OBITOBOMY TPOU3BOJICTBY, YTO MOXKET JTOTIOJHUTEIHHO
YMEHBIIINTh  BIMSHUC OJKCHIIMH Ha TEPEroBOpsl B CEMSIX C
HanI/Iapan'II)HI)IMI/I OCHHOCTAMH, CHH3HUTH HX CTaTyC J51 yXyI[IHI/ITI) nux

6nar0nonytme , d TAKXKC 6nar0n0nytme X JCTEH.
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THE EMBEDDEDNESS OF ENTERPRENEURSHIP IN THE
GENDER ORDER OF POST-SOCIALIST CZECH REPUBLIC

In the Czech Republic, the possibility of running a business was
suspended in the 1950s and was only re-instated in 1990 as the Czech
Republic transitioned from a centrally planned state-socialist system to a
market-based capitalist society. This transition was associated with the
emergence of unemployment (a new phenomenon in the Czech Republic)
and adjustments to the welfare system, and these changes placed the need
to work and family in conflict for many women (Kfizkovd &
Vohlidalova, 2009a; Treanor & Henry, 2010). As noted by Smallbone
and Welter (2001), transition economies provide an opportunity for
researchers to examine the extent to which the nature of entrepreneurship
differs in such countries via comparison to more mature market
economies. This study investigates the embeddedness of entrepreneurship
motivations in the gender order of Czech society post 1990.

As suggested by Welter “[Clontext simultaneously provides
individuals with entrepreneurial opportunities and sets boundaries for
their actions” (Welter, 2011:165). Similarly, because family and business
are intertwined institutions, Aldrich and Cliff (2003) argue for the need to
take a family embeddedness perspective when examining new venture
creation. Following the suggestion by Welter and Smallbone, this study
adopts a mixed embeddedness approach (in which political and cultural
embeddedness refer mainly to the political and economic boundaries of
individual action, such as formal institutions and rules) because such an
approach presents a “potentially useful ... overarching conceptual
framework for analysing women’s entrepreneurship in transition
conditions” (Welter & Smallbone, 2010:97).
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Gender inequalities in entrepreneurship, and barriers to developing the
entrepreneurial potential of women and men, mimic the gender order of
society (including policies, institutions, norms and values) resulting in
gender discrimination and inequalities in both the public and private
sector. Post-socialist societies (such as the Czech Republic, which has
been a member of the EU since 2004) represent an under-researched
spatial and contextual location in which (together with the changes to the
gender order) the institutional and social context for entrepreneurship has
been radically changing over the past few decades. Choices available to
Czech women under the previous state-socialist system were
fundamentally different to those available in the subsequent market-based
economy, yet women experienced restricted employment choices in both
periods (Ktizkova, Matikova, Haskové, & Formankova, 2011). I argue
that entrepreneurship should be viewed as a culturally embedded and
gendered opportunity, and the emergence of entrepreneurship has to be
analyzed bearing in mind the various contextual aspects of Czech society.
Through analyzing biographical interviews with women and men who
started their businesses in the mid- 1990s in the Czech Republic, this
study seeks to better understand women’s (and men’s) motivations for
entering entrepreneurship under the gender order of post-socialist Czech
society and how women construct the meaning of entreprencurship in
their lives. Results suggest that for Czech women, entrepreneurship
appears to be a constrained opportunity.

The next section describes the theoretical framework underpinning
this study and is followed by a brief historical background of the Czech
Republic and how the opportunity for entrepreneurship (self-
employment) is embedded in the gender order of Czech society. This is
followed by a description of the methodology adopted, the study’s
findings and key conclusions.

Theoretical framework
From a feminist sociology perspective, entrepreneurship and family
are considered to be intertwined processes and interdependent
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institutions. Therefore, not only is women’s entrepreneurship influenced
by the gender structure and gender inequalities in the labour market at
large (Mirchandani, 1999), but ‘doing’ entrepreneurship and ‘doing’
family are intertwined and gendered processes (Bruni, Gherardi, &
Poggio, 2004).

This study also responds to the need to contextualize entrepreneurship
research at various levels (Welter, 2011), aside from the family
perspective. The mixed embeddedness perspective, considered potentially
useful for an analysis of women’s entrepreneurship in transition
economies (Welter & Smallbone, 2010), with its key element of
opportunity structure, is used as an overarching framework that combines
structure and agency. The institutional framework of the labour market
structure, together with family and employment policy regulations
position women and men differently in terms of their opportunities for
earning and living. Therefore, motivations for entreprencurship might
also be gendered. This country case study demonstrates how
entrepreneurship is a phenomenon embedded, both spatially and
institutionally, in the regulatory environment of institutions, policies,
norms, work practices, and childcare choices. It is also embedded
temporally (Welter, 2011) as these conditions, as well as women’s
agency, changed during the Czech Republic’s transition from state-
socialism to a market-based capitalist society.

Historical background: Pre and post- 1989 labour market and gender
relations

Unlike other countries, such as Poland and Hungary, entrepreneurship
was essentially a new phenomenon in the Czech Republic in the 1990s
(Ktizkova, 2007). Prior to the changes introduced in 1989,
Czechoslovakia did not officially permit private economic activity and,
thus, entrepreneurship was practically non-existent.

In the period before 1989 all social arrangements were imposed
from above; the economy was centrally planned. In socialist
Czechoslovakia, employment was mandatory for the population
(work was a state-guaranteed right and obligation), and thus,
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officially, there was no unemployment. From 1962 until 1989, anyone
not working was considered a “sponger” (a parasite on society) under
Czechoslovak law (Penal Code No 140/1961) and faced a prison
sentence of up to three years; the only exception was mothers who
opted to take care of their children even though they could use
institutional care (K¥iZkova & Vohlidalova, 2009a). After 1989, the
economy turned to the marked-based democratic system; full
employment was replaced by an increase in unemployment, the rise
of entrepreneurship and differentiation of society based on education
and other types of capital, and differentiation of individual
opportunities and choices (for more details see Figure 1).

Figure 1: Labor market changes prior to and after 1989 in Czech society

Prior 1989

After 1989

Centrally-planned economy.
No private ownership for profit or
business purposes.

Full employment. Not working =
criminal offence.
Remuneration system: strong wage

leveling, low wages, distortion of wage
differences between professions in favor
of manual labor, Communist party
membership.

Command allocation of graduates into
sectors and positions, ineffective use of
human resources, low labor
productivity, low motivation.

Model of single lifetime occupations.
Iron curtain, dependence on Soviet

system, relative “isolation” from the
world.

Market-based economy.
Privatization of state organizations
Entrepreneurship.

Rise of unemployment
women).

(higher for

Wage differentiation and a closer link
between level of education, professional
status and income (especially for men).

Competition, higher work performance,
career opportunities.
Education and travel opportunities.

Differentiation of the society and
individual opportunities and choices.

EU membership, globalization.
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Concerning women’s status, we can describe Czech society since the
1990s as a turn towards more “traditional” gender relations. This is due to
several factors. First, the legacy of the communist regime discredited the
idea of women’s emancipation, equality and non-discrimination
(Ktizkova, Penner, & Petersen, 2010). Second, there was a general
political turn towards conservative neoliberalism based on the idea of a
free market that solves everything including social problems and
inequalities. Third, market reforms were not accompanied by policies and
social reforms to tackle their negative consequences (mainly the growth
of inequalities). And fourth, values of domesticity were re-emerging and
many viewed this as an ideal time for women to return to their “rightful
place” in a household. Strong re-familialization policies included a severe
decrease in childcare facilities (Saxonberg & Sirovatka, 2006). The
parental leave was extended until a child’s third year. However, instead of
protecting and improving position of women on the labor market, these
trends increased their discrimination (K#izkova et al., 2011). Czech
women also lack part-time and flexible employment opportunities
(Vohlidalova & Formankova, 2012).

Inequalities in society including gender inequalities have grown since
the 1990s. Women have been shifted more towards the secondary and
public sector (healthcare, education and retail) that have been losing
prestige, wages and career prospects. With the transition processes to a
market-based, capitalist economy class gained new meaning and new
inequalities along class lines emerged.

Figure 2: Gender equality indicators for the Czech Republic

Labour market in general Entrepreneurship

e Employment rate (15-64): Men: | ¢ About 12 % of employed women
74.6% Women: 59.2% and 22 % of employed men

e Unemployment rate (15-64): Men: | ¢ Women = 29 % of entrepreneurs
6% Women: 8.2% in the CR

e Employment impact of parenthood: e Sex segregation of branches and
Men: -9.6% Women: 35.7% professions

e Gender pay gap: 21 p.p.

Source: Eurostat, LFS 2012.
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Linked to the European Union membership of the Czech Republic
since 2004, EU directives as well as antidiscrimination legislation were
gradually implemented. However, due to the legacy of the past, the state
is still not perceived as a positive, protecting and helping force (K#izkova
et al., 2010), but rather as a kind of oppressor imposing rules on the
citizens from above.

Currently, the Czech Republic is a European country with some of the
most gender stereotypical attitudes concerning the division of roles in the
family and the impact of a mother’s work on her children and family
(Haskova, 2005; Kfizkovda & Vohlidalova, 2009b). With increasing
unemployment, increasing demands in terms of work performance and
job insecurity, unavailability of part-time jobs and the rapidly decreasing
availability of childcare services, more and more Czech women are
finding themselves in a precarious position in the labour market, and are
struggling to balance their work and domestic responsibilities (with
childcare and housework responsibilities generally seen as the
responsibility of women). For many women, entrepreneurship (self-
employment) could be an attractive option in terms of allowing them to
better balance their work and domestic responsibilities.

Methodology

The research presented in this paper uses a grounded theory
methodology within the social constructivist research approach
(Charmaz, 2003, 2006). I focus on how women construct
entrepreneurship and their entrepreneurship experiences.

Between 2003 and 2004, I conducted a total of 31 in-depth semi-
structured interviews with 14 women and 17 men from different locations
in the Czech Republic. The selection was based both on a search of the
internet and the use of snowball sampling. The structure of the results
presented in the following section is largely determined by the overriding
themes that emerged from the stories provided by the individual
interviewees. The recorded and transcribed interviews were between two
and three hours long and created the text for a qualitative analysis, which
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was conducted using the ATLAS.ti software. The goal of the analysis
process was to find categories of major classes of objects, actions,
persons or events. In this paper I focus on one important theme that
emerged from the narratives: the motivations and circumstances
surrounding the decision to start a business.

Findings

In the narratives of the women interviewed, independent business
ownership was presented as a powerful strategy for achieving work/life
balance given the conditions of the Czech labour market, and in an
institutional and policy setting where maternity and private life presented
a handicap to the employment success of women (Kfizkova, Maiikova,
Dudova, & Sloboda, 2009; Ktizkova & Vohlidalova, 2009a). For these
women, entrepreneurship was reported as a means of circumventing the
disadvantages and gender inequalities in the labour market and a way of
getting away from discrimination. Conversely, the male entrepreneurs
made a strict separation between their professional and family lives in
their narratives, and for them an independent business was almost
exclusively a vehicle for their professional development. The motivations
for the female entrepreneurs to enter an independent business were
informed by factors such as: the need for self-realization and
independence; to pursue an opportunity; and also to follow their husbands
into business.

The work/life balance strategy as a motivation for entrepreneurship
represented an alternative to the rigid labour market conditions operating
in the Czech Republic, which provided little (if any) chance for work
flexibility or autonomy. Lucie, who started her first business as a driving
instructor in 1993, explains the difference between employment with no
flexibility and entrepreneurship as follows:

“When [ was alone with the girls and was working in the office, it was
not very well understood that children also get sick, or that this can
happen and there might be problems. So then I somehow got into driving
instructing and I could determine when I worked and when I didn’t. I had
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my car here in front of the house. When I had to drag the girls to the
kindergarten for seven o’clock, they were sick all the time. But when [
could let them sleep until they woke themselves up and we got to school
by nine, suddenly they stopped being sick. So, I was more or less looking
for employment and a way of making a living that accommodated the
needs of the children and not to just break their needs by force.” — Lucie,
42 years of age, married, 10 years in business, co-owner with her
husband, and with three children, aged 19, 18, and 10.

Milo$, who started his trade business in 1990, summarized the
advantages of entrepreneurship compared to employment as follows:

“I could definitely devote more time to the kids compared to being an
employee somewhere for a fixed eight working hours, because I could do
what I needed to prepare the necessary goods, or to think about some
things... I mostly ordered by fax then, so it was possible at night. I did
that in the evening or at night and could trail around during the
afternoon with the kids.
business, co-owner with his wife, and with two children, aged 20 and 23.

’

— Milos, 50 years of age, married, 14 years in

Thus, it is not only women who need to combine work with childcare.
Men who want to be active fathers and spend time with their children also
have to deal with the work/childcare issue. The gendering of the
work/childcare issue is constructed at the level of institutions, policies,
norms, and attitudes and is embedded in the gender order of society.
Therefore, in a society where the responsibility for childcare and for
housework is constructed as a woman’s responsibility, and at the same
time this primary responsibility is constructed in conflict with effective
performance in the labour market, women are disadvantaged. Given the
institutional and policy framework discussed previously, this is becoming
increasingly the case in post-socialist Czech society. Employers expect
women to be the primary care givers and women often encounter
questions about their caring duties during the hiring process, which is
itself discriminatory (Ktizkova et al., 2011).

As Fodor (2002) explains, with respect to Hungary, while both women
and men were working during the state-socialist period women were
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considered inferior to men in the public sphere, with the justification for
the lower status of women being linked to their reproductive duties. It
would appear that this situation did not change during the transition and,
therefore, entrepreneurship became a strategy for many women to
increase their personal confidence and autonomy. At the beginning of the
1990s self-fulfillment, independence, and faith in their own abilities were
very strong motivations for Czech women to start their own business,
even in fields where they had no experience or education. Another
motivation for the women, which was not present in the narratives of
men, was a relationship-based motivation to enter entrepreneurship. For
example, some women followed their husbands into business.

The motivations for starting a business described by the men centered
on a specific and more business-related objective, rather than being
related directly to a family goal. Very often they stressed the use of their
experiences and contacts in the fields where they already had extensive
work experience. Some of the men also referred to the strategy of coming
up with something entirely new to the market (that is, an innovation).
Men’s motivations were generally characterized by greater self-
confidence and a greater emphasis on an expected financial gain. This is
very significant because, in contrast, Czech women did not construct their
entrepreneurship strategies as being primarily financially motivated.
These differences in motivations correspond to the gender division of
roles within Czech society. Men are still considered the primary
breadwinner, with women generally being considered as the secondary
earner in the family.

Although an independent business, as opposed to employment, gives
both women and men greater freedom in terms of arranging their work
and childcare responsibilities, the tension between these two spheres still
persists, particularly for women. Women are deemed to have the prime
responsibility for domestic duties, a responsibility they are socialized into
and that society reinforces, and this is something the women
entrepreneurs constructed as being ‘unavoidable.’
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Conclusions

In the case of Czech society, I discovered there are interrelated factors
that could shape the meaning of entrepreneurship in women’s lives, in
terms of their motivations for starting a business. These factors include
the: labour market conditions that are characterized by gender inequalities
(including discrimination against women and a lack of flexibility in
working arrangements); familialist social policy framework that puts paid
work and childcare into conflict; and gender stereotypical attitudes and
division of work and roles within Czech families. These factors, in
combination, make entrepreneurship a potential strategy for the
achievement of work/life balance for women. For women, starting an
independent business could be a means of circumventing the
disadvantage and gender inequalities inherent in the Czech labour market,
and also a way of getting away from some forms of gender-based
discrimination. However, the lack of childcare facilities and societie’s
expectation that women will assume the major responsibility for childcare
and domestic duties appear to place constraints on the capacity for
women in Czech society to maximize their entrepreneurial potential.

In conclusion, the results of this small-scale research project indicate
the need to investigate further the issue of how entreprencurship is
embedded in the gender order of society, and the appropriateness of a
mixed embeddedness approach in undertaking such research.
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THE EMBEDDEDNESS OF ENTERPRENEURSHIP
IN THE GENDER ORDER OF POST-SOCIALIST
CZECH REPUBLIC
A. Krizkova

Abstract
This study investigates the embeddedness of entrepreneurship

motivations in the gender order of Czech society post 1990. Post-socialist

societies represent an under-researched spatial and contextual location in

which the institutional and social context for entrepreneurship has been

radically changing over the past few decades. Gender inequalities in

entrepreneurship, and barriers to developing the entrepreneurial potential
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of women and men, mimic the gender order of society resulting in gender
discrimination and inequalities in both the public and private sector.
Choices available to Czech women under the previous state-socialist
system were fundamentally different to those available in the subsequent
market-based economy, yet women experienced restricted employment
choices in both periods. Through analyzing biographical interviews with
women and men who started their businesses in the mid- 1990s in the
Czech Republic, this study seeks to better understand women’s (and
men’s) motivations for entering entrepreneurship under the gender order
of post-socialist Czech society and how women construct the meaning of
entrepreneurship in their lives. It has been discovered there are
interrelated factors that could shape the meaning of entrepreneurship in
women’s lives in the Czech Republic in terms of their motivations for
starting a business. These factors include: labour market conditions that
are characterized by gender inequalities (including discrimination against
women and a lack of flexibility in working arrangements); familialist
social policy framework that puts paid work and childcare into conflict;
and gender stereotypical attitudes and division of work and roles within
Czech families. These factors, in combination, make entrepreneurship a
potential strategy for the achievement of work/life balance for women.
However, the lack of childcare facilities and societie’s expectation that
women will assume the major responsibility for childcare and domestic
duties appear to place constraints on the capacity for women in Czech
society to maximize their entrepreneurial potential.
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JGNLELESNRMO3UL LELUMI UONRM3NRLL
LGSUNLESHUUTYL 2Gvuly < UUUMUUNRM-3UL 46V HGEMUSE Y
qurenrUr

U Gppdiniju

Lwiwnnumwqhp

<tnwgnuunipjnilp niunidGuuhpnd £ 1990 p.-hg htinn shju hwuw-
puwynipjub qliintipwhG hwdwjuwpgnid gnpowpupnipjwb Ghpgpuy-
Juwonipjwl npunuuyuwwndwnibpp:  {Gujunphppuyhl  hwuwpuyni-
pjniGp phy htmwgnuywo mwpwop b, npnbn dtnGhptigmpjul hGu-
mhunighnGw] b hwiwyuwpquwjhlG hwiwwmbpumnp wpwq thnthnfuynid
E ytipohlG wmwulwdjuyltnh pGpwgpnud: Ghlntpwiht wihwjuwuw-
pnipjniln dtnGhpbignipywG npnpunud b dtnGhptignipjwl wnunbi-
ghuh qupqugiwl fungplnnunbtppn Juwlwlg b mqudwppjulig hw-
dwn wpunwgnnid G0 nn9 hwuwpwynipjwul qhGntpwihG hwdwlwuwpgp
U nppulnpynud GG qblntipwihG funpuywinipjul b wGhwjwuw-
pnipjul dt9 hwlpwjhG nm dwulwynp nnpubGhpnud: QGwjwo sbju
Jwlwlg hwdwp pGatnwo plupmpynbGlGtpp (hnghG wwppbp EhG
unghwjhunwywl hwiwjupgmd b wjddjwl nijujuyul hwpwpb-
pnpjniGGtpnud, dhubnyyG6 £, yulwlg wyfuwnwlpwihl hGwpuyn-
pnipyniGGtpp vwhiwlwthwy EhG Gphne dwdiwGwwhwnywolGbpnid:
dupnwotynyg 1990 p. YtubtinhG hptiGg ubthwlywl phqlGtup ujuwo Ju-
(wGg U vnuwdwpgulg htn YaGuwgpulwl hwpguqpnygGhpn
htmwgnuunipyniGp thnpdnd t wdbh qwy hwuywlw; JuGwig b
nnuiwpuig 4dtinGhiptgmpjudp qpunybnt npopuywwmdwnlbpn:
Ltunwgnunipynip shugwd £ Gl hwuwlwnt, pb hGyubtu GG ju-
Guwjp Junmgmu dtnGtptigmpyjul hdwunnp hptlg Yyulpmy: <tnw-
gqnuumipnilip pwgwhwjntg, np gnynipjnl nGGG hnfujuwyuygyuo
qnponGGtp, npnlGp wgnmd GG Julwlg dtnGhpbhgnipjudp qpunybint
npuywwundwnitphG: Wn qoponGGtpt 66 w)uwnw)njumy qbl-
ntipwjhG wGhwjwuwpmpinilp, GGpwnjuw; Julwlg GHuundudp
funpwywbnipyniln b gwop aynilnipynilp, dwidhihwy unghwwywb
pwnwpwywlnipjniGp, hGyp nnmd £ Jdwpngyh wpuwwmwlpp b
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tptfuwltph fuGwdpp YnGphymh dbe, hGywbtu Gul qbllntpwjhG
Junpopwwhwbpn wuwwmwlph b phpbiph pwdwliwb Ytpwpbtipyuy
sbfju pGunwGhplhpnd: Uyu qnponGGhpp nupdlmd GG dtnGhptgni-
pyniGp wpuwnwlp/wGduyuwl Yyuwlp pwpwlupl hwulhn hwdwp
wnunblghw; nwquiwwpnipynil: UhllnyG dwiwlwly tpbfuwGtph
fuGuniph ownwynipniGGtph vwyuwynipjnilp b hwuwpwjuwywb vuyw-
ubithpGtinp, np Juwip wtwp L qpunytl tptfuwbtph fuGudpny U
pGunwibiuwl yupunuwywlnpmGitpny, vwhdwliuhwynd GG Yu-
Gwlg dtnGhpbhgnipjul hGupwynpmp niGGhpp QGuhwnud:

NPEANNIPUHUMATEJBCTBO B TEHJAEPHOM NNOPSAIKE
MHNOCTCOBETCKOI'O YHEHICKOI'O OBHIECTBA
A. Kpuvlockosa

AbcTpakT

HccnenoBanue NOCBSIIECHO H3YYCHHIO MOTHUBAIINH 3SHATHUS MPEITIPH-
HUMAaTEJILCTBOM B yenickoMm oOmectBe nocie 1990 r. ITocrconuanuctu-
geckre o0IIeCTBa MPECTABISIIOT COO0H Malo HCCIICAOBAHHOE MTPOCTPAH-
CTBO, B KOTOPOM I/IHCTHTyHI/IOHaHLHbIﬁ u COHHaHLHbIﬁ KOHTCKCT TpEa-
MPUHUMATEIBCTBA OBICTPO M3MEHSIETCS B TCUCHHU IOCICIHUX JCCSITHU-
neruii. ['eHIEpHOE HEPABEHCTBO B NMPEAIPHHAMATEIBCTBE H Oaphepsl I
pa3BUTHA MNPCANPUHUMATECIIBCKOTO IMOTCHIOHAIa MYXYWH W JKCHIIWH B
LEJIOM OTPaXKalOT TCHIACPHBIN MOPSIOK YEIICKOTO OOIIECTBA, MPOSBILIIO-
IIUHCS B TEHACPHON TUCKPUMHHAIIMY U HEPABCHCTBE B OOIIECTBEHHOM U
YaCTHOM CEKTOpax. BrIOOPHI, MPeIOCTABISIONIMECS YSIICKUM JKCHITHHAM
B COIMAJICTHUECKON crucTeMe (pyHIaMEHTaTbHO OTIHYAIUCH OT BBIOO-
POB MPHUCYIIUX PHIHOYHOW 3KOHOMHUKE, OJHAKO BO3MOXKHOCTH JKCHIIUH B
cdepe 3aHATOCTH B 00a Tmepuona ObUIM OrpaHWYCHHBIMU. Uepes aHamm3
OouorpaUIeCKUX WHTEPBHIO C JKCHITMHAMH W MY>KYHMHAMH, HaUaBIIUMH
cBoii 6u3Hec B Uexuu B cepeanne 1990-x roioB, UCCIEIOBaHUE MBITACTCS
OGBHCHI/ITB MOTHUBALIO 3aHATHA NPCANTPUHUMATCILCTBOM CPEAU MYKINH
U JKCHIIMH B YCIIOBHSX T'CHICPHOTO MOPSIKA ITOCT-COIMATHCTHYECKOTO
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YEmICKOT0 OOMIeCcTBa, a TaKXKe IMOHATh KaK JKCHIIMHBI KOHCTPYHPYIOT
CMBICI MPEANPUHUMATENLCTBA B CBOEH ku3HU. MccnenoBaHue BBISBUIO
HECKOJBKO B3aMMO3aBHUCHMBIX (DaKTOPOB, CPEOM KOTOPBIX: TEHIEPHOE
HEPAaBEHCTBO Ha phIHKE TpyJa (BKIIIOYas JUCKPUMUHALMIO B OTHOLICHUH
JKEHIUH ¥ OTPaHUYCHHYI0 TMOKOCTh Ha PHIHKE Tpyla), paMuiInaibHyo
CEeMEHHYIO MOJMTHKY, KOTOPAasi CTAaBUT OIUIAYWBACMYIO Pa0OTy M YXOI 3a
JETbMHU B KOH(JIMKTHBIE OTHOILIEHUS, & TaK)Ke TeHePHBIE CTEPEOTHUIIBI IO
OTHOUIECHUIO K Pa3fieJICHHuI0 00s3aHHOCTEH U pojel B 4enIckoil cembe. B
COBOKYIHOCTH 3TH (DaKTOpHI AENar0T MpeANpPUHIMATEIBCTBO TTOTEHIIHA-
JILHOM CTpaTeruei JOCTIKEHUs OallaHca MeXIy pabdoTod W JIMYHOU
XKWU3HBI0. B TOXXe BpeMs, HEZOCTAaTOK CIiy0)X IO YXOAy 3a JETBMH U
COLIMANIbHBIC OXKUIAaHUS MO OTHOIICHUIO K OOS3aHHOCTSAM >KEHIIUH I10
YXO[y 3a IETHMH U JIOMAIIHUM 00513aTeNILCTBAaM, OTPaHHUUBAIOT BO3MOXK-
HOCTH JKCHIIWH U 3aHATHS TPEIIPHHUMATEIHCTBOM B UYEIICKOM 00-
LIeCTBE.
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GYqplik dwpnubyub
EN unghwpulpu i wppuwpuliph I
unghwjwliul phplininghwlliph widphnlh nuuwjpunu

UChuUlSna Uu3rere 64 viivs L{PUvUiv v b Mo G e
UNShULUYUYL UCuUSU VL UUUSGLUSNRT

GtlntpwyhG hwpwpbpmpynGltp, qtiGntipwyhlG funpwlwlne-
pynil, qtilntipwjhG ntptph pw)funid, YGn9 ntipp hwuwpwynipjnilinud
U pGwnwbhpnid. whw hhdGwhwpgtph w6 ny wipnnowlwl pwppp,
npp Wynwybu gubiynid L ghnwlwl nmwnppbip monnpjniGGtph b hw-
vwpwiuwlijwl m pwnwpwlwl gnpohsGtph ubbnniG nwnpmpjw
ytGupnGnd: npulp dhis opu £ wpdwlwlnd GG pwqiwphy nund-
(wuhpnmpynmGGtph b nunbnid G6 pninG pGGwpymuiGiph wnwpyw:

UGn9 b mnwdwnnnt dhol nhiptiph b wuwwwlpwjhl Wupuwlw-
GnipyniGGtph pwpfudwl fulnhpGiphG wlnpunwupdt] GG wjGuhup
hwjwnGh unghmnqltp, hGswhuhp GG Edhp “bympphbjip, S. Mwpunlup
U miphpGtin: ynipphtijin, ophGwl, qubnid k, np §Gng b mnuiwpnnt
dhol nliptiph pwpunuip Juuywo b wyfuwnmwlph hwuwpwliwlwl
pwdwliwb, hGyybtu Guwb pwnupuwlippnipjul qupqugiwl htun':
Ujn qnpoplpwgGtinh wpryniGpnid mnuiwpnp unw (a6 L puGwlw-
Gnipjul htn Juuyywo gnpownnyplbph hpwywlwgnuip, huy YhGp
hniqujui: 26 npnud, hGswbu Gynud £ “Lynipphbijdp, wyn gnpownnyp-
Gtpp sGwjwo vhdjwlghg fuunnpblG wmwpptpynd GG wjGniwdt-
GuwjGhy, npulp thnfujpuglmy GG dhijwlg:

{wuwpuwynipynilnid YGng ntiph Ytpwptpjwi hp mbuwyuwb gpotyp-
GtnG t Gepyuwywugpt) Gub S. Mwpunlup, nph nwbumpjuwl hwdwbw)6
unghwjuyuwl hwdwupgnd YGnon yhpwwwhywo L wpmwhwjmsw-
w6 nbptph hpwywGwgnuip, huy wnnudwpmmG pGuuopnidbGuuwg

' St'u Imuaw JTropxreiiv, O pasnencunn Tpyna, Meron Counonorun / Ilep. ¢ ¢p. A.B.
Topmana/, M., «Hayka», 1991, t9 134:
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Juwd gnpohpwjhl: Fw Gpwlwynid £, np unghninghwljwl wjwlnu-
Jwl wmbunpmGGtph powGwylGtipmy Juwplnpdmd Lt YGne nhipp
plunwltjuwl Yuwminipjuwl, Gppuwplwynipjul wywhywlidwl U
nlwjhl mintumpjul Jupdwl gqnpoplpwuglbpnid: Uwuwjl 20—
nunh thnpdp gnyyg nybg, np YGng L mnuwdwnpgnt unghwjwwb nk-
nptnh ytpwpbpjw) yuwwnybpugnudGhpn thnfuyty G6 b thnfugty G0 Jwwmn
Yunniy: Jwiwlwlwlhg dnunbgnuibGtpp, npnlip ninnyuo Gl Yhng
unghwjwwl ntptph U YGn9 n1 mnudwpnnt shou nhiptiph pwyfudwG
nuntiGuwuhpmpjulp, thwunnmd 66 duiwlGuluyhg Yhlp pwpnilGu-
ynd £ wliumhynpblG gqpuyly w)huwwmw)niul hp mpnylG wbnp
qrunbglbiny wfuvwnw)niuwjh wjl nnpuitpnud, npnlp wjwlnn-
ptl hwdwpyt) G6 mqudiwpym dGGw)Gnphp: GtlntpwjhlG hwpwptb-
pnipyniGGtph nuunuiGuuhpnipyjwl pudhGhunwuwb dninbgnuip thwu-
wunid k, np Yhlp hGpGudupnipjul hwulnd 0t dwuwdp w)uw-
nw)nijuynid hp (hwpdbp qpunyuwonipjuG 2Gnphhy: <tnnbwpwn
(iwl yuwpuwquynid mGwjhl wmGntunthnt pquuwywb Yepuywpp ngun-
(inmu £ dwiwlwluyhg Ying ywwmltpwgnuiltiphg ptnynn Yapuuwp:

Ujuon wlsywthwhwu tptluwbp niGtgnn dwyptipp hwdwpymy GG
w2 fuwwmnidh wikGwwpwg hwdwipynn hwnjwon: CGn npnd” pwg-
dwphy Julwjp rwwm Gpypltpnd JupnmiGwymd 66 wpfuwnmty hnhnt-
pjul nn9 pGpwgpnid b wpfuwwmwlph Gl Yytpwnunnd oGGnwptpnt-
pjnilhg htinn Wty mupjw pGpwugpnud: WyGniwdkbw)Ghy, Yhip, pln-
qnyyuwo (hGhnyg w2 fuwnmwynijuynud, pwfuymd £ dh pwwn juplnp b
nowgniyG fuGnph’ hwdwwmbnty wnlGwjhG wnGunbunpjui Jupdwb
wuwpunwliuwlinmpmiGGipp wuvwnwlpwjhl yupmwlwlnpmGGbph
htin: fulinhpl wytih £ upynud, tGpp funupp ybpwpbpnud £ wlywthw-
hwu tptfuwGbp niGbgnn Yulwbg: <Gwmwpppwlub t wyl, np, sGuyjwmo
hpiGwhlnph winmwnpjulp, wiywhwhwu Gpafuwltp nilGtgnng
Jwlwlg fulnhpGtpp b Gpwlg thnfuhwpwpbpnpjniGltpp pGunwGhph
(bpund jud wvwnwjwipnd Qwpnilwymy G0 diw) funpuybiu
snunuiGuuhpywo:

«Udtphlywl wdnulnpjnil b pGunwitiuwl hwpwptipnipniGGatip»
wpfuwwmnmpjwl htinhGwy EnGhiun QGpnijup glinbu 20qunph YtubphG
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thnpdby £ niuntiGuupnty Y6n9” yupdwwumpyny wuwwnmwlph wigGtnt
hwlquiwlph wqgnbgnipynilp GippGunwltywl thnfuhwpwptpni-
pynGGtph Yypw b wjyl dwyptph hngbpwlnipnilp, npnlp tptfuwgh
fuGuipp wuwwnwlpwjhl wupmwljuwlnpmiGGiph htn hwiwnmt-
ntnt npnpnid GG Juywglned:

Qnpnijup qulnd £, np wyn dwyptipp ghnwlgwo jud yghnwlg-
Jwo Ypwny dtinph qqugnid GG niGhGnid, hGsp yuuywo £ jhGnd wjyb
hwGquiwGph htin, np Yhhp 2tingt; £ hnquumwnp dnp U uhpnn YGng
wywlnuwpup dbwynpud Yapwyuwnphg: Spnjup Guwb hwdbmd b, np
nppwl £ myjwy hwuwpwinpniGG wjwlnuuww)wm shGh b qblnb-
nwjhl thnjuhwpwptpmpmGiopnd wnwlonpnyh  dwdiwlGuwlyuyhg
yuwuljipugnuiGbinny, dhulnyG6 L, wjwlnnypp, Jupopwwmhybipp,
nhppnpnynudGtipp, npnlp qnponud GG Gl wlighnwygwlwl swlwnp-
nulnd, Junpnn G0 ywhww(b) hptlg nidp b wqpbgnp nilin hwuw-
pwynpjul wlnuiGbiph Juppwdltph U thnjuhwpwpbpnipnGGatpp
Ypw: UjGnmwdbkGu)Ghy, dudiwlwluyhg htnwgnuonipniGGtnG wyp
nhunwpynuiGbp 66 wowe phpnud: Uwuluwynpuybu Ujni-Bnppnid
(UWUL) 2010 pJuwywGhl yuwwpwo htnwgnunpniGGpp thwu-
nmu G, np wyfuwwmnn dnp hwonnmpjuwl qunubhpp wwjiwlw-
Unpjwd t Gpulny, pt nppwlny t Gw pujwpuwpjwd b hwennwly hp
wpfuwwnwlpnwd, pwGh np Yuwphbpwyh thujwo b wpfuwwmwlph nt
dwulwghnmpjul vk hwonnnipniGitn wpdwlwgpnn Yuwluyp
wnwyti] yunwh nt wpnyniGuwytnm Yapuyny G6 jupnnuind hwdwwnb-
ntip wliywhwhwu GptfluwGtph fuGwipl wyjuwnmwygh Wwupunmuwju-
(mpymGGtph b gnpownnypliph htwm: Uyn htnmwgnumpjul wp-
nynilpGiph  hwiwdw)i wpfuwwmwlph hwlnby YGne nlhguo
ytpwptipdniGphg Yuwudwo GG Gpw thnfuhwpwpbpnpynGGept n yb-
pwptpinilipn YhGuwagnponiGbinipjul wjp nnpunbtph hwinby, wyn
pymd’ pGuwlhph, bpbjuwGtph fuGwdph U guunhwpuwynipjwi:
Ltmbwpwp dbnph qqugnuip, npp YGng uvnn Juwpnn bt opbpbg
naydJwonipjul, wihlpGuwyuunwhnipjwl, ujuw pwj wlknt nhppn-
nnpiwG, Jupnn L thwpwnyby, diniwgyty Yang hwonnnipyniGGtinny U
dtnpptpnuiGbpny, np Gw wpdwlugpmd b pp dwulGughunnmpjul
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opowlwlltpntd b dhllnylG dwiwlwly btpGfuwlbph fuGwdph m
nwumhwpwynipjul gnpoplpwgbtipnud:

Ujntu uplnp hwlquiwlpp, np EnGhiun Gpmjul ntumd Guwuhpby
E hp wpuwwmnipjul dte, GhippGunwitlywl hwpwpbpmpniGahnG ta,
npnlp, ghnGwlwGh yupohpny, whih9uwwbtu thnfuynud kG wjG pwlhg
htinn, tpp Yhtp nnipu b qughu wpfuwnwGph® Cun Gpoojup Ynnshg
hpwywlwgywo htnmwgnunipyniGGtnh’ Gwubwnwy thnfuymd t YGng
U winulnt thnjuhwpwptipnipyniGGhph tnpyniGp, pwlh np wdnulng
wntuwGlyjniGhg YGn9 Ynnihg qupdwwnpynn wpfuwmnwlp hpulwlwug-
Gtn nhuynd £ npytiu ppfuwlnipyul Ynpnwuwm: UhGy YGne w)tuw-
wmbin mquiwpnp hwdwpynud £ plunwbhph dhwy Gyuwdnin wuyw-
hnynnp: UpfuwwnbiniG qnigpGpwg YhGp npunlnd E pGunwGhph hwdwp
Juwunwly wywhnynn bu dh wlinuy Gyuwumbing pGunwihpmyd wnnw-
dwpgnt pwgupdwy p2uwlmpjul vwhdwGuthwlydwln: oanhpG
wybh £ pwpnulnd, Gpp yhlp b wintuhG6 wyfuwmnad GG GG jud
hwpwiyhg pwquyuwnbtpnd, b yud Yhlp Juunmwynid t wytiih wwn,
pwl widniuplp:

JdbtpnG2jw) mbuwytmbbpp Spnujup Ghpuywgpty £ nin 20nn
nunh YtubphG: b°Gs £ thnfuyty b yepniunm: dwdwlwlyuyhg htnwgn-
nnipjniGGph wpynilpGepl wpdwlwgpnid GG wjuop wnuiwpnnt
YtpwptipndniGpp YGng wpfuwwmwbph hwinty pwwn wytih pupjugu-
Juu b, pwl pnuuitGp 10 ud 20 mwph wowe: CGn npmd” w6 -
dwnpnhly, npnlp tGpbfuw nmGGG6, Jwm wybih pwuptlGuyuwum Yytpwpbip-
unilp mGhG YGng wyfuwwmwlph hwinby, pwl Gpwlp, npnlp nhnbu
hwjp ;GG r}wpéhf: Onpétilp dhyGwpwlby, pt hGsni: Lwu
wwwmdwnltnhg dbll w6 L, np dwdwlwlwlhg hwuwpwlnipnG-
Gtpnud unghw-nlGnbuwuwl d)unmwwtu thnthnfuynn yuwydwGtpnud
wnlntuvwuwl wiyuwmbnmpjul, hwdwhuwyhnptl wbnh niGtgnn
mlmtuwul dqwdwitph, qnpwy hnthnjunipymGatnh yuwydwias-
pnud YGne wofuwwmwlpp Juplnpynd £ dhpn wylipwl, nppuwl wnnu-

2 St'u Ernst Groves,American Marriage and Family Relationships, New York, Arno Press

Inc, 1976, 9 11:

* Sk hitp://www.workingmother.com/what-moms-think-white-paper, 06.09.2013, 15:30:
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dwpnniGp: Squiwpnl hpbl wytijh quunwh £ qqmd, tpp pGunwGhph
Juunwlli wwwhnymd E ny dhwylG hGpp, wyy Gl YhGp: Fpwbhg
pugh’ hwuwpwiuywb ghppnpnynudGhp nm JupopwwnhwbpnG GG
thnfuynid YGn9 ydwnpnyh wpuwwmwlph hwinty: Uyn dwuhl Jupnn
tilp Junmwhwpwp thwuwnty” hhdp plgniGinyg wjG hwGqudwlpp, np
wjuop  Jwl wwpquubtu wuwwnwlpwihlG  pvhGhqugyuo
ninpunGtin, npnlGghg G0 YppnipynilGp, unghwjwluwl uvwuwuwplnuip,
pd2quyuwl nt unghwuwl fjuGwipn b wyG:

Ulnpunwnuny Gwl w)fuwwmnn dinp b Gpbfuwjh thnfuhwpwpbpne-
pjmGGtphG whwnp L Gpb), np wonwGdGugymy £ wynuhuh thnfjuhwpw-
ptinmpniGGEph Gpime mbuwly: Utyh nhypmy tGpbfuwl hptl dhwj-
Gwy £ qgnud wjl wwwdwnny, np dwjnl wyfuwwmnd k: bw Jupnn
Gwl fuwln qquy dnwdbny, np dwjnG hptilGhg pwgh htwwpppnt-
pjniGGtinh wy nnpu niGh: dhpwpbpdniGph b tnnbgdwl wju dup dnp
wyfuwwmnwlph hwlntiy plnpn) £ hhiGwywlnd dwijwhwuwy Jud,
wjL Ytpy wuwd, wytiih thnpp wiwphph tptfuwlbphG: Gpypnpyg nbw-
pnd tptfuwl Jupnn £ hywpunwlw) dnp wpfuwnwlpwjhl qnpont-
Gtnipjudp, dwulwghmwlwl hwonnnipniGhatipny: Uw hhdGuwyuwlnud
plnpny L wnwybtp ghnwlhg wwppph tpGfuwGbphG, npnGp Gub
thnpdnd GG wytjh wlGywju nunluw), nnipu quy dnp fuGuiphg b
hGpGnipnyyG (hG: Unp wpfuwmwbGpp Jupnn £ pujuwlwlhG yqunbh
wnhp 1h0h] gpuw hwdwnp: Uwwl stlp Jupnn swlinpununGuy wjl
htnmwgnunipjwl wpynmlpGtphG, npnlp hpwlwlgyty GG Fwlhw-
Jnud plnwdtlp ytpotipu® 2013 pllwllulﬁhﬁ4: Ujn httmwgnunipjwul wp-
nynilpGhph hwdwdw)G wjl tphfuwltpp, npnGg Ywjptpp pngpyyuo
0 wpfuwmw)ntuynd, nupngmy nlGk6 wytih pwupdp wuwnbdhw-
Jul wnwouwnhinipjnil, pwl wjl tpfuwlbpp, nd dwyptpp Gppuk
$60 wpfuwmty: Qtlp Ywnpnn wlnky, np wju pwgwhwjmnuin utiluw-
ghnG t, pwjg wyl hujwuybtu wpdtpwynp U ngtipGynn £ hwnjuuybu
wjl dwjptiph hwdwp, npnlp, dnwotiny, np Guwuhpwpwp GG Jup-
ynud, np pwwn dwiwlwy k6 upnpulnd hwnluwglbp GptfuwhG

* St'u http://www.workingmother.com/what-moms-think-white-paper, 06.09.2013, 15:30:
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pGunting wplvwwnmwlph b juphbpwjh dwlwwwphp, dtnph qqugnid
tG niGhlnd Gpuw hwlnbu: Uwluw)G Ju dh «bpli»: ‘bnyyG wyn htnw-
gqnunipjul wpryniGpGph hwdwdw)G dnp wfuwnmbnt hwliquiwi-
pp Jwnnn £ pupbiywun wqnby Gpifuwh wjunidthwljwl wnwow-
nhinipjul Ypw, tph Gw wypnd b wpfuwwmnd £ wjluyhuh dhow-
Juwjpnid, npl wowlgnud k 4Gn9G hp wyfuwwmwlpwjhlG b dwjpuwlywb
wuwpunwlwlnpyniGatnh juunmwpdw pGpugpnid:

Uwluwyl wdtG hGy; wmpw6 Ep htpwn sk: bpuywlnid w)fuwwmnn
YhGp hwonnwo wpuwwmwlyhg U dhulnyl dwdwlwl hnquuuwp
duwyp nunGwnt dwlwwwphhG vnhyjwd b jhlnd hwnpwhwpty
pwqiwphy unghwwyuwd, hngbpwlwlwb, Shwluvwlulb fulnhpGbnp:
Ldwunjuwbu  unghwp-hngbpwlwywl  wbuwbyniGhg  wuwwmng
duyptinp pwhuymd GG nhpwyhG YynGpihynbtphl, pwlh np Gpulp
unhyywo GG (hGnd hwdwwnmbinl] Gpynt pwwnm Juplnp unghwjuywG
ntiptip® wuwwmnn YGng U wlswthwhwu tGptfuwGbp niGhgnn dnp:
SbpwyhlG YnGphynG hp htpphG Yupnn b oG, wjuybu Ynswd,
tpyuyh qupunuwuwlnipnGatph uunupdwl dGpnd, npd b Jupnn k
(wwuwby GupngGtph dLwynpiwlp: ‘LlpngG wybtih L upynd, tpp
JhGp ghnwlgnid £, np h yhdwyh sh wpnniGwytmnptG jumwpt] o
hwiwwmbinty w)fuwwmwlgh b dnp hp pbptpp: UWnwhuh ghwypbpnd
Juwnnn GG mwpwpyty thnfuhwpwptipnipyniGGtpp pt’ pGunwGhpmd, pt’
wfuwmnwyuwypnud:  dbhGwluwlwl fulnhpGbipp juuywoe 6 wyl
hwlquiwlph htn, np wpfuwwnnn dwjpbipp GptfuwGbph fuwdph
Juquwytpydwl Gyuwwnwlinyg oqunynid i pwqiwphy dwnwjnipyniG-
Gtphg (ophGwy Gwuwnupnguyuwl hwunwnnpub, nwjwulh,
wnwppbin fudpwlylbph b wyil), b, pGwlwGwpwnp, hptig wpfuwmwd-
phg unwgwd tjwdiwh npn dwup (hul Jwwnm nhypbpmd nu qquih
gnuiwp L juquind) wphuwwmnng dwyptipp Jéwpnd b6 GpkfuwGbph
fuGuipp yuqiwytpynn b hpwlywbwglnn dwnwnpjnGGuphG: Uju-
whuny dhwdwiwlwl npuybtu dwjp b wuwwnwlhg hwlntu qum
npwgpnid wpfuwwmnng dwyptipp pwfuymd GG unghwjwlw, hngbipw-
Gwyua, bhGwluvwyul puqiwphy hhiGwfubGnhplGtph b GGynuiGtph:
Cwwn hwidwju Gpwlp vnhyywo GG (hGmd hwdwwnmbnt] Gpthuwjh
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fuGuipp, pfnwltiwl hnqutpp b wuwwnwlpwjhl Wwpumwlywln-
pynGGtpp’ wnwlg nipe wowygnipynil unwlwnt n’s pGnwGhphg, n'’s
w2 uwwnwywjphg: Uju witGh wprynilpnud Gpulp funpnn Ga.

I. pwgwuwywl yYbpuwpbpinilGp nmGaGw; hpkGg w2uwwmwlph
Gywwundwdp, hGyp upnn £ wpnmwhwymyt] hwdwhowyh pugulwnt-
pynGGtph, dwulwqhnwlwl uvyuniwl U wpuwnniGwlnipyjwb
wiyiwa duny,

2. pwjuytip unghwi-hngbipwlGwlwG wjGuyhuh hhiGwhulnhpGtph,
hGswhuhp GG nhynptuhw6, mwqbwuwp b YnGdpthyumwjhlG hwpwptpne-
pynGGtpG pGunwbGhpnid nt w uwmwywjpntd,

3. mGtGw $hghjuywl wnnnonmpjul htin juuywod nipe hup-
nhpGtp, npnGghg GG uhpmwlnpwjhG hhywlnpmpmGGpp  Yud
wnbhunwinpuwhl hwdwlupgh fnwGqupnuiGtpp: bpuyhdwyn b
ytinohGhu hbwnmbwGplGbipn wwm wybh owlp GG jhGnd dhwjGuy
dwjpbtph hwdwp, npnlp pwhuynd GG Gpaluwltph fuGudpp dhwjGuy
hpwywbwglbnt b pGuwGtuwG hnqubpp hGpGnipnyG  hngqunt
wuwpunwljuwlnpjwb b YytpnGjw gnpownnjpGbpl wyfuwwmwlpwjhG
wuwpunwlwlnpyniGitnh htim hwiwwnbntnt wihpuwdb)mnipjwin:

Ulnpuwnwnlwmny vbp bpypnd wfuwwmnn dwjptiph wnol ow-
nwgnn hhiGwpulnhpGtphG U gpulg modwl hwpgnd dwjptphG
wowlgnpnili gmgwpbtiptint Guuwwumwyny qnponn pwnupuwulni-
pjwln wtwp t Gob1, np {<&—md 2011 pyuwywbh wyjuGbpny qpun-
Jwo L hwdwpynd dnnwynpuwwytu 550.000 ].]llﬁsi Gpt Gtlp Gul, np
L whunwywl Jpwjugnuul dwownipyul wjwGhpny pGuy-
snipwl plnhwlnip pyupwlwlyhg 634.000n GphjuwGbp GG, wwyw
unwgynd k, np jnipwpwlsynip wpfuwwmnng JuGwlghg wikl dbyp
dhohlnud niGh gnlb ¥ty tpbfuw:

Mbnwiwl pwnupuwwlnpnilp wpfjuwwnng dwjpbphG wowy-
gtint th pwpp npuliwl Ynnibtp m wanbgnipniGGtp niGh, pwGh np
ywhunwluwl dwjuppuind GwuwdtnGwo 6 b hpwlwluwgynd GG
wjlwhuh opwqptin, npnlp Ywpunp gbip G0 uunwpnod ulwlg hG-

* Sk hitp:/armstat.am/file/doc/99471438 pdf, 21.11.2013, 22:30:
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nbtignnuil wfuwnw)myuymy fupwunwbine gnponud: Npwbtu wb-
nwlwl wjnuhuh dpwgptiph ophGwy Ywpny GGp Gty Yangp wpnn
$bhqhninghwjwG wpdwynipnh hpwyniGpp, hnhnpjwG b oGGnwptpni-
pjwl Guuwuwp, Gpauwgh 066wl dhwljwq Guuwuwnp, tptfuwgh
fuGuiph Guuwuwp b wyG: UyGnwdtGu)lhy, wuwwmnn dwyptpp dbp
tnypnud pwjuymd G606 pwqiwphy ndjwpmpymGGtph’ Gphfuwbbph
fuGuipp wntjuwwn Yhpuny Juqidwlibpuybnt b dhtulngl dwdiwGuy
wyfuwwnw)nijuynid  jhwpdtpnptG  pGngpyybnt  hwdwp:  Opuybu
ytpnlyjw; hwliquiwlph wwwmdwn' (wju Juwpnn GGp Gt6] Gwfuw-
nupnguuwl hwunmwwunmpniilGiph qupqugywonipjul gwop vw-
Jupnuyp vtp Gpypnd, npp wuwydwGwynpjuo b Gwpubwunwe wyl
hwlquiwlpny, np wjuop mGhGuny 915 hwdwjlp” mGhlp plnuib-
Gp 642 (Gwuwunypnguywl hwumwumnipniG (2009-2010 ntunwpyu
mqulﬁhpnq)(’: Ujuyhuh yuwjdwGibpnd wpfuwwmnn dnp hwdwn Qwwmn
ndjun bt Juqiwybtpwt] Gptluwgh uGwdpp, dhGsy Guw qulymu E
wpfuwwnwlph Juypnud: Pugh npubhg wjuop hwlpwuybnnipniind
owwn phy G0 wjl wyfuwmwwmbntpp, npnGg wyfuwwmwlpwjhl dwdtpb
wjwpnymd &6 wjlwbtu, np YOGnop hwpdwp (hGh wmbG phpby
tntfuwjhG Cwhwnunpnguywb hulumujmmpjmﬁhg7:

Nnpund wnljw whnwluwb ownwjmpmiGGiph vwywynipjul
wuwyiwbbtpnd pwqiwphy wpuwwmnn dwyptiph hwdiwp Qwpnilw-
Unud GG wldwwsbih juwd gnlb ndjuwpwidwwmsbih dwy; Gwb dwu-
Guynp ownwynipjniGGtpp, npnGghg GG, ophGuy, dwulwynp dwlljw-
wuwpuntiqGipp juwd quywyh dwnwympjnilGltpp: UpnyniGpnid dklp
nGtlnd Glp dh hpwyhdwy, Gpp Julwlg vh dwul wnhwuwpuy
hpwdwpynud £ w)uwwmbnt qunuthwphg' hptb GYhptiny tpbfuwbtph
fuGuiphl b mbGwjhG mGnbumpjwl Jupdwbp, vh dwup yqupquubu
htimwaqmu L wpfuwwmtint dwuhG hp npnynidp dhGsh wyl dwiwGwy,

® Stu http://www.edu.am/DownloadFile/3848arm-AMPOP-2009.doc.pdf, 30.11.2013,
22:10:
7 &&-nud Guiuwnupngulwl hwunwnngp)niGGhpp hpdGwlwbnd qopond &6 Shes
tptiynyubG dwip 17:00-18:00, uvwuwyl Ywl Gub Guowunupnguywl hwunmwwnnt-
pjniGGhp (5-6 mwptwb tptjuwGbph hwdwp), npnGp gnpond GG vhGs Yhuon:
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tpp tpGluwGbpp YnuwnGwl wowybp hGplnipnylG (qpu unynpupwp
nupngwlwl pwpép wmwnpphpl t), dh dwup thnpdnd b jupquynpby
tpbfuwbph fuGudipp” dnppthquglhing wowlygnipjul ngy pnpdwg
gulgp (hGswbtu hwjnGh b, {wjwunmwlinyg pGunwlhpltphg wwnmbpp
utio plunwbhpltp GG, hGyp hGuwpwynpnipniG L wwihu wfuwwmnn
unnl hp pwgujuympjwul ppugpnid tptfuwjh uGuwdpnp juqiwltp-
whnt hwpuwquunlbph wowlgnipjuwip), hul Wnwu dwub ty tptjuwjhG
hwGalnud k juGuiph hwumwwmnipniG Jud qh2tipophYy nwnpng, hGsn,
owjpwhtn 1hGhny hwlntpd, pujg wjuop mtn £ qulmyd dkp hwuw-
puwiuwuywi Yyulpnid':

b°Gs w6l wjuyhuh wwydwGGipmd: Ybobu 1990 pYwlwGhG
witphjugh hbnwgnunnltp QwihGuim L bphnpdwbh  Ynnihg
hpwyuwlwgywo htnmwgnunipjul wpnyniGpGtpp thwunbghl, np wyG
JuqiwltpympiniGGtpp, npnp pwjwljwlhl wpwq b wpyniGwybn
LG wpdwqubpnid hptiGg wluwwmwyhgbGtph yuphpltph, Jupnd GG
pGunwbhph nt wfuwnmwywjnh thot yuwh wuwhwywliwbb nt fupw-
funtudw GG ninnyuo pwnupwywlnpjnil, nGkG ko pyny YhG wuw-
wnnGtp, npnlp plngpywo GG wpjuwwmnwlpwhl gqnponiGtinipjuG
pninp dwljwpnuyGtipnad, wyn pymd Gt Jupywpwpuwuwl, nGtinud
LG Gul wybih ip9 b pnputhbth hwonnnipyniGGtp: Ghnwygbnyg wyn
hwlquiwbpp wjuon pwqiwphy Gypnuyulywl tpypGtph U wdk-
phipywl hwuwpwynipjul hwiwp GnpopyniG g6 wpuwwmwyhgGtnh
wowlgnmpjuli ownwynmpjmGitpp (employee assistance services),
npnlp hwlnhuwlmd G0 wjluyhuh dwnwympniGGtpn, npnGg qnponi-
GtnipyniG6 ninnyuo k Guuumbnt nyjw) juqiwtpynipjul wpfuw-
wnnltiph wuwwmwlpujhl gnponiGinipjul b Gpulg pGumwGhpGtph
unghwjwyuwl gnpowndwl wpymGuwytnnipjul pwpdpugiwln: Wy
ownwjnpjniiGipp hhiGwo GG wyl qunuithwph Yypw, hwdwdw)G
nph’ wfuwwnwywjpp b punwbhpp vbpmnptl juyywo GG dhijwig
htin mt GniyGhuly thnfuipuwglnn ninpuGbp GG, U YapohGGtphu hwlinby
hwiwluwpqujhl dnntigdwl ngpuunpnudp pfund £ pb” gnpowwnnth, pt’
w2 fuwwmnwlygh, pt” yapohlGhu pGumwbhph pwhbphg: Mbwp k Gphy Gul,
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nn wjn SwnwjnipniGGtpmy gnponn puqiwdwuliughmwlul phind
nGngnyywo GG (hGnd unghwwywl wpfuwwmnnGbpp:

Utip tipypnd GdwGwwnhy ownwjnpjniGGph untinonuip Jupnng &
pwywlwlhl ndjwn, Swjuuwwmwp b Gpuwpwwmb gnpoplpwg (hGby,
wjlnwidtluyGhy, npytu wynwhuh ownwjmpniGGhiph Gwhuwwmhy
Jupnn GG ownwjb] whnwlwl b dwuGwynp funynp Juquiwytpwyni-
pynGGtphG Yhg gnponn wphiunmwygwlwl fuqiwytpynipyniGGtpp:
JdtpohGGtnhu gnponiGtinipyniGG wjuop vwhdwluwthwlynd b dhwyG
Juphpwynp wpfuwwnwlhgGtphG Gnipwlwl wowlgnipjnil mpuwiw-
nntny b YpwynipwjhlG nnpund npnpwith wimhynipyniG gnigupbipt-
ny: Uwlwjl wynuhuh funnp Juwrnyglbipp hwiwywwunwufuwb
dwulwqgtimbtpny hwdwpytynt nhypnd Jupnnqubwb Guwb unghwi-
hnqbpwlwlywl wpnyniGwytin, dwwngtih b hwuwltih SwnwjnipyniG-
(Gbp dwumglb] hptlg wvwwmwihgltphG: Gwd w)] nwpptpuyng
wnphbunwlygwliuwl Yuqiwltpympmblibopp fwpnn G6 hwdwgnp-
owygnipjul gwlg unbinoty unghwjwywl b hnghpwlwlywl dwnw-
JmpjniGGtp Jwumnignn juqiwytpuynipniGGiph htm U hptlg wfuw-
wmwlhgltphl wowlgh] wyn dwnwnipjniGhtiph thongny:

Ujyuyhuny’ hwj hwuwpwynipniind wjuop pujwluGhG ndjwn L
w2 fuwwnnn dwjn 1hGhp, pwlh np qupquguo sk GpbfjuwGtph fuGudph
Juquwytpydwl ninpunid gnponn wowlgnipjwl gubgp: Ujlniwdt-
(wjGhy, hwuwpwynipjnilnd, dwulwynpuybiv w)fuwnw)nijuwjniy,
Jwlwlg jwpniwuyuwi b wpyniGuwytin hGunbgpiwb Guuwunwuyny
wlhpwdtipn £ npunpnipjul Gippn ywhby w2uwwmnn dwyptiph wn-
Yuw U hGwpwynp fulinhpGtpp: Wyn npwnpmipynilp yhwp & npubnpgh
wnwohlG htipphl whnmwlywl twljwpquyny, hGywtu Gul hwiwwyw-
nwufuwl nyunpnipjul wpdwlwlw gnpowwmniGtph Ynnihg:
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UChoUsSn. Uu3rsre 64 viMuuS LhUviiv v -pruere
UNSPULUYUL UCluUSUL-Lh LUUUSGLUSNRT
G dwpnulbijul

Lwiwnnunuwqhpy

Ujuon wdénud £ wjG JuGwbg phyp, npnlp wlswthwhwu tptifuw-
Gtip niGtgnn dwypbp 1hGhny hwintpd, ngnipu GG quhu wpfuwwnwlph:
dudwlwwyhg hwuwpwynipjul hwiwp Jupotu pt GnpnipyniG sk
«wfuwwmnn dwjp» hwulugnipynilp, b puwjuwywbGhl wpphwywl k
hwdwnpynmd wyfuwwmnn dnp Yepyuwpp: Uwuwyl wpfuwwmnng dwypbpp
unp U wpfuwwnwlygh nbptnG m ywpmwywlnipniGitpp hwiwmnb-
ntn plpwgpnd pwhuymd G0 pwqdwphy nip9 hhdGwiulGnhpGtph:
‘Lpwlp Gub nGhlnd &6 hwiwywnwujuwl duulwqbtnGhph wowy-
gnipjwl Yuphp wjn fuGnhpGipp hwnpwhwptint b npybu W luwwmnn
duyp wpyniuytimnpbl gqnpotint hwdwnp: Uyju dwulwqbwumlbphg
utyp Yupnn L (hGhG htGg unghwjwwl wpluwmnnp:

UnyG hnpwomd pGGwnpyynid GG wylG unghwi-hngbipwGwlwl
hhdiGwhulnhpGbpp, npnlGg pwjuynid GG wfuwwmnn dwjptpp hwuwpuw-
Ynipjwl, gnpowwmnnih b pGunwGhph wwhwb9Ghppn yuwmwnbnt plpwg-
pnud, hGswhu Gwb Ghpllujugynid £ unghwjwlwl w)fuwwmnnnh ntipnG
wyn hhdGwhulnhpGiph modwl Guuwuwynn w)fuwwmnn dwjptphG
twulwghmnwlywl wowlgmpnil gnigupbiptynt plpwugpniv:
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Znnuwomd Gyupuwgpuo GG Gul <<&-nd wyfuwwmnn dwyptphG
ninnyuo ywhnwywl punuwpwlwlnipjul pugpnnnuiGtpn b Ytpnio-
Jwo GtGE w)fuwwnmwyhgGiph  wowligmpjul ownwnipmGGtph
unmtinoiwl hGwpwynpmpmGGbpp npytu wpfuwwmnng  JwyptphG
twulwghnwlywl wowlgnipjul b ownwjnipjntGGiph mpuwdwnpdw b

nwppbpuwy:

THE WORKING MOTHERS AND THEIR PROBLEMS
IN THE SCOPE OF SOCIAL WORK
Y. Vardanyan

Abstract

Now the number of working women with young children is rising all
over the world. But the same time those women face many social and
psychological problems while acting simultaneously as the minor
children's mother and as an employee. This situation designs the necessity
of receiving social and psychological assistance from the specialists of
different fields. One of such specialists can be the social worker. The
article is directed towards studying the social and psychological problems
that working mothers face while trying to meet the demands and
obligations, which are presented to them by the society, their employers
and families. The objectives of the article are also to study the main ways
and mechanisms of how social worker can assist the working mother to
overcome the problems she meets, to examine the legal basses of such
assistance in Armenia and to explore the perspectives of employee
assistance services development in Armenia as the mechanisms for
providing professional assistance to the working mothers who need help.
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PABOTAIOIIIME MATEPHU U UX ITPOBJIEMBI B
KOHTEKCTE COLIMAJIBHOM PABOTHI
E. Bapoansn

AHHOTAIHA

CeromHsi pacTeT YWCIO TEX MXCHIIWH, KOTOpBIC OyIydd MamaMu
MaJIOJIETHUX JeTel, BBIXOIAT Ha pabory. B coBpemeHHOM oOmiecTBe
MOHATHE «paboTaromas MaMa» He SBIISICTCS HOBBIM, W AK€ CUUTACTCS
JIOBOJIBHO aKTyalbHBIM. B To)ke BpeMsi pabOTaroNIMe MaMBbl crammmatorcs C
MHOXECTBEHHBIMU IPOOJEMaMH B IPOLECCE COBMELICHUS pojiel U
o0s13aHHOCTEH MaMbl U paboTHUKA. B pe3ynbTraTe 04eHb MHOTHE U OUCHb
9acTO HAYMHAIOT HY)KJAThCS B MPOQPECCHOHATBHON MOMOIIN Ui TOTO,
4TOOBI 3((EKTUBHO MPEOJOETh MPOOIEMbl, BOSHUKAIOIIUE KOH(IUKTHI
B ceMbe M Ha pabore. B kadecTtBe Takoro mnpodeccHoHaza MOXKET
BBICTYIIaTh M COLMAJIbHBIN paOOTHUK. B maHHOH cTaThe M3ydaroTcs Co-
UATIBHO-TICHXOJIOTHYECKHEe MpoOIeMbl paboTalomux MaTepei, ¢ KOTo-
PBIMH OHM CTAJKHBAIOTCSA B IIpOLIECCE YIOBJIETBOPEHMS TpPeOOBaHUU
MPEIBABIIEMBIX UM OOIIECTBOM, Pa0OTOAATENIEM U CEMBCH, a Tak Xe
00CyXJaeTcsl polib COLMAIBHOTO PabOTHUKA B MpOLECcCE OKa3aHUs HEoO-
X0AUMOH MPO(eCcCHOHATIPHON MOMOIIY 3THM JKCHIIMHAM HAIpaBICHHOI
Ha TpeonojicHus ux mpobieM. B craThe Tak ke paccMOTpEeHBI HEIO-
CTaTKHU TMOJUTHKH, KOTOpas Ha CETONHSIIHUN IEHb Pealu30BbIBACTCSA B
Apmennn B cepe OKa3aHUs IIOMOIIN pabOTAOMINM MaMaM U UX CEMBSIM.
Kpome Toro u3ydeHsl BO3SMOXKHOCTH BHEAPEHUS YCIIYT TIOMOIIX PabOTHU-
KaM B Ka4eCTBC MCXaHMW3Ma OKa3aHUS MPOo(pEeCcCHOHAIBFHOH MOMOIIH H
COIMATIFHO-TICHXOJOTHIECKUX YCIYT Ha MECTax, TAe paboTaioT >KEHIIH-
HBI, UIMEIOIUE MAJIOJICTHUX AETEH.
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Uwphw Quujuuljuiym
Ghpwnwliuwl unghninqghuwgh wikphnlip nngbliy, u.q.n.

KL GPPSUUUMHNRMO3UL 2AULYUGNRMBUTL 6L USPL
fviMoUg-pre

Jwuwpwywiwl unghwi-nGnbuwlul qupqugnidGtpp unynpu-
pwn ubipnnptl Juuwywo GG thGnid Gphunwuwnpnnipjul unghwjuywb
ynnuiGnpnquonipjul b hwuwpwyulwl gnpownlnipjul wmwppbp
nnpunGtpnud Gpuwlg pngpyyuonipjwl htm: Gphunwuwpnbtnh thnpp
nGngpyyuwonipyniGp qpunuonipjul npnpund phipnd £ hwuwpw-
Ynipjnilnud, wjuybu Ynswd, «qpunyuonipjul ny nwghnGw] Yuw-
nnigwophb», nph httmmbwlpny upynid GG hwuwpwlwlwl wwppbp
hpiGwhlnhpGbp, YwulGwynpuwybtu pwpépwlnmd E Gphunwuwnp-
mipjul pphwjuwlwgiwl dwliwpnulyp, pghwlnp dnnhjwghwjh
wiyn L wpdwlwgpynid b wyil: Gphunwuwpnlbph qpunuonipjwd
hhiGwfulnhpp wnwGdGwhwwmniy hGmnnnipyniG £ uvnwlnd  htwn-
funphpnwjhG hwuwpwlimpmiGGipnd junniguwopwjhlG thnthnfunt-
pyGGtph htnbwGpny, tpp thnfuwybpuyynd L qpunyuonipjwb
Junnigwopp, thnfuymd L wmlntvwjwl qupqugiwl yulunpp,
fuwhinynmd £ unpiph ywwunpwundw( b wpfuwmnidh wyfuwmw)nt-
Juynud wwhwGownpyh dhol tinwo Juwp: Fpw htnbwlpny w)tuw-
nwnijuynmd wéind G0 pupljwo qpunuonpmiGl m puplGjuo
qnpowqnymp)nilp, thnfuwtpwynud & ywhwb9ynn nt wnwownyynn
dwulwghnmpnGiiph uemggwopp: Uyn hpwyhdwlmyd tphunw-
vwpnipjnilin hwlnbu £ quihu npytu hwuwpwynipjul gpunyu-
ontpjwl ninpuunid wnwyti fungtijh fudpbiphg dtyp:

{wuwpwynpymbGitph thnjuwybpynuitbph dwdwGuwyuwypow (G-
pnud wnwyty fungbjh G6 nunind Gub glilntpwjhG hhiGuwhwpgbpp,
npnlp Jwn wpunwhwymynd GG Gwb qpunuonipjul nnpunud:
QOuunnptl’ GphnwuwnpnGipp hwinbu 66 quihu npybu hwuwpwynt-
pjwl gnpownlnipjul hwjwunmpyniGGtph YpnnGhp, hGsh hhiwG ypw
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£l unth £ npnpuijh yuwwnytpugnd juquil hwuwpuynipjuwl wuw-
qu qupqugniiltinh dwuhG:

{wuwpwyuwywl hnjuwybpynmilbph wqnbgnipjnilp Ypwo qpun-
Jwonipjwl nmnpund qhlnbpwjhG hhdGwhwnpgbpp ytpohG dwdw-
GuyGbpnd qunGymd GG wmwppbp nnpnGiph ghnGuwyuGiaph hb-
wnwppppnipjntGGtnh nowlwlGtpmy: Uyu npnpunid wnwldbGugyby b
gnighsGiph nn9 hwdwlwpg, nph oqlnipjuip Ywphbh b ytphwGbp
qpunyuonipjul ninpuunid wnlw hwlgnigujhl qliGntpwyhG hhiGw-
fuGnhpGtipp: pwlg pymu GG

e bnpiwy U ny dnpiwy mlmbtiunipjul nnpunGtpnd nmudwnpn-
Juwlg b ywlwbg gpunuonipjul dwlwpnwuyp b pGnypp,

e wpfuwwnwlpwjhG qpunyuonipjul wwpptpwlw)inipnGa
puwn utinh U wGmbunipjul, qpunyuonipjul ninpunbtinh, dwu-
GuwghunnmpjniGGtph, gpuniniGpGph $tvhGhqughwih b dwu-
YnijhGhqughwjh wuwnhdwdp,

o wfuwwmwywpdbph, GiuinunGiph gmgwbhyGhph qblGntpwjhG
atnpyuopp,

e qgnpowqpynipjul qlilinipwyhG Yuwnnigywopp, hGywtiu Gul dh
2wnp wjp gnighsGhp (nb'u [1]):

Cwwn niyptipnud gliinipuwyhG hhiGwhulnhpGtpp gpunyuontpjwb
ninpunid Ypmd GG pupGwo plnyp: Fpulp dhowybu jupuwo ta,
wjuwtiu Ynsqud, «qhlnbpwjhl Yyndwnghghwjhg» ([2], te 116-117),
hGsn, pun Enpjwl, hwiwwpg £ plnniijwo qhlntipwhG hwpwpb-
pnipyniGGtph npnwyh GdnipGhph, npnlGp wdpwgpymd GG nhuynip-
unwd npwtiu qliinipwyhG Gywlwynpywo unghwjwywl hGunhwnnin-
Gtp b wypuwymhYuwbp ([3], t9 8): Uyuhlpl’ vtowdwulnipjub Ynnihg
pingmGwo (hGEny qllntpwjhG fumpwlwlmpymip qpunyuoni-
pjwl nnpunid pGgniGnid £ jwnbGun gpuunpnuiGhp:

UnyG hhdGwulnhpGiph ybpmomipymbp hpuyuwlwuwgytp b <L
uynpup b Gphrnwuwpnnipjwl hwpgtiph Gwpwpwpmpyjw6 b UTY-h
qupqugiwl opwqph hwjwunwlyuwl qpuutlyulih wewlgnipjudp
2012 p. hpwjwGwgywo tphunwuwnpnyltph hhdGwhGnhpGephG Ybpw-
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ptinnn  hwdiwhp  htnwgnunipjuwl wyjwiGtph  hhdwG thwl b
Ytpwptipnd £ << pGwlynn 16-30 mwpbtlwl tpphunwuwpnGhphG:
Ltnmwgnunnipjul wpnyniGpnd wwng L nunlnid, np wyuwnmw)nt-
qumd  qpunyuonipjuln Ytpwptpnn hhiGwulnhpGtnG wowyby
Jupunp GG Gppunwuwpnltph hwdwnp: Gphunwuwnpnltph 64%-hg
wytihl yunpomy b, np {wjywunmwinid tphunwuwnnltph wnel dwnw-
gwo hhiGwlw6 huGnhpp gnpowqpynipymGl E: Upjuwwmwlph hbtwn
Juuyywd Guuwumuwyitpp phunymd &6 npuytiu wnwelGwjhG U Gphunw-
uwnn nnquwiwpnuig (45,3%), U julwlg (36,3%) hwiwp: Uwlw)l
wju hwpgnd wppbl wpdwGwgpynud GG GQwlwluwh wwppbpn-
me[i[ihp2 wnpwlwl b hqulw6 utntiph dhol: Gwlwjp Grwlwlw-
thnptG wybh GG Yuwplnpnd YppnipjwGl wnlGsynn hpklGg Guu-
wnwlGbpp, pwl mnuwdwnpnhly: UYkihG Gphunwuwpn jubGwp wybh
pupdp JunwhnipynG GG gpubunpnd Yppnipjul Gunmdwdp’ npubu
wndbtph, pwl wnwiwpnhly: b wnwppbpmpyml wpwlwlG utinh
tphnwuwnpnGiph’ hpquuw6 utinh Gphunwuwpnbtpp GQuGuiuhnpbG
wytih pwpép hwdwdw)mpjul wunhdwl GG gpubnpbp hbnbyug
nuunnmpjulp. «bh4y hwdwp swhwqutg quwplnp E Gppiuo,
quipquiguwio [hlilijp»: UhGsnbin mmuiwnpnhy GwlGwlwihnptG wybih
pupdp hwiwdwjlnpjul wuwmhdwl GG nppuunpbp « bbby hwdwp
swhwquilig Juwphnp b hwpniup jhllp» quunnnmpjulp: Gphuw-
uwnn Juwlwlg Yppnipjwl Guumdiwdp wybih pgpulwl nhppnpn-
onuiGtpp thwunnud G6 Gwb wyG, np ulw)p GaulGuwiuihnptlG wytih
puwpdp hwiwdw)Gnpjul wuwhdwl GG gpubnpty Gl htnlywg
nuunnmpniGGephl’ « Gu hwidngywo b, np pwpspwgnyli hppni-
pynili upwluwyny’ wiflbjh juy wwuwqu §nilhfwd» L « Ghipljuygnidu

! LtunwgnunmpyniGp hpwywlwgytp bt fhuwdbw)Guguwo hwpguqpnigh dbkpngh
oqlnipjundp: << nn9 mwpwopmd pGwlynn, 16-hg 30 mwptywl Gppwnmwuwpnlbph
puqiwumhdwl unpuwmhbhjugyuo JuumbpuwyhG pGmpwlph owduwipn Juqubt) b
1200 dhwynp: CGumpwlph vfuwip Yuqit) b 2,9 % 0,95 Junwhtijhnipjul hwjwlw-
Julnipjul hwdwnp:

2 WunthwGnbpd, GywGwlwihnpmip Gplujugyud b npuybu Ynebjughnt Juwbph
Jhswyuwgpuiuwb GyuGuyuihnpynb vwhiwljuwd 0,05 Gpulwlwihnipjul wumnmh-
Gwlh hwdwn:
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Qugwupwlinud ghipliwlul (hGkp hbghGwlugnp B> h wuppbpni-
pjnil mnwiwpnubg: “tpw htin dhyuntn htwmwppppuwlwl £, np
wpwuwi utinh GipyuwyugnighsGtpp, wybtih pwupép hwdwadw)Gmpjub
dwwpnuly npubnpbny htnlyw) puunnmpjulp’ «<wyuwupulinid
wwpyuunpp SE npudijwy  Gpprapgnid nililtiveg -y wppipulip
nilfkliwgnt hwdwp», pul JubGwjp, wmnihwlntpnd GyuGwywhnptG
wytith hwygwo 6 hwdwdw)lmpynil nmwnm w)G nquunnnipjubn, np
«Spquliipp hwdwp wnwifl) Qwphnp ' pupspugnyl Yppnipinil
nilililiwmyp, pwl wyoplliiph»” h mwppbpnipinl Julwbg: Uwlw)l
hwwnlwGywyuwd b, np julwlg dnn kY tppnpgp hwiwdw)G E jud
wlquui hnyhG hwdwdwyl t wyn quunnnipjulp (hwdtdwnnipjul
Jungny GtGp, np hwdiwdw)lnipjniG npubnpud mqubGkph wnynup
qtipuqugmy £ 52-—):

Lbunwgnunipjul wpynilplbpp hwunmd 66, np Gphunwuwng-
Gtph Yppwuwl dwlywpnuyp GulGwywhnpbl wwpptpymy E hqu-
Jui b wpuyuw6 ubntph hwdwp: Uy £ {<—md pGulynn Gphunwuwpn
Jwluwyp wybih pupdp Yppwiwl dwwpnuly nGhG, pwl wnnu-
dwpnhy (Gpwdtph K=0.26, mt'u Unyniuwy 1): Uh9hGGhph wmwnppt-
pmpjnilp UG sk (dnn 1 pwy 10 pwqwlng vwlnnuyny), vwyuyl
Jhdwlugnnptl wjn mwppbpnipjniln GQuGuywih t:

Unyniuwly 1
Gphwnwuwpy Jubwlg b mpuiuppljuig jppuljumb dwljupnulikph
wnwppbipnipynilip
Yppnipjwl dwljuwppulp {wpgynnh utinp | ClgudkGp
Upuwlwb | hquljub

UlGwywpwn vholGwlwpg (1-8-pn nwuwpwb) | 11.9% 5.4% 8.0%
UheGuywng (10-12-pp nuuwpuw@) 42.2% 35.3% 38.0%
Uh9Gwlywng dwulwghnwlwb 7.1% 18.3% 13.9%
Nuuwlnn 18.6% 16.0% 17.0%
Pwpdpugniyi wwyupn 3.1% 0.8% 1.7%
Pwlwiuyn 14.2% 15.9% 15.2%

3 ‘Lotilip, np dhohG wnpdbtpliph wwpptpmpjub GyuGwlywhmpiniGp unnqyby L
UwmynintiGnp T-piunp dhongny® 0,05 GpwGwlywihnipjul wunmhdwlh hwdwn:
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Uwqhuwmpnu 1.9% 8.0% 5.6%
Uppmpjnil snilbignn 0.2% 0.1%
UlGwqwpu dhohl dwulwghnwlwb 0.8% 0.3% 0.5%
Llnuwdtln 100.0% |100.0% | 100.0%

{wpy t Gt np nudwl gqopoplpugmd plngpyywonipyniGp sh
nwpptipynd wpwuwl b hqujul ubnbtph tphunwuwpnltph hwdwp:
Uwlwjl mnuGtppn wytih phy 66 puwjwpupjwo Yppnipjul ninpunid
hntilg dtnpptipnuiGtinny, pwG wn9hylGtpn:

‘Uotilip Gul, np tphnwuwpnGiph wywqu Yppwljul GufuwqotinG
mGtl qtlnbpwjyhG Gyuwlwluih wnwpptpmpnGGbn. hqulwb utnh
GipywjugnmghsGtnG wytih hwiyjwo GG pupniGuytin hpklg Yppni-
pynilp (Wwghunpuwummpuymd b wliquwy wuyhpwlunnipwynd, Gub
unwlw] pugnighsy twulwghmnmpjul Yppmpinil), pwl wpuwlyuwl
utinh GhpywjwgnighyGtpp, pGn npmd” Juwlw) p wybih hwyjwo GG
(wl Jwulwlghnt YJupdwdwiltim dwulwghnwlwl pnpbjGhlg-
GtphG, pwl mnudwpnhly:

UytiihG tphunwuwpny uGwjp pwwn wytih pwpénp G6 qGwhwnnd
Unpnipjwl ntipp hpkiGg GuupGunpwo wfuwmwbpp qunGhnt gnponid,
pwl mnwiwpnhy (hwiwywwwufuwlwpwnp' 41 % L 18 %): Gphunw-
uwnn mnuiwnpnhy wowyti 66 gGwhwnnid owlnph b Yuw)wnph ntpG
wyn hwpgnmd, pwl Juwlwyp: C6Gn npmd wnudwpnhly Guwlwlw-
1hnptG wybtih hwdwdw)G 6 htnbjw] quunnnnipjuwll’ « Upfuwypul-
pnud hwonynipjuwli  hwuliijnt hwdwp  wnwiyly Juphnp Ejugf
owlinplilip nilikiliwp, pwl ppyplivoul wipumpliyp»:

Jwibtdwwnbing wyfuwwmwlph wmwpptp pGnipwgppsGiph Jupln-
pnuip Gppunwuwnn juwlwlg b mnudwppjulg Ynnihg” Jupnn Glp
thwuwntiy, np GympwwnbhuGhyjulwl hwqbgywonpjul, wyfuwmwbph
htimwpppnnipjw G, hwdtkih Yntiiupyh, wadGwlui-dwuGughnuyub
wdh hGwpwynpmp niGGtph, wpluwmnnh hpwynilGpGtph uwymuyuw-
Jwonipjwl, hGywbtu Guwb unghwwlwl thwptph woluynmpjul
Junplnpnuin sh mwppbpymd hquiwl b wpwywl utnbph hwdwn:
Swppbpynud G0 Juwlwlg b nnuiwpgulGg hwdwn wppuwpuliph
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dwuliwgppnipyul hwdwwuwipuwupiulnipjul, wopipuifuipsh, uip-
Powpwlihgliipp Ghuopdwidp yhpuwnuubbph Jhpupbpdnilph, nhpph
pupspugdwml  hGwpwynpnipjniliiiph Qupunpmpjul qlwhwwnw-
JuGtpp: CGn npmd” Julwyp Goulwywihnpbl jupunpnd G0 dwu-
Gwghunnipjwl hwdwywwwufuwlnpynitG  w)fuwwmwbphl, huy
wfuwmnwiunpdp, Yipunuubbph epuptpdnipp b nhpph pupdpug-
dwl hGwpwynpnipynGltpp wybh Jwwnm G0 upbnpnud tphunwuwnpn
wnnwdiwnpnhy:

hGs ypwptpnud t Gphunwuwnn jublwlg b mquiwpgjuig wyp-
fuwnmwynmyuynmd - Gepgpuyjuwonpjulp, www hbnwgnunipjuwb
wpryniGpGbpp thwunmd GG, np Gphunwuwpn wyfuwmnidh qlilnk-
pwjhlG Junnigwopn wihwiwubn . wolijw L jwpfuwnmnng hwnjwoh
Grywlwywih PpdhGhqughw: Uyn thwunh dwupl wyGhwymnpbG
Jyuwynud t Gwb wyG, np tphunwuwpn JubGwig 81 %—n plnhwipuwtiu
sh wpfuwwmnd™ h mwppbipnipyn mquwdwpnyuig 61,6 %—h: Gphwnw-
vwpn Julwlg plnwiklp 18,6 %0 L wpfuwmnid wyfuwwnwywnpéh
nhiwg: 6wjwo npwl wfuwwnnn Julwlg qlipwlnnn Whowdwu-
Gnipjnip wpfuwwmnd L Wuuwluwl uyqpmbpltpny (dnn 80 %) h
nwpptipmpjml  mquwiwpnguig, npnlGg plnuwdblp YouG  nGh
Upnwlwl w)luwwmwlp, dnn dkY Gppopnp’ dwdwGwlwynp, hul dnn
20%—n" utignGujhG pGnyph gpunyuonipni(:

LotGp Gwl, np Yulwyp GQulwywihnptl wypfuwwmwlp thGumpbint
wytiih phy guwlynipyniG niGhb, pwl wnnuwdwpghy: Lpwlg wwwqu
wwbbtpp qpunyuontpjul woniiny bu bwywlnptG mwppbpynid Ga:
Gphunwuwpn yulwbg tnn 40%-—n w2luwwnwlph htim juwyywo ng th
wwGltp yniGh (mnuiwpnpuig hwdwywunwuhiwl wnninup’ dnun
18): UmyuwyG Ywlwjp wybih pwuwm 6 Jupunpnd {wjwumwinid
dwulwghnnipjudp wpfuwwmbtint hwlquidwlpp, pwl wnuiwpnhy,
npnlp wytiih 2wwnm G0 hwiwdw)li judwjwlwl w)uwwmwbph: Gph-
nwuwnn Jubwlg dwulGughmnipjudp wpfuwnmbnt dqumuil wpunw-
hwjmynid £ Gwb Gpwlnud, np Julwlg wyuwwnwlpn Gulwlyw-
1thnptiG wybih wwm L hwiwnywunwupwind Gpuwlg dwulwghwnt-
pjwlp, pwl nnuiwppuig ghypnd (56 % JuGwlg b 21 % wnnu-
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dwnpnulg): b nhw, GpkGp, np ulwjp Grulwywihnptl wybtih hwy-
wo bl mtulbnt hpklg wywqul wnwehlw 3 mwphltph ppugpnid
Jwjwunwlnd, pwl nnuiwpnhy (QuGwlg 64,7 %7 wmnuwiwpng-
Julg 45,4 %—h nhiwg):

Mbtwp E Gph, np U Yppuwywl nuopuncd, U wpfuwnwyniuynd
wlGhwynnptl YJupbh wnwlGdlGuglhp nnpuGhiph nwuppbpnpniG-
GtpG puwn ubtintiph Gopgpuyywonipjul: Uppwlwl dwulwghwnnt-
pyniGGERG puwn ubnbph GQuGwiuwhnpbG nwpptpynud 66, plg npoud
dwulwghwnnipyniGGiph dwuyniyhGugywo nnpunltphg GG wpwlu-
wnpup, hpwyjwghnmpynilpn, wbuGhwliwl qhunmpiniGlGtpp U
uynpup, hul ptvhGhqugywo nnpunltphg GG pdynmpjnln b pw-
Gwuppwywl ghmmpniGGtpp: {Gnwppppuwywb t, np SS nnpwp L
hwuwpwuwlwl ghnunpniGGiph nnpunGiph YwulGwqhwmmpiniGGtpp
gntpti hwjwuwn G6 pwpfuyty pun ubintph: Opny swhny, vwluyG,
nwppbpynmd T wpfuwmwymyuymd gqhlntipught wmwpwiouwmnidb
pun wyn nnpulbph: Uuwunwynijuynd dwuynihuguoe GG
g blntuwywl, phGwpwpmpjub, SS, qhGynpuyw, owlp U
pbipl wpyniGwptipwyuwl, yinwjwl junwjwpiwl, hGdaGapuwlwb
ninpunGtinp: dtivhGhqugywobtph wppmd GG pdympjub, pwllw-
JhG, Yppuwui, vpwynipwjhl b vknhwjh nnpunGhpn:

UwulwgqhunmpjuG pGuopnipjul pwpdwnhplbipn  twlwGnptG
wmwpptinynud GG vbntiph hwdiwnp: C6n npnud” wpwwG utinh Giplwjw-
gnighsGtpp ywulwqhwnnmpiniG pGunpbhu wybh Jwwn G6 wnwlnpn-
Ynud nwghnGuwmpjwb uyqpnilpny, pwl hqujul ubnh Ghpywjwugni-
ghsGtipp’ dwwnGw6tiny, np pGupjwd dwulwghwmnipynilp Gpuwlg
«wyuqujniy  wfuwnwlp mihGwnt hGwpwynpmpinii Juw»:
UhGyntin hquiw ubnh GtpujuwgnighsGtpp GpuGuiuihnptG wytih
oww, pwl wpwlwl utinh GhpluwjwgnighsGtipp, wowelnpyynid GG
qqugunilpGtpny” dwwnGwbybny, np hptlp «tpuqby G6 wyn dwulw-
ghunnipjul dwuhl»:

dhpnotiny tphunnwuwnng yuGwlg b mquiwpnuig qpunyuont-
pJjwl Jupquyhdwlyltpp juwpnn Glp thwuwnb, np uwlGwlg hhiGw-
Ju6 yupquyhdwyl £ mbGwyhl mGmbumhh (32.8 %), hull mnudwny-
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Julg hhdGuwywl Jupquyhdwyp qnpowgmpy (30,3 %): CGnhwlnip
wndwip nnuiwnpguig yupquyhdwyitpp wybtih pwpdp G6, pw
JwGwlg, ophGuy pwnpdp onwyh dkGtotnh (wnGoptiGh) yupgquyhtwy
qpuntiglnd 6 vhwjl wnnudwpghy: UdthG juwlwlg widGuwlub
GluwinmnGtph swhp GulwlwihnptG wybh gwop b, pwl wnu-
duppjuig: GuwGwlg 92,5 % vnwln G606 wivwlwl dhGyl 50 000
npud, nnudwnpngulg wyn wninup juqinud £ hwiwyuwunwuhuw-
Gupwp 72,4 %:

Jdhpmniotnyg unipjilnhy pGyumnmiGhpp’ whwp t Gpb, np Yubwjp
Gywlwywihnptl wyth YnniGwlhg G0 mnudwpgulg htim nhpwjhG
huwjuwuwpnipjub, pwl nnudwpnhly: pw dwuhlG Jue JyuynipniG k
Julwlg GuuGuwlywihnptl wytih pupép hwiwdwjGnipjnilp hmbjug
nuunnnnipjnGGaphG « Lhypubhpnid npnpnidliip jugwglbhu hbp b
winiuplip wlhpp b hwjuwuwp swylh hpuwynilip nifiub» (QuGwjp
91,2 %, mmwiwnnhly 61,7 %) U «Lbypwmbhpnid hlip I pyudwpnp
whipp L gnpoliwmljul wnwoplipuwgh, GJuphlipuwyh hwywuwp ppow-
ynilip nilikiliwmb» (QuGwip' 88 %, mnudwnpnhy 63,1 %): QGwjwo, np
«Yling hpdlwlwml wwpipwlwlbnipjniliibpp whipp b jhGhG plivghl
gnpolipp, hulp ypyuwdwpnnilipn” plypwbhph phliwbuwlul wwwhn-
Ynidp» nuunnnipjulp juwlwlg hwiwdw)lnpjuli wunhdwln
GrwlwywihnptG wybtih gwon E, pwl wnwiwpnuGg ntupnid,
hwiblw)lnbuyu, JulGwlg 48.8%—n hwiwdw) £ G)Jwo hpnnnipjulp
(h ntiwy, mnuiwpnuig dnun 80% b hwiwdwjGnipjnil wnyt):

Uju wnnuiny htimwpppwlwl £ wjl thwuwmp, np 66 qpulgyby
GowlGwlwih mwpptpmpniGitp mnuiwpnuig b Julwig dhol <<
pwlwlymd ownwjtint gulympjulG hwpgmud (nt'u Unjniuwy 2):
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Unyniuwly 2
Gphunwuwpnibph 4< puGuwlynud dwpwybine gubynipynilp * pun ubinkph

Gphb hGuwpuynp hGhp pGunpnpynG {wpgynnh ubnp L2 Gnudhkp
junwpl) ownwybint <L pwlwlynd, pk ng, | Gpului | bquljwb
“nip n°p mupplipulp YpGnpkhp:
Uhw6ywGwy yownwjth: 29.0 % 31.0% 30.2 %
Uytith pnun Yownwyjtih: 13.8% 12.6 % 13.0 %
Uytith pnun sth ownwjh: 17.5 % 211 % 19.7 %
Uhw)wGwy skh ownwyjh: 39.5% 33.9% 36.1 %
QdJuwpulnd bl uwunwufuwGby: 0.2% 1.4% 0.9 %
Clnwutlp 100.0 % 100.0 % | 100.0 %

Uwlwyl Gphwnwuwpny JuwlwGg hGpGnipnyGmpjul dqunndGhpp
GywlwywihnpG wybih gwop G, pwl wnmnwiwpnulg ntuypnid:
Opw dwuphl 6 Jyuynd Juwlwlg GuGwlwihnptlG wytih gwop
huwiwdwjlinpjul wunhdwGl wjGuyhuh guunnmipGGephG, hG;-
WhuhG GG «hbsy hwdwp swhuwqulg Juphnp b plplinipnyli npnpnid
hwpuglibip», «Gu dppp sqpnud bl wwypwplky  pl pluwdliph
hwiwp», « bbby hwdwp swihwquilig fuplinp £ wquuap jhlilijp, ns nphg
quwpjuw o sipliliip» U «Quulipnid hwonnnipjuli bl hwulinid Gpulp,
nyplip hnyuli hpklig Yypw &G nbnid»:

Qpw htm dhinbtn Gphunwuwpn uGwyp wybih jwjuwuntu GG
hnptlg wwwquwjh hwupgnd, pwl nmqudwnpnhy: b ghiy, Yulwlg w)6
unlnup, npnlp hwdwpmd GG, np hptGg Yywlpp Ypwpbuwyyh, Jug-
umd L 85,2 %, huy wmnuiwnpnuig niypmd 81,4 %: bul hnntinbtu
Juwlwlg wmnynup Juqubty £ 1,9 % h wwppbpmpmb 3,9 % wnu-
dwpnyudg:

Ujuyhuny htunwgnumipjul  wpnyniGplGtpp Jyuwymd GG, np
qrunyuonipjul htn Juwuwywd hwpgtpp mp9 hhdGwjulnhp GG
hwnhuwlnd Gphunwuwnpnbtnh 2powlind, hGywhu Gl wpunwgnnd
G0 dh pwpp qlilinipuwjhlG hwuwpwliuwywb hhiGwubGnhpbbn: UpnymG-
pnud Jupnn tlp tqpuyuglby, np tphunwuwnpn ulwjp b mqudwp-
nhy wwpptin ghpp GG qpunbglnid, hGyybu Gwb nmwpptp nwqiw-
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JupmpjniGGtn G6 Yhpunnd gpunjuonipjuwl ninpund: Udthnthbnyg
ytnnGyjwy ybpniompniGp’ Jupnn GGp Gqpulwglt], np wpwlwh
utinh tphunwuwpnGiphG pGnpny G0 hGunpnuitnw] pwqiwywpnt-
pyniGGhp, npnGp nminnyuwd 66 hpwyhdwlywjhG nonwiGtph, wpunw-
hwjmynd GG wGaGwyuwl yuuwuiwGuwunynpjul wytih pwpép
paywpdwdp U hwitiwmwpwp wytih hnnbntuwuw b gGwhwmwjui-
Gtpny: UhGyntin hquiw6 utinh Gphunwuwnpng GipyuwjwgnighsGiphG
plnpny GG gnpownnipwjhl nwqiwwpnipjniGitip, npnlp ninnyuo ta
htnwlGyupwjhG monuiGhiphG, wpumwhwjmynd 6 wGsGuyw
wuwunwufuwiwwnynipjul wytith gwop pywdwip b hwitdwmwpwn
wybth jwjunmtiuvwyul qGwhwnwywlibpny:

<tnmwgnunipjul wpnynilpnid Junbih & Ggpuyuglby, np tphunw-
uwnnltiph qpunyuonipjul ninpunid qliinipwyhG hhiGwpulnhpGtpp
npnp wnnuiltpny hwjwuwwl 66 b ywhwlenud GG dYnil dnintigniu-
(tp (nonuiGhp wnwouwpytint gnponud:
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K GLpPSUUUMHIRME3UL QALY UONM3 UL
45V 6LUBEY AVNARMEUG LR
U. Quuujuyfuljuju

Lwiwnnumwqhp

Anpuontd Ghpyujugyuwo E {wjwunwlh Gphunwuwpnnipjul
qrunyuonipjul wwpptpn wuwtymbhnh qlntpuwjhG hwikdwnw-
Juwl yYtpmnonmipymG hhdGjwo <& uwynpuwp b Gphuwuwpnnipjw
hwpgtiph Gwhwpwpnipjwl b UUU-h qupqugdwl opwagnph hwjwu-
nwljwl qpuutlyulh wowlgnipjudp 2012 p. hpwwlwgywo tph-
nwuwnpnlbph hhdiGwjulnhpGtphG Jtpwpbpnn hwdwhp htnwgn-
wnipjwl njuGtph ypw: L<nnpjuonid Geplujugyuo GG hwjwunwi-
Jwl tphunwuwpnlbph gpunyuonipjuwlp Yytpwpbpnn «qblntipwjhG
yniynghghujh» wnwGdGwhwumympnGatpp, hGyybu Gub Ybpmo-
Jwo bl whluwwnmw)nuynd tphunwuwpnlph Geipgpuyuontpjw b
qtiintipwjhG nmwppbpnipniGGtpp, Yyiphwijwo 6 tphunwuwpnltph
qpunyuonipjuwl hwpgph htin juwywd unipjtiynnpy pGlwmnuiltph
qtiintipwjhlG wnwGdGwhwnympyniGGtpp: UpnyniGpnid yphwGyty
G0 << Gphuwuwpnnipjuwl qpunyuonipjul nnpund Yhpwnynn
nuwquuwyunpnipjntGGtph wnwGdGwhwnynmpjniGGtpp:

GENDER CHARACTERISTICS OF YOUTH
EMPLOYEMENT IN RA
M. Zaslavskaya

Abstract

In the article, a comparative gender analysis of various aspects of
employment among young people of Armenia is presented. This analysis
was done based on the survey, carried out by the Ministry of Youth
Affairs and Sports of RA, as well as United Nations Development
Program office in Armenia in 2012. The features of the so-called "gender
composition" in matters of youth employment in Armenia, the gender
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differences in the structure of the inclusion of youth in the labor market in
RA, as well as the gender-specific subjective perception of youth related
to employment issues and labor activity were analyzed. The study
highlighted gender-specific youth strategies used in the field of
employment.

IT'EHJEPHASI XAPAKTEPUCTHUKA
3AHATOCTHU MOJIOJAEXHU PA
M. 3acnasckas

AHHOTALMA

B cratbe mpoBeseH CpaBHUTENbHBIA TeHACPHBIN aHAIU3 Pa3lIUYHbBIX
ACTIEKTOB 3aHATOCTH B Cpe/ie MOJIOJIEKH APMEHUN Ha OCHOBAaHUM JaHHBIX
COILIMOJIOTHYECKOTO HCCIIEAOBAHUS, OCYIIECTBIECHHOTO MPHU TMOAJIEPIKKE
MuHncTepcTBa IO BOMPOCaM MOJIONSKH H cmopTa PA, a Takke
otnenenueM [Iporpamm passutuss OOH B Apmenun B 2012r. [TokazaHsl
0COOCHHOCTH TaK HAa3bIBACMOM «TEHJEPHOH KOMIIO3HIIMU» B BOIPOCAX
3aHATOCTH MOJOACKH ApPMEHHH, MPOAHATH3UPOBAHEI T€HICPHBIC pa3id-
Yisl B CTPYKTYpE BKIFOUEHHOCTH MOJIOJIS)KH B PBIHOK TPYyJa, MOKa3aHBI
TeHJIepHble 0COOEHHOCTH CYOBEKTHBHOTO BOCIPHUATHA MOJOACKHU MPOO-
JIeM, CBSI3aHHBIX C 3aHATOCTBIO M TPYIOBOI aKTMBHOCTHIO. B pesymbrare
HCCIICIOBAHUS BBIACICHBI TCHACPHBIC OCOOCHHOCTH CTpAaTeruii, IprMe-
HSIEMBIX B 00JIaCTH 3aHSATOCTH, CO CTOPOHBI MostofiexH PA.
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GENDER INEQUALITIES IN ARMENIAN
INFORMATION AND COMMUNICATION
TECHNOLOGIES LABOR MARKET

Introduction

Countries with greater gender equality have economies that are more
competitive and grow faster, as shown through a comparative analysis of
134 countries.

Research shows that taking steps to narrow male-female employment
gap has been an important driver in Europe’s economic growth in the last
decade. In Asia and in the Pacific region, for example, restricting job
opportunities for women costs the region between 42 and 46 billion USD
a year. The World Bank findings show that similar restrictions have
imposed massive costs throughout the Arab States region, where the
gender gap in economic opportunity remains the widest in the world. The
World Economic Forum confirms that countries, which divide resources
equitably between women and men, regardless of their level of resources,
are wealthier than those that do not. "Women make up half the world's
population, they use technology as much as men and they are innovative
technical thinkers-so if we want the best technology that we can get, and
we need diversity at the design.”

The most important determinant of a country’s competitiveness is its
human capital and talent: the skills, education and productivity of its
workforce. Women account for one-half of the potential talent base
throughout the world. Closing gender gaps is therefore not only a matter
of human rights and equity, but also economic productivity. To maximize
its competitiveness and development potential, skills need to be seen as a
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key part of an economy’s infrastructure, and the more sound that
infrastructure is the more robust and resilient the economy will be in
response to opportunities and challenges. The choices made by
policymakers, enterprises and individuals on investment in education and
training must strive for gender equality—that is, to give women the same
rights, responsibilities and opportunities as men. Business leaders and
policy-makers need to work together towards removing barriers to
women’s entry into the ICT workforce and putting in place practices and
policies that will provide equal opportunities for rising to positions of
leadership within the ICT sector. Gender balance in high value ICT jobs
in both management and on company boards has been proven to improve
business performance. Studies exploring the link between women in
leadership positions and business performance have shown a direct
positive correlation between gender balance on top leadership teams and
a company’s financial results. More balanced teams make better informed
decisions, leading to less risk-taking and more successful outcomes. Over
time, therefore, a nation’s ICT competitiveness depends significantly on
whether and how it educates and utilizes its non-discriminatory human
capital.

This paper highlights that a dialogue among ICT stakeholders (public,
private, academia and NGO-s) should be initiated in Armenia to increase
girls and women’s number in the sector by elaborating ICT Development
and Information Society Policy with a gender component, and a relevant
action plan (ICT accessibility for women in rural areas, education, role
model introduction, labor force, entreprencurship, leadership, and etc.).

Women as Key Actors in the Information Society

In Geneva (2003) and in Tunis (2005), the World Summit on the
Information Society (WSIS) was held in two phases, where 176 UN
member states, Armenia among them, assembled to declare “common
desire and commitment to build a people-centered, inclusive and
development-oriented Information Society, where everyone can benefit
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from the opportunities that Information and Communication
Technologies (ICT) can offer.”

All the countries of the Summit were obliged to elaborate national e-
strategies (E-Society) before 2010 and agreed “that the development of
ICTs provides enormous opportunities for women, who should be an
integral part of, and key actors, in the Information Society.” They are
committed to ensure that the Information Society enhances women's
empowerment and their full participation on equality basis in all spheres
of society and in all decision-making processes. To this end, they should
mainstream a gender equality perspective and use ICTs as a tool (WSIS,
Declaration of Principles). Work on removing the gender barriers to ICT
education and training, should promote equal training opportunities in
ICT-related fields for women and girls. Early intervention programs in
science and technology should target young girls with the aim of
increasing the number of women in ICT careers, and should promote the
exchange of best practices on the integration of gender perspectives in
ICT education.

International Telecommunication Union (ITU) as a leading
specialized agency in the United Nations for information and
communication technologies (ICTs) encourages its 193 member countries
to harness the catalytic role of ICTs in creating far-reaching opportunities
for women and girls by eliminating gender disparities and empowering
them to meet their goals. Resolution 70 (Rev. Guadalajara 2010), adopted
by ITU, calls upon all stakeholders to adopt policies and strategies
promoting ICT opportunities for women and girls.

Studies show that women invest a large proportion of their income
back in their families and communities, which can help reduce poverty,
and improve health and education. Children can access improved
nutrition, education, and their communities are healthier and safer,
helping fuel economic growth. Armenia was among one of the countries
which agreed to promote women’s engagement in the ICT field as the
government of the Republic of Armenia realizes that jobs in the ICT
sector can lift women out of poverty.
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Gender Inequalities in Armenian ICT Labor Market

35% of the population of Armenia lives below the poverty line based
on the World Bank report, 2012. Labor resources for people aged 15-75
show that 1,314 thousand people within the population are women, from
which only 41.1 % of women are employed, whereas there are 1,076
thousand men, with 60% of them employed. As the average monthly
salary in Armenia is approximately 140,000 AMD (The National
Statistical Service, 2013) it is not enough to support a family if the
husband is the only breadwinner. Therefore women’s participation in the
labor market is not a question of human rights, but a question of
economy.

We live in an information society (E-Society) era. Information and
communication technologies (ICT) are tools which can foster gender
equality, women's empowerment, and the society will benefit from equal
participation from all genders in decision-making policy and equal access
to communication services. The growing importance of ICTs has led the
Government of Armenia to declare ICT as one of the priorities in the
economy. However, surveys confirm that in regard to education and
workforce, entrepreneurship as well as leadership, women's recruitment
and retention, participation remains unsatisfactory as women are under-
represented at all ICT levels. To build an inclusive Information Society, a
wide range of ICT specialists are required. Women’s low participation in
the ICT field is currently an issue. Despite the fact that women’s
employment in Armenia is 41.1%, the number is lower in ICT. Working
in a male dominated ICT sector, women make up 30% of technicians and
15% of ICT managers. Women are especially under-represented in
decision-making positions. Out of 400 ICT companies in Armenia in
2012, only 5% of women held top positions (CEO, General Directors, and
Presidents).

The growing demand for a range of ICT skills presents a unique
window of opportunity to properly position girls and women in the highly
paid ICT industry and provide them with the tools necessary to succeed.
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Today is a time of reshaping our society and internationalizating the job
market, which means:

e Foreign company employment

e Domestic companies abroad

Graduates working abroad

e Foreigner taking local job

Outsourcing and off-shoring are becoming essential parts of ICT job
market. In 2012, domestic Software and Service market turnover was
$125.7 million and the exports $119.6 million in Armenia.

With internationalization it is becoming more essential to develop ICT
professionals. In order to develop globally competitive human resources,
there is a need to build a pool of ICT professionals who have a breadth of
technology knowledge, good understanding of business and the capability
to create intellectual property. With the objective of having talented and
globally competitive human resources, it is possible to drive the national
economic competitiveness.

Despite having equally good — or better — grades as male counterparts
in mathematics, science and technology subjects, girls are often actively
discouraged by families, teachers and career advisors from pursuing
further studies or careers in the ICT field.

Women’s low motivation to enter the ICT sector currently represents a
loss of talent for industry and opportunity for females entering the job
market. And this is not only women’s issue. According to the
Enterprise Incubator Foundation report (2012) IT workforce employed by
the IT sector reached 7,005 versus 4,250 in 2008. According to ICT
Development concept paper it is planned that the IT workforce must
reach 12,000 in 2013. It means that the number of IT specialists will
increase by app 5,000 within a year (2013). This number might seem
unrealistic if more women are not involved in ICT sector.

Challenges and Solution
To find solutions to the challenges existing in ICT sector; it is
necessary to bring together actors across the ICT and gender spheres to
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jointly identify policy recommendations, programming proposals and
investments that place ICTs at the disposal of women, place women at the
heart of their production, use and decision-making structures, and
ultimately lead to women’s political, social and economic empowerment.
Among the key challenges which hinder ICT development are:
e Data on women in ICT careers is not widely available
v/ Data on when women drop out at different points in their
studies and careers is needed to understand measures to be
taken to address women dropping out

e Efforts to address the issue need to be scaled to reach more

girls/young women

e Images and media are not used to encourage more girls/young

women into ICT careers and to change parents, teachers and
academic/career advisors’ attitude
v’ Images of women in ICT careers needed in text books, movies,
TV shows, and YouTube videos
e Companies not addressing work-life balance issues and family
responsibilities to prevent women from dropping out of ICT
careers.

Today, one of the key barriers to measuring progress in achieving this
target remains the lack of sex-disaggregated and gender-sensitive data
and indicators. So the following factors are crucial:

» Set a target for the percentage of women in the IT workforce / ICT

jobs

*  Work with the data and measurement working group to define the

category or categories of ICT jobs, define the % targets, etc

* Set short, medium and long term targets

* Monitor the integration of targets into the ICT programs in

planning, budgeting and implementation processes
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Recommendations
* Define a set of principles for the recruitment, retention and
promotion of women in ICT that companies sign in turn for
recognition
v Recognition could include publication of companies’
commitment and/or certificates that companies adhere to a set
of women-supportive principles
v Companies to be encouraged to increase the number of women
professionals in their companies to show positive net gain
» Establish a speakers fund to ensure that women in ICT careers can
travel and meet young people and serve as role models (like the
Association for Computing and Math fund)
* Study countries that have higher rates of women in ICT careers to
identify measures that increase women in ICT
» Connect existing mentorship programs to create networks of role
models
* Encourage companies that offer prizes to young people in STEM
areas, including software and technology development, to
encourage girls/young women to participate in the competition and
highlight prizes given to girls/young women
» Establish a multi-stakeholder platform to bring players together to
discuss these issues and organize events.
The Celebration of Girls in ICT International Day in Armenia, 25
April 2013 was one of the events that foster girls and women in ICT.
In 2013 Armenia celebrated the international ‘Girls in ICT’ day for the
second time.
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GIRLS IN ICS]
National even!
25 April 201

The “Tech Needs Girls” forum was held at the American University
of Armenia to encourage Armenian girls to choose a career in information
and communication technologies.

The forum was organized by the “Women and Information Society’
NGO with the support of the Ministry of Economy, the USAID
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Enterprise Development and Market Competitiveness (EDMC) Project,
the American University of Armenia, the worldwide leader in networking
Cisco, VivaCell, and the National Center of Educational Technologies,
with information support from the International Telecommunication
Union (ITU).
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For the first time, the forum was streamed live to Armenian high
schools in the provinces, granting young women and girls in rural areas
the opportunity to remotely connect with their peers in Yerevan and
participate in the forum. More than 200 schoolgirls, students and teachers
in and outside of Yerevan (participants from remote Armenian regions)
over 39 secondary schools, colleges and ICT institutions participated in
the Forum; 22 secondary schools from Yerevan, 5 from near regions, 12
from eight remote marzes participation as well as Gyumri Information
Technology Centre (GITC hosted schools from Gyumri for forum remote
participation).

After the forum, a questionnaire was developed by Narine Abazian
and Ani Manukyan which was distributed among participants (school-
girls, students, instructors, and teachers) to get their feedback with
comments and suggestions about the forum and the role of ICT as a
profitable career for girls and young women. It is noteworthy to mention
that the same questionnarie was distributed to among 40 students with
various specializations at Arizona State University to identify the
importance of ICT as a career for women. The answers to the
questionnarie were compared (in Armenia and the US) which revealed
that ICT sector is attractive for career building and more and more young
women are interested in the field and see their future in ICT.

Conclusion

The pattern of under-representation of women in the ICT labor market
and Information Society (IS) Development will continue if more steps are
not taken to educate, support and encourage girls and their role models
and finally to include gender component in ICT and IS Development
policy. We must also identify mechanisms that will enable rapid
evolution and responsiveness in what is a dynamic and shifting
environment.
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GENDER INEQUALITIES IN ARMENIAN INFORMATION AND
COMMUNICATION TECHNOLOGIES LABOR MARKET
N. Abazian, A. Manukyan

Abstract

Countries with greater gender equality have economies that are more
competitive and grow faster as shown through a comparative analysis of
134 countries. Developing countries experience gender gap stronger due
to male dominated environment in labor market. Armenia prioritizes ICT
sector. However, women are underrepresented in ICT education,
workforce and leadership. Women make up 30% of technicians with 15%
of managers. Women are especially underrepresented in decision-making
positions. The article will highlight the dialogue among ICT stakeholders
to elaborate ICT and Information Society Development Policy with a
gender component.
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45V GLUSEL LuUd UUUMRe3NRLE LUBUUSTL3UL
SEALEUUSYLUUUYL GU <ULN/AHUESUHTYL SEIULNLNGPULE R
UchisUucNruisnrUr
U Upwqyub, U Uwlintljjul

Lwiwnnumwqhp

Cuwn hwpynip GptunG gnpu GpypGtph wGnbunmpynGliaph hwdk-
dwnwlwl yapnonmpjwb tpypGtpnud, nip wnlw k qblntpwjhG hw-
Juwuwnpnipjniln, mGntunmpniG6 wpwq L qupqulnd nt pujuyubha
upgniGwy E: Opwbtu JulnG qupqugnn bpyplbpnud qlilntipughG
pwdwlniG wytih un E wpnwhwjnjwo wpfuwmwnjujmy nh-
pnn  hptpwpfuhwjh Wyuwndwnny: {wjwumwlh JunwywpnipniGp
wnwolwhtippnipjnilip nmwihu . mbnbuunjuwliwl m htpwhwnnp-
nulgnipjul wmbhuGnnghwbtph (S<S) nnpunhG: UjGmwibklwjhGhy,
JuwGwyp phs GG Gipgpuyyuo S<S Yppnipjul, wyfuwwmnidh nt wnwg-
Gnpnnipjwl vhe” Yuquiting plnwdtlp 30% wbhuGhywlwl nnpunp
wpfuwwnnnGlp, 15% udkGhotinGtn: Guwlw)p hwnywwbu phs GG Gup-
Juwjugywo npnynuiGbp Jujwglnnh wupuwnGibpnd: <nnpjwop pln-
qomd £ S<&S ninpuinid pwhwigpghn Ynndtiph tpYfunumpnilp’ SLS m
wtnbjuunyulywl hwuwpwynipjul pwnupuwlyuwlnpjul dQuyiwb
hwpgmu qlntpuwyhG pununppsh Gipgpuydwdp:

TEHIAEPHOE HEPABEHCTBO HA PBIHKE TPYJIA
HUHO®OPMALINMOHHBIX U KOMMYHUKAITMOHHBIX
TEXHOJIOT'M1 APMEHUHA
H. Abaszsan, A. Manyksn

AHHOTAIHA

JlanHbIe CpaBHUTENHLHOTO aHanu3a 134-cTpaH MOKa3bIsaloT, YTO CTpa-
HBI, ¢ OOJIBIIIBIM TEHACPHBIM PaBEHCTBOM, Pa3BHBAIOTCS HAMHOTO OBIC-
Tpee ¥ UMEIOT KOHKYPEHTOCITOCOOHYIO SKOHOMUKY. B MpOTHBOBEC TaKuM

CTpaHaM, B Pa3BUBAIOIIUXCS CTPaHAX IPOSBISIETCS CUJIbHBIA I'€HIECPHBIN
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pa3phIB, KOTOPHIH 00YCIOBIEH, MPEXKIe BCETO, JOMUHHPOBAHUEM MYXK-
YMH Ha pblHKe Tpyda. Kak makas3plBaloT HCCIelOBaHMA, A ApMEHHH,
Kak pa3BUBAIOIIEHCS cTpaHe, MPHOPUTETHRIM siBisieTcst cektop KT, Tak
KaK >KEHIIUHBI HEIOCTATOYHO NPECTaBICHB! B pa3HBIX obnactax UKT —
00pa3zoBaTeNbHBIX, TPYJAOBBIX H PYKOBOISIINX. AHAIH3 CTATUCTHIECKUX
JAaHHBIX TMOKa3BbIAET, YTO XKEHIIUHBI TEXHUKU COCTOBIIOT 30% - OB, a
XKeHIUHBI MeHekepbl B o0mactu UKT — Ttonmbko 15%-0B. ApMsHCKHE
KEHIIUHBl OCOOCHHO HEJOCTATOYHO TMPEACTABICHB B PYKOBOMISIIUX
JNOJDKHOCTAX. B naHHO#N cTaThe MpeacTaBieHbl pe3yNbTaThl HCCIeloBa-
HUS TPOBEACHHOTO CpPeOu 3aMHTEPECOBAHHBIX JHMII W OpraHU3aluii,
JeSITeTbHOCTh KOTOPBIX HampaBieHa Ha pa3paboTky coBmecTHod MKT
MOJIUTUKY B 00TACTH Pa3BUTHSI HHPOPMAIIMOHHOTO COOOIIECTBA C YIETOM
TEHEPHOT0 KOMIIOHEHTA.
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Anna Haji-Hakobyan
Departement of English for the Humanities, YSU

GENDER DIFFERENCES IN VERBAL
COMMUNICATION IN THE LABOR MARKET

The workplace leads to various opportunities for different kinds of
interactions — contacts with employers and employees, as well as with
people of the same status, your counterparts. Therefore, it’s certain that
speech will differ from one speaker to another. The differences both in
respect to style and theme /subject matter are evident among male and
female speakers.

When working together, people have a greater chance of feeling
embarrassed, misunderstood, or confused. The potential source for this
may be multiple meanings of one's manners, acts, or gestures, but the
situation gets even worse with the use of language. But this is not always
the case. What may hurt or embarrass one person, may not be considered
unpleasant or offensive to another.

They say that the day women started to work they entered the domain
of men. So they are expected to bahave like them, to be treated and
estimated like men, and first of all to be understood like them. And this
seems to be the most difficult task for everyone. According to our surveys
neither women nor men are ready for this. Women want to be treated as
women - work a bit less, leave a bit early, do the easy work if there is a
choice, but still be equal in payment and status. Men think that this is
absurd which seems to be logical. But, according to national statistics
national characteristics, mentality and education don't allow men to
behave in another way. So they prefer to see women anywhere but a
workplace, not competing for status, money, quality of work. Women are
expected to have their own domain, and this is not the world of WORK.

However, women work. They work together with men, and one of the
reasons men don't like working together with them is language. Their
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ways of communicating are different, the word stock and vocabulary is
different and it's not always understood the same way. Very often men
use expressions at workplace that are taken from sports and the military.
(For example, in Armenian there are expressions that are equivalent to the
English ones, such as stick to your guns, under the gun, to call the shots,
in the right ballpart, in the same ballpark, a level playing field, bat a
thousand, to give the deep-six, go the whole nine yards, and many
more). Expressions of this kind are mostly unfamiliar to women, or even
if they are sometimes familiar or understood, they are not used by them
daily. They become a source of misunderstanding, disbalance of speech at
workplce. One cannot work in a group where he or she is misunderstood
as it leads to negative outcomes, not only on the personal level, but also
in terms of productivity and quality of work.

There are many differences between men and women employees that
are evaluated and understood differently. But the one that irritates nearly
all male employees working in cross-sex staff is that women take any
kind of disagreement PERSONALLY. Most women don't accept criticism
concerning their work, they think this is personal hatred towards them
and isn't connected with their work performance in any way.

As differences are concerned, let's turn to language strategies
connected with gender differences that are certainly evident at the
workplace. Even such a small linguistic strategy as the use of pronouns
by female and male employees is quite different in speech, but it actually
has a very big influence on their work activities and career.

Many examples from fiction as well as our recordings and
observations at different workplaces (Yerevan State University —
professors and students, Viva-cell offices, libraries, short recreational and
business trips) have come to prove that men use the pronoun I in
situations when women use we. Group work carried out by freshmen was
represented by a male student who used only I, though all the others
knew that it was a group work. When asked about it, he easily answered
that he was monitoring the work that's why it was his right to use I
throughout the presentation. Girls were slightly upset, but still happy to
carry out group work.
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Another Art student — a girl, held a speech concerning one of the
greatist Armenian painters — M. Saryan, using only the we pronoun. “We
have been in the museum many times... we have got a permission to
photograph... we have managed to interview family members....” and
later it became clear that she had done everything alone. So, choosing this
linguistic tool means for her, she has avoided the chance to show off, she
has diminished her achievements, and reduced her chances to be famous,
accepted and appreciated. Examples are numerous.

The reasons for the above-mentioned are different. Some examples
include, the standards of the society they live in, the way they were
brought up, their education, fear of the future and success, skepticism in
regards to their personality, instinct to help and be useful to others, etc.

So, our purpose is not only to show once again that there are distinct
differences between men and women’s linguistic styles (on different
levels of the language), differences depending on spheres of life and the
workplace, but also to try to clarify and make them aware of these
differences which can serve women best, when known.

Expectations of women and men from work also vary greatly and this
is closely connected with their value systems.

MAN WOMAN

Good income Good relationships
Recognition Cooperation

Promotion Pleasant working environment
Challenge Safety

Among those surveyed, there were not only professional staff
representing both sexes, but students as well. Most graduates and post—
graduates of the faculty of Economics pointed out that the amount of their
salary is not such a sharp issue for them when it comes to the issue of
relationships, partnerships and a friendly atmosphere at work. Very few
agreed to work somewhere with a much higher salary, but with the caveat
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that they would be disliked and not accepted by co-workers, employees or
employers.

It’s known that women hold top-managerial posts and offices
comparatively less.

Here are some of the obstacles that hinder women’s promotion to high
posts: (based on the results of our research and individual experience of
working women we have come across at different sites):

e Women don’t behave in an authoritative/ official way. They turn
the requirements and demands into requests. They don’t use
imperative forms.

e They avoid clashes, aggressive performance.

e They feel responsible and guilty for general failures, in the result
apologizing very often.

e They are personally involved even in tiny problems.

e Relationships are of great significance for them. They do their best
to be friendly and pleasant (usually smiling, hesitating, etc.).

e They seek others’ approval.

e Women are far from authority abuse. They avoid risking and are
afraid of endangering others’ reputation.

e Women tend to ascribe their success and personal achievements to
others as well.

It should be noted that despite the fact that women hold comparatively
fewer posts of high-rank management and governance, employers have
made clear that by not appointing women to such posts, their companies
and organizations miss their chance of being even more prosperous.
Anyway, certain changes have been noticed in this field recently.

According to our surveys, the companies that are open to changes
highly appreciate and take into consideration women’s ability to present
innovations, and readiness to cooperate and share. They also value
women’s patience, desire to understand others, professional performance,
carefulness, and attention to notice and concentrate on details. Such
features which contribute to establishing relations and team-building are
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characteristic to women, and these are appreciated in spheres where
creativity and cooperation are needed.

Now let us look at another table, which displays stylistic gender
differences between female and male managers. It’s very interesting in
regards to cross-cultural research as well, as most of them coincide with
the results of other investigations carried out by various foreign linguists

and sociologists.

Male Managers

Female Managers

Executives worked in swift tempo
and didn’t take breaks during the
working day

Worked in moderate tempo with
short intervals envisaged for the
whole day

Characterized their working day
split, describing it as full of
intervals which didn’t let them
fully concentrate on work

Didn’t view unforeseen, unplanned
tasks and clarifications of
disagreements as hindrance to their
work

Spent little time on activities not
connected with their direct work

Just the opposite

Showed that they prefer live
contact, face-to-face
communication to phone calls and
mail (working only with people
present in the office)

Parallel to live contact provided
that there was time and not less
concentration on letters and phone
calls

Personalized the completed work

Viewed the performed work as a
result of numerous people’s efforts

Shared information with difficulty
and certain unwillingness

Provided time to share information
and news

We conducted a part of our observations in one of the offices of the

company Viva-Cell in Yerevan, where young and middle-aged people
work. First, I have to mention that they were really performing team-
work. It was noticeable that there was inner arrangement, perception,

refined mechanisms of interaction and understanding. Actually, both male
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and female employees were very flexible in their relationships with co-
workers and outsiders, but distinct differences were vivid. During our 12-
day investigation we witnessed five tense situations when customers had
come to express their dissatisfaction, complaint or misunderstanding
which was ascribed to the employees. I should point out that two people
of this cross-sex group approached male employees and three of them
approached female employees. The women figuring out the essence of the
problem solved it. But the men after getting acquainted with the problem,
saying that it was solvable, sent them to the female employees. To our
question whether the male employees couldn’t solve the problem, they
(the women answered: “Yes, they could but we do it much more patiently
and don’t get nervous to explain everything in details and sometimes
more than once. Customers like to be informed of the cause of the
problem and ways of solutions as well but as they are not specialists one
should be ready (and patient enough) to repeat something several times,
in different ways, to help them catch the idea.”

Hence, we see different work styles. It is obvious that women are
ready to speak longer, going into details, and of course, doing it with a
smile in order to reassure and encourage the one sitting in front. The
above—mentioned problems would be solved by males as well, but they
would do it in the briefest way without concern for the feelings of their
customers.

One more observation: the new, perspective customers having come to
the office who were not yet familiar with the packages, were accepted by
the female employees, who explained to them the differences between the
packages one by one, mentioning advantages and disadvantages of each
option. And if these new-comers appeared to be sitting in front of a male
employee, he advised them to get acquainted to the booklets by
themselves, to make their own choice and only after this stage passed,
and the customer knew for sure what he wanted, would the men quickly
and operatively make a contract nearly without speaking, and only
showed the customers where to sign, to fill in, etc. Women carried out the
same deals quite differently. They used to take double the amount of
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time, while smiling and using correct language, and would be polite and
continue small talkup to the last minute. The question 'which of the
working styles is better?' is also under dispute depending on the time one
has at his disposal, on customers’ characteristics and preferences, and
many other factors. In the end, the result is the most important thing in
business. But whom will these customers approach when they come to
this office next time?

There are many differences in the ways men and women speak, act,
and behave at work. Some of them have already been mentioned above
but taking into consideration the subject matter, i.e. work environment,
labor market and problems of employment, I should like to speak of one
more difference. The last but not the least is concerned with promotion.
How do women ask (not demand, but ask) for promotion? While turning
to their employers for the salary raise, they back their request bringing an
example of an employee who does the same thing, has the same working
hours but gets more. Several employers, who have been surveyed, say
that it's a very weak strategy to bargain for the salary raise as they can
nearly always point to another employee who gets less. And the question
is closed. Failure! In contrast to women, men demand for the salary raise
based on the results of their performed work, productivity, new ideas,
efficiency and just demand to be paid adequately. Well, we know that
women feel safe when they are part of a group (they avoid being cut off
from a team, family, group of friends, co-workers, etc), but that's not
beneficial for them. Sometimes they should break away, think of
themselves, and stop caring for others.
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GENDER DIFFERENCES IN VERBAL COMMUNICATION IN
THE LABOR MARKET
A. HAJI-HAKOBIAN

Abstract

The aim of the present paper is to analyze talk at work in the context
of gender differences. Based on the previous studies of numerous
linguists and sociologists, as well as our study that was carried out by
means of tape recordings and interviews, we have come to the conclusion
that talk at work is not confined to talk about work, and that both men and
women engage in non-work chat at work, but what they are likely to talk
about, and how, are different.

UChUSUCNMIUBNR LELAUL KULNAHUUSNRMEB NN LGP
95v26rU3RL SULGLNRE-BNRGLEM R
U {wph-<uljnpjuli

Lwdwnnumwughp

Znnywoh Gyuwunwypn wyfuwwmwlpwihl funuph YtpmniompymGa k
gtiGntpuyhG nmwppbpuwyniGiph hwdwwmbpunmy: <pip plnmbtiny
utip nuunudGuuhpmpynGGtipp, npnlp Juwwpyty G6 wwppbp w)uw-
nwlpwjhG dhowywyptipnid mwpptp ubinwjhl fudpbpnd, b hpww-
Gwgyty b6 dwjGugpnmpymGGtph, unidGtph, gpunmuibGtph nt hwpguw-
qnnuygGtph dhowgny, dtlp Gt Glp wjl bqnuwhwlqiwb, np wpfuw-
wnwlpwjhl junupp U junupG wpfuwwnmwlph Yyuwjpnd sh vwhdwlw-
thwlynd dhwyG wofuwwmwlph dwupb funupny n’s Julwg, n’s mnw-
dwpnyulg, ns tp dhoutinwjhl fudptipnd: ‘Lpwlp Ghpgpuyymd GG
(wlb n; wluwwnwlpwjhlG funupny, pwjg wyl pk hGsh dwuhl GG
Gpwlp jununid b hGywbu, pujwuwlhG mwpptp k utinhg utin:

Lnwol winpununlimd £ Guwb wpwywl b hquyw6 utinh Ghp-
JuwjwgnighsGtiph yuowjwpdwl hdnnpniGGhphG, npnlp, wynipwu,
wnuwpptp G6: Qwgpuy b Gub Gpulg wuwnmwlpwihG wyGlywihp-
Gtph wwppbipnpyniGGepp (GEpJujugymd GG wnjnmuwylGtph wntu-
pny):
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T'EHJIEPHBIE PA3JIMYUA B YCTHON KOMMYHUKAIIUA
HA PBIHKE TPYJA
A. AIDKU-AKOIIAH

AHHOTAIHA

[enbro TaHHOM CTATBHU SIBJICTCS aHAJIM3 Pa3roBopa Ha pabodyeM MecTe
B KOHTEKCTE TeHIEPHBIX pa3nnyuii. OCHOBBIBAsCH HA pabOTax pa3IMYHBIX
JIMHT'BUCTOB M COIIMOJIOTOB, @ TAK)KE Ha HAIlIUX MCCIIEI0BAaHUAX, KOTOPBIE
TIPOBE/ICHBI C TIOMOIIBIO 3allUCEed M WHTEPBBIO, MBI MPHILIN K BBIBOAY,
YTO pasroBOp Ha pabovyeM MecTe He OTpPaHWYHMBACTCS Pa3rOBOPOM O
pabote: mpeacTaBUTENH OOOWX TIIOJOB pPa3rOBApHBAIOT HA TEMBI, HE
Kacatomecs padbotel. Ho To 0 yeM 1 Kak OHHM TOBOPST, pa3InyaroTCsl.
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Uphpl <Gpnyjwili
Gphypwmuwpnulju i niunidiumuppnipinililiiph
Qluppipnip, yhpiniowpuli

UChuuSUtv-Lh UBSULULAROBNRLLEME NLNEU
45 6MUBRY UGA-LEGUSPUSE SNRSULRC

Puwlimh punkp — QLlntpuwjhl uhgniqughw, wyfuwwmwlph hwy-
nwnpwpmpniGlbp, utinwjhG unjuithnpjwl Gwpwiymy, ytpw-
ptipndniGp hwynmwpwpnpyniGGuphG

QtlntpwjhG utgpniqughwl Ywlwlg U wnmnuiwppuig pw)-
funtiG . wmwuppbp yupquyhdwyltnh wyuwnwlplbpnid: Swiljw-
gwo hwuwpwynipjul Giw6 dtqubnid bu Jupnn Glp Gyuwnt) ubgpt-
qughwjh hphm}pn]: Uju tplunypn GuwhupGupmpniilaph dwljwpnu-
ynud gqnpowwnniGhiph Ynnihg hwdwpymd E funpwyuwlnpymb b
muntiGuuhpyty 9. BLYYLph Llnr[li[lgzz Qw6 dh pwpp dwulwgh-
nnipjnilbp juwd wuwpwnlibp, npngnd hhiGwlwl wpfuwwmnnidp
Jwlwjp GG jud mmudiwnnhy:

Q-LlntpwjhG ubgptiqughwjh plGntpu wnwownyly £ mGYuin,
npp noipu B optipnud dwuGwghunmpjul «hqujul» Jud «wpulul»
1hGtn: Uwluw;G, pugh jupquyhdwyh b wpjuwmnwjupdtinh vmwppt-
pnipyniGGtphg, utigpiqughw( Ywupnn £ wgpb Gwbh wywquw dwulw-
ghunnipjwG pGupnipjwl ypw: Cun tphnnwuwpnltph wyGywihpttph
U dquumiGhpp thml]g}f‘ dwulwghnmpmnil pGunpmpjul Gpypnpn
gqnponlp nyjw] dwulwghnmpjul wywhwlownyl L wpfuwwmw)nt-
Juwymu, nph gnigwhpGtpG £ wpfuwmwlph hwjnwpwpmpniGGuna
t:

! http://www.armstat.am/file/doc/99471438.pdf

2 Teopusi 1 METOJONOTHUSI TEHACPHBIX UccienoBanuii, Mocksa, 2001 r.,

cTp. 284.

? http://www.erit.am/pdf_fayler/Bnakaranashinutyun/HH%20eritasardneri%20dzgtumner.pdf
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“Lujwwnwlp

e numulwuppty wfuwwmwlph qtlntpwjhG utgptiqughwjh
wnpunwgnnuip  wfuwwnwlph  hwjnwpwpnpymGiipnd b w2 uw-
wnwlp thGunpnnGuph yapwpbpiniGpl wju GpuniyphG:

luGinhpGtpp

e numuiGwuhpl] wfuwwmwlph hwjnmwpwpnpynGGph pndwG-
nuyuwjhG ynndip b wwpgby ubiqpiqughwh tplnyph weljwjnipnilp,
hGswbtu Gwlb w)luwwmwlp thGumpnnGaph Ynnihg wnwyti htinhGw-
Juwynnp hwdwnpynn b jhpwnbih hwjnwpupmpmiGGiph wnpympGbpn,

e nuumulwuppti ubnwjhl ywwnlwbbhnpjnilp npuytu wuwhwy
dLlwtpybn Guundwdp yepuwpbpinGpp:

Utipnplitpp

e UnGuntlwn yYbpnonipml (wpuwwnwlph hwjmwpwpnipnil-
Gtnh hGp Yuyptp L Gpym pipp. nuniGuuhpybg GG job.am, myjob.am,
jobfinder.am, hr.am, list.am, harmar.am, careercenter.am, banks.am U
ashxatang.am Jujptipp b « G-hln», «Uwpytwm-hadn» ptinptinp),

¢ Jhuwuwnmwlnupnuwgyud hLu[lgnui4 (60 wyhluwwmwlp npnlnn
wldhlp): UnGunbGum-ytpniompjulG dhwynp L pGupdb] YnGypbn
utinh GwpuwGnuip Jud «-nthh» Ytppwowlgh wnljwjnipyniln hwj-
nwnpwpnipjwl mbpumnid:
U2 hnunuiiph hwpumupupmpinibbEpouf ypjuhwbgus

ubnuyhbwyunnlpu bk hmppub gniguihobkp

f

Upwljul DPguulpui

ily. 1

4
https://docs.google.com/forms/d/1kGaaQkAqnRHvzXZipuL8ZytK YTQqAMmAjTJ2h7k2

K4s/prefill
- 179 -



<hiGwlyuwb wpyymbGpGkpp

NMunuiGwuhpnipyjwl  wpynilpnid nmipu GGp  phipty  htinbyuy
wnw(dGuwhwnnipym GGhpn:

e NuwunuiGwuhpywo 2711  hwjnwpupmpymGGiphg 320-p
wuwpniGwynd thG ubnwjhG yuwwuwlbhnipjul npuybu ywhwloh
Alwybpynud, U npwlghg 45-n wwhwGenui thG wpwlw6 utinh
GpYwjwugnighs, huy 275-n hquywb ubnh GipYwjwugnighy:

e bhquwlwl utnh GhipuyugmghsGph hwiwp  wnwyby
wwhwloqwo thG gnpowqwpnihm (69), ywdwoennnihm (53) U
htnwfunuwjwpnithm  (40) w)huwwnwGplhpp: Lywoltphg pwgh’
wwhwbowpy nilthl Gub wnihGhunpuwwmnpltph, hwiwywpgywyhG
owbpwwnplGbph U dtGhotinGtph wpfuwwmwlpbtinp: <wpy b Guwnty,
np, pwgh ubnwjhl wwwlwltnipyniGhg, YytpnG2ju; hwuwnmppltiph
hwiwp hwdwfu Goynd EhG Guwb mwphpwjhG vwhiwGwhwyndGn:

bquljmbubeh ibpljuyugm ghsitiph hundwp wnunjly
hwiighunn hwuwnhputp

aly.2
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e Upwlwl utinh GipyuywgnighsGip ywhwGoynd thG hhdGw-
Jwlnd dpwgpuwynpnnh (6), hwyywuwwhh (4), whnh mtnuywGtph b
quldwwwhGtph (3-wlw6) hwumppltiph hwdwp: Muwhwboynmd thG
(wl gpuubljulwjhl wfuwwmnnltp, Jwpnpnltp, hGyuybu Gul
«wyunltp hwpynn nnu»:

Upwljmbubkeh bkpljuymgm ghsubph hmump
352 Tnmllh]_hmd'mluhmhrﬂmlnqhmumljphhp

Upfuwmnwlph hwjmwpuwpnpyniGGtnh Yuyptiph htinhGuwynipjui b
Yhpwnnmpjwl hwpgwpbppp pnyy mytg nnipu ptpty httmlywy ophGw-
2u1111n1p]m(iﬁhp]f.

5 Guptiph htnhGuynmpjubn ud niyh Gpulg Junwhmpjul wumhdwlp sfuwnup-
Ytnt Gywumwyny Yujptnh winitGGtpp Ynnuynpyty Ga:
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Uphuurmubphnpntufutlyuptph htnhtunp nipyub, Yhpuskho i
ulinuhiyyuwnlpu bt hmpypub hwypnwpupmpmobtbph puowh

40

gougubholisp

30

= Yhpunkih

20

10

® Ukrugh upunaljuik hin g
npubu wuthwg

Q’Q U el ukej iwfaw gl p
00 hwpnwpupnppibp, %
.4

Qnppnpn wyniGp gnyyg L wnwihu YnGuntlGu-ytpnionipjul dwdw-
Gy nyjwy Juypnd hwlnhywo wjl hwpmuwpwpnipjniGGaph mnyn-

up, npnlgnud utinwhG ywunuwibhnpnln GwhowGyywo tp 6,
hGyuytu wmbulnmy Ghp, 1-hG U 3-py Yuyptipp hwdwnpynd &6 wnw-
Yt hinhGwlywynp: Uyfuwwmwlph npnGdwl hwiwn, vwlu)l, wnwyty
Yhpwnbih t 3-pg Yuypp' sGwjwd Gpwb, np hwpgynnGph Ynnidhg w)l
witifw)wwnm ubinuwjhl quujwltjhnipyniG yuwhwbonn Juypb £ qlw-
hwwnyt: Bhu YnGunbklGn Yipmonpjul dwdwluly Gdwl opplusyw-
thnipjnil pnhwGpwwtu sh Guwnyty, b nyjwy juyph 720 hwymwpw-

Zwpgynnubph YEpwpbpinibpp uknwiht
wuunfwhk) hoppih tujuabyon
hwjpnwpwpn pinbkphi

uly.5

pnipyniGGtphg plnhwdbGp
5-G6  thG  wwpniGuymy
(iwl wywhwG9 (uu G(Ju-
quanu)G phy £ h wwppt-
poipymlG - wyp Ywpbph),
wjlinmuibklGu)Ghy  hwpg-
ynnltpp wytp GG Glwl
wwunwufuwGibp: UGwgwo
niypbpnd Gyuwunnmd  Ghp
Junwhnipju, Yhpunt-
(thnipjul GJugnui® h hw-

6 UjG noipu t phipynd Giwl hwjnmwpuwpmpyniGGhph’ uypmd mbnungpuwo hwj-
nwpwnpnipjniGGtnh pnhwnip pyh hwpwpbpnipjudp:
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JunpnipyniG Giwl hwjmwpupnipynGatph pyh wytjugdwG:

Onpdlp Glp Gwb wwpgt] hwpgynnGhph YGpwpbpdnilpp wjG
wfuwwmnwlph hwjnmwpupnpynGGiphG, npnGgmyd ptyGwonth ubinp
(whuwyymy t: hywbu tpunwd £, hwpgynnGtph a6ynn dhowdwuline-
pjntGp puguwuwyu b ytpwpbpynud wgjuy Gpunyph, b hwpgdiwl dw-
dwlwl bnty G0 « Giwl wpuwnwbphl std nhdh» uunwufuwGGbp:

GqpuljmgnipynGhkp

e Whuwwmwlph hwyjmwpwpnipniGitipp hunmwy wpmwhwjmnid
G0 wluwwmw)nmuymyd  qhlntpwjhG ubqptiqughwjh tpunypp, b
wpwlwl utnh GpyuwjugmghsGipp wnwyt] fungtih GG, pwGh np
Juwlwyp Yytig wlqud wnuyt) yuwhwlogwo GG:

e Guwl hunwl dwulwghwnipyniGGtip, npnlp, pun hwjmwpwpnt-
pynGGtph pnwlnuynipniGGtnh, qipwquiguytu «juwlwuwgh» GG,
uwjuwjli U wyn Jwdwnpl nm hbowpunuwdupmpmnilp sybtnp
niGbGwG utinwjhl ywjiwlwynpjuonipyniG:

e <wpgynnGbph Ynnihg htnhGwlwihlG b Yhpwebh hwdwpgng
Jujpbipmd Gwwntih G6 GJuquagniyl pyny utinwjhG wuwwnlwltjhnt-
pynil Gwfuwlynn hwjmwpwpmpniGGbp. wju Gpunyph Yyuwndwnw-
httmbwGpwjhl uuwp ntn Gipww L yupqupwlidw:

e QwpgynnGtph dhowdwulnipynilp pwgwuwlwl bt Ytpuptp-
ynd  ubnwjhG  wwwlwlbhnpmbG Gwpuw6ng  hwjmwpwpnt-
pyniGGEhG:

4-MUUUNRE3UL SULY

1. Teopus u METOIONIOTHA TEHIEPHBIX HccienoBanuil, Mocksa, 2001 .
2. http://www.armstat.am/file/doc/99471438.pdf
3. https://docs.google.com/forms/d/1kGaaQkAqnRHvzXZipuL8ZytK
YrQqAMmA|jTI2h7k2K4s/pr
4. http://www.erit.am/pdf fayler/Bnakaranashinutyun/HH%20eritasa
rdneri%?20dzgtumner.pdfefill
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UCholUSUvLp LUBSULrUtIR3NRLLEME NLNEU
45 6MUBRY UGALEGUSPUSE SNRSULRT
U <apnjul

Lwdwnnuwuqghp

Q-hlntpwjhl utigpnhqughwl Ywlwlg L wnuwdwpgulg pw)-
funtiG Lt wmwppbp Jupquyhswyltnh wyuwwnmwlplbpnid: Swiljw-
gwd hwuwpwlnpjul GiwG dtqubnd Lu Jupnn GGp Guwnty
utiqpiqughwjh h]’lhnljp]‘_l72 Uyu Gpunypp hwdwpymd £ junpuwyw-
(nipjniG GwpupGupnipyniGGaph dSwjuwppuymd gnpowmniGiph Ynn-
dhg U nuunudGuuppyly Q. Byytiph llnmihggz Q-tilintipwjhG utigpbqu-
ghwjh pGntpu wnwowpyh] & “dmGywbp, npp gnipu £ phipnid dwulw-
ghunnipju’ «hqujul» Jud «wpwlub» hGhn: Uwlw)G, pugh Jup-
quyhdwyh U wpfuwwnmwjwpdtph wwppbpnpnilGGiphg” ubgptiqui-
ghw( Yunpnn L wgnbp wyuwquw dwulwghunipjwl pGunpnipjul Yypuw:
Cuwn tphnwuwpnltnh wyGyuhpGtph b dqumdGtph thlmjgbg‘ dwu-
GuwghunnipymG pGupnipjuwl Gpypnpn gnponGG £ wdjuy; dwulw-
ghunnipjul ywhwlownyl wpuwwmw)njuynd, hGsh gniguwbhGhpp
w2 fuwwmnwlph hwynmwpwpmpniGGana GG:

<npyuwontd Ghpluwjugyuo Ew)uwmwbph qblnbpwjhG ubqptiqu-
ghwjh wpunwgnuin wuwwnwlph hwjnwpwpmpnGlapnid, b thnpé
L Juwuwpgbp pnipu phipbm wpfuwmwlp thGumpnnGhph Jtpupbp-
untlpG wjyu Gpunyyph(:

7 http://www.armstat.am/file/doc/99471438 pdf

8 Teopust u MeTogOIOTHS TEHAEPHBIX UccaeoBaHuii, MockBa, 2001r., 284 cTp

® http//www.erit.am/pdf_fayler/Bnakaranashinutyun/HH%20eritasardneri%20dzgtumner.pdf
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JOB ANNOUNCEMENTS AS AN INDICATOR OF GENDER
SEGREGATION
A. Heboyan

Abstract

Gender segregation is a separation of men and women in deferent
employment statuses. In every society, we can notice this phenomena, our
society is not an exception. This phenomena considered to be
discrimination on preference level by the employee and was researched
by G. Backer. Duncan suggested The Index of Segregation, which shows
weather the profession is likely “Feminine” or “Masculine.”

Besides differences in compensation and statuses, the segregation can
also influence on the choice of future profession. According to the Youth
expectations and aspirations report: the second factor that influence on
choice of profession is its demand on labor-market. One indicator of
demand is job announcements that can be found both in hard and soft
copy publications, different specialized job seeking websites etc. The
article is representing the phenomena of gender segregation in labor
market and the attitude of job seekers to that factor.

OBBSBJIEHUSA O PABOTE KAK UHIUKATOP
FEHI[EPHOﬁ CEI'PETALIUA
A. Dbosan

AHHOTALUA

[lonsTus «TeHaepHas cerperauusi» Ha peIHKE TpyJa — 3TO CUTyalus,
KOrJa >KeHIIMHbl M MY>KYMHBI HEPaBHOMEPHO pacHpeiesieHbl MEXIY
pPa3HBIMU BHJIAMHU JESITEIBHOCTH. B KaXXOM collMyMe, Kak U B HalleM,
MOXKHO HaONIOMaTh SBJICHUE CETperamuy. OJTOT (CHOMEH CUHUTACTCS
JUCKpUMUHAIIMEH Ha YPOBHE MPEANIOYTEHHH CO CTOPOHBI paboToaaTens u
n3ydanack [. bexkepoM. MHAeKC TeHAEpHOW cerperamuu, KOTOPBIUA
nmokaspiBaeT <’ @EeMUHHOCTH’’® WIH ‘’MYCKYJWHHOCTH'  JaHHOU mpodec-
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cun, npemnoxun Jyunkan. OqHako, KpoMe pasHHUI] B 3apIuiaTax u pado-
YHX CTaTycaX, Cerperaus MOKET BIUATH W Ha BBIOOp Oyayimeil mpo-
¢beccun. CornacHo JIokinany OXUIAHUU M CTPEMIICHHH MOJIOACKHU, BTO-
PBIM TIO 3HAYUMOCTH (PAKTOPOM BBIOOPA TpOdeccruu SIBISIETCS BOCTpedo-
BaHHOCTb MocienHero. MHaukatopamu BOCTPEOOBAHHOCTH MOTYT CITYKH-
Th O0OBSABICHUS O paboTe, KOTOPBIC MPECTABICHBI KaK B IICUYATHBIX, TaK U
ANIEKTPOHHBIX MIaThopmMax.

B cratbe NPCACTAaBJICHBI OTPAXXCHHUC CErperaiuu B O6’b$[BHeHI/IHX (6]
paboTe ¥ OTHOIIICHHE COUCKATENEH K TAHHOMY SIBJICHHIO.
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Vyjuwpn Uwpquipjuli

Unghwjwljuli wopuwypuliph dughuppnu,

«<uilipuyhli phnkuwpynipynil b gupbijhph juppp» <4
Lniupbil “Lwqupyul

bpwjwqppnipjuli duqhuppnu,

«<wlipuygpli yphnkyuwapinipinil b ghuplighph juppp» <4

UsNuulv oUNUBNMe3NNLLES SAUUTMH N
UudUuS PArULNNLL VP lvBloSNRUTE
LUBUUSUuNRrI

Utnwlwl ownwjmpmiGGipn wmpuwdwnpnn ulﬁdulﬁgl hpwyniGp-
Gtiph nunGwhwpnuiGtph ghypbp hwlnhynd G6 wyu fudphl yuw-
Julnn wGbdwlg Ywlph guwllugwd nppunid: Updwlwwywumynt-
pynilp Gubdwglnn wpwppltpp, hngbpwiwlwb b Shqghywlywd, h6;-
whiu Gl ubnwlw6 polnipyniGG nt uinwwb pGnyph poGh wy) qnp-
onnnipjniGGtpp, ownwymp niGGtph npuwdwnpiwl b 2thdw6 vtpdne-
up duwynpmd GG YtpwptipdniGp, np ubnwlwl ownwjnpjniGGtp
wnpwdwnnnn widplp vnwlnd b wjwlwwmbu GG hGnd hptlg wn-
opyw Ywlpnud: UYkhG dho b ubnwywl ownwjynipniGGbipn wmpw-
Jwnnnn widwlg dwpnuyhl pwhwgnpodwG (ppuwdhphlgh) qnponG-
pugnid wywiw Ghpundw nhuyp: Ujuop Lwjwumnwlind wwnnid GG
wytith pwG 2000 utnwlwl ownwjnipjniGitp wpwdwnpnn widhGp:
Lwuwpwyuwyuwd gnpoplpwglGtph thnthnfudwip gqnigpGpug thnfuynid
L Gwl utinwlwl dwnwjnipjniGGin nmpwiwnpnn widwlg nmbuwlt-
1hnipjwl dwwpnuyp dbp hwuwpwynipyniGnud:

Utnwwl ownwjmpmGitph wmpwdiwnpmuip, hwdwdw)i <<
ontunpnipjwl, wpqbipywo qnponnnipjnil £, nph hwiwnp Gwhiwmnmbu-

! «Utnwluwl dwnwjmpjniGGtn mpwdwnpnn wGdhGp» hwulugnipjuG wmwy vhw)l
nhunwnpyynud GG ubnwwl dSwnwjnipniGGtp npwdiwnpnn fulw)p:
-187 -



Jwo L Jupsuyul wuwuwuuwiwuynmpmniG dwpsuyul hpuyw-
TuwhuinnuiGhph Jpupbpgug << optiGugnph hwiwwwwnwufuw6’:
{wjywmbGh t, np ubnwywl ownwjmpyniG wpwdiwnpnn wGdhGp
hwdwnpynud GG UhUJd-h, hGywbtu Gwb dh pwpp ubnwyjwpwlGtph
Gyuuniwdp hungbih fudptiphg dtyp, pwGh np (hGhnyg dEyniuwgyuwo
hwuwpwinpjwb Wnu dwuhg yapohGGtpu hwlnhymd GG dh pwpp
funsGnnunGtiph pt” mtntwwmynipjuwl ywlwuh, pt’ dwnwynipjnGit-
nh twwngtihnipjuwl mtuwGyyniGhg, npl £ wpynilp £ hwuwpuwlw-
Jui JtpwptpinGph, jumpuluwlnpjul b yapohGGtphu hpuwywlywb
Juwpquyhdwlh: UhGybn hwlpwjhlG wnnnonmpjul wwpwnwwlni-
pjniln, huy wybih YnGypin’ URUd—H YuGuwpgbpdwl opwgptnl
wnwyt] wpyniGuwybn 66 wjl ghwypmd, Gpp ngpubGg hhdpmd dwpy-
Jwlg Ywdiwynp, hpwgtyyuwo b pwg GhpgpuymiG E' wmbtnbiuwn-
ynmpjwl b wonnowwwhwlwl dwnwmnipmGGtph JwwmgbihnipmGn:
Uju fudiphG wuwwlwlnn wGdhlp hptlg Yjwlph pGpwugpnid tlpuny-
ynud GG quwyGwnwpwd funpuuwlnpjul b pplGnpjwb, npp Juwd-
gnui L Gpwlg pwg nmt juiwynp Gipgpuynudp hwlpwyhlG wnnnont-
pjul opwgptpnid b fjupwlnid t wyGuhuh hhywlnnipyniGGtph b Ju-
pwyGtph dtnpptpnidp, hGyuhuhp GG wwpptp ubnwywpuyGbpp b
UhUd—: Utinwwl dwnwjnpiniG mpuwdwnpnn Julwlg ppowlnud
UhUd—h b vh pwpp ubnwjwpwlybph Jubhuwpgbpiwl wpnyniGuyb-
unipniGl wywhnytjnt hwdwp wlhpwdtpnm b Gwubwnwg wuyw-
hnyti; mbtntjuwwnynipjul dwwnstihnmpyniGp b dh pwpp dwnwjnipyniG-
Gtph dwwstihmpyntGpn WUG-Guph hwdwn, npp hGwpwynp £ hpwlw-
Gwglb] ytipohGGtphu hpwyniGpGiph yuwpwmuwlmpjuwl sh9ngny:
Uj0nuwdtGw)Ghy, dwpgnt hpwynilGpltph fuwhinnoiGiph thwuo-
nwgniwl wpynilpGhppn gnyg GG wwihu, np vbnwwl Swnwyni-
pjniG mpwiwnpnn wGdhGp gnh GG qunGnmd Jwpnnt hpwyniGpGhph

2 oo 179.1, dwpswlul ppujwiiwionnuiGhph epupbppug 44 optGughpp.
wnnGynipjudp qpunytip wnwowglnid £ mniqubph Gulwlynui vwhiwliquo GYw-
qugnti wpfuwmwyupdh puwGuwunplh swthny:
‘Lny G gnponnnipyniGGtpp, npnlp YpyhG yuwunwnpytp GG qupyuuwl nnyd GQulwyb-
[nig htinn Uty mwpyw pGpugpniy, wnwowglimu GG mniqubph G)uwlwlynid’ vwhiw-
Jwo (Juquagntyi wpfuwmwywnpdh pwpwulwwwwhlh swhny:

- 188 -



th pwpp Ynwyhwn ppwppmnmdGhph, dwulwynpuwbu wnnn9uwuwhnt-
pjwl nnpunid b hpwjwwwh dwpihGGtph htn wnGsytihu:

Nuunpywlnpjul dwnwynnGhiph Ynnihg utinwwl ownwnipjnil
npwiwnpnn julwlg Guundiwdp wihwpquihg, wpdwlwwwwmynt-
pilp GJuwunwglnn, wGiwpnuyhlG YybpwpbpdiniGpp wju fungbjh
fudph 2powlmy dwpnnt hpwynilGpltinh pwhinmdGiph witGuwnw-
pwoywo 4ul t: hulnphpp Gpulnd £, np ubnwlwl ownwjnipjniG
wnpwdwnpnn wldwlg uvbtnwjwpwylbph Guundwdp wuwpunwnhp
httmwquunmpjul wypwlimhwl YtpohGGtphu wGhwpyh Jwhudw6
ut9 b nlnd nunhuwlmpyjuwl dwnwjnipjnilhg, nph htimbwlpny ub-
pwliwl ownwjmpjmG wpwdwngpnn w6Gdhlp GGpwpyynd GG
Phghyuyuwl U hngpwlwlwl pnlnpjul nunhjuwlnipjul dwnwjnn-
Gtph Ynnuhg: << «NQuumpulnipjul dwuhl» optiliph 22.3 hnnywoh
hwiwdw)G Jupwlhy; hhywlnmpymGGiph nmwpwonip Yubfubint
(wwwwyny Jwpwyhy hhywlngnpniGGinpny nwnwwynn wGdwlg
pd2quywl hhiGwunpyGtp hwuglbmnt nunmhluwlnipjuwl dwnwjnnGtph
hpwyniGpp GGpwnpnid I fuhun hwjbgnnnipjniG nunhlulnipju
ownwjnnGtnh Ynnihg uinwywb ownwynipniG mpuwdwnpnn Jublwlg
htim wnlGympjwl U YyapohGGtphu Gunmdwdp gniguptinynn ytpwpbp-
dnilph Gyuumdwdp, hGy6 £y hp htipphG ywwdwn E qunlnd, npytiugh
wju Jubwip JuinyhlG shtnwgnuytl b Gpypnpn wlqud swyghitl
wjl pnidchwunmwmmpmiGlbp, npntn pdjwlwl  Swnwjnipnil
npwiwnnnn whdhlp ghnbl GpuGg yupquyhdwyh dwuhG:

Unnnowuyuwhnipyn G

Clnhwlnp wpdwdp wpnnowwwhnipjul nppunid ubnwljw6
ownwynipjntGGtn wmpwdiwnpnn wGdhlp hwlghymd GG htnlyug
fuGnhpGtphG pdouwljul oqlinipjwl wnhwuwnpwl dtpdnid, wlhwp-
qwihg U wpdwlwwwwmynmpnilp GJuwunwglnng YGpwptpinlp,
wnwlg widh hwiwdw)lnpjul pd2uywl dhowiwmnipjul hpwljw-
Gwgnd, pdyjujul vyuuwpynd hppuuwlwglng widwlg pGunptmm
Juwd thnfubnt wGhGwphGnipjniG, pnidwGdGuiuqdh Ynnihg winpw-
nnnipjntG b wphwdwphwGp, wGhwpyh mwnwwywlp b guy Yywwndw-
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nhp, widGuwiui YywlphG Yapuptpynn wmbtnijuunympjul wnwpw-
omuip kippnpng wGdh (wGdwlg) ppowliniy:

Pdjulul hwunmwmnmpymGGtph b pnidwGdGuuqih hbn utinw-
Jwl ownwjmpymGGtipn wpuiwnpnny wlGdwGg hpdGuwwui thndp
utinwwl dwGwwwphny thnfuwbGgynn Jupwlbtph Guwundwdp hwp-
Junhp htmwgnunipyniGGbph dwdwlwy b jhGnwd, np6 hpwlwbwg-
ynud £ nunhluwlnipjul wyfuwmwyhgltiph widihowjwl dwulwlgnt-
pjudp, npnbtn pdjuyul uywuwpynd hpwuwlwglng widwig
JtpwpbpiniGpp utnwyuwl ownwympjniGitin mpuwiwunpnn Juwlwlg
(uwuiwdp Ywupnn £ stqnp Yybpwpbpiniliphg hwulty dhGsu fuhuwn
wpunwhwjnywd puguuwlul YyipuwptpdnGph: Rdhpylhpp Junpnn
G0 wnw(g hhghtiGhy ywpwqubtph oquuagnpotiwl hpwlwlwglty
htimwqgnunipyniG, hGywtu Gub wGhwnpyh gwy ywndwnt utinwlyuwb
ownwjmpniGGin wmpwdwnpnnGbphl: Uwlwjl, wju wdblp Lu
hwpwptpuwywl t: Adhpyltph Jtpwptpinlippn hhiGwlywlind juiu-
Jwo b Gpwlhg, pb hGyybu GG nunhywlnpjul wpfuwwnwlyhgltpp
Gipywjwuglinmd ubnwlwl SwnwynpnGatn nmpwdwnpnnGephG: Gpt
nunhjuwlnpjul wyfuwwmwlihgn Gipjujuwglimd bk wyuww)wd auny,
wwuw htmwgnumpjniln hpwljwluwgynid L hwiwnywunwujuwb dw-
Jupnuyny, Gpb ny, wyw Gpwlp wljwlwwmbu G0 (hGnd Yapnb)jwg
funhpGtiphG: Gpbt utnwlwl OownwympyniGGtn wpwdwnpnnltph
npn? dwul mGh gnudwp b jpugnighy yeéwpnd E hbnmwgnunnmpjwG
hwiwp, wyw YtpwptipdniGpp (hGmd £ gpujul, huy Gpb ny, wyw
wji fuhun pwgwuwluwl t: Uw dhwGwGwl fungplnnunid b, np
utinwwl dwnwjnpynil nmpwdwnpnn Julwjp GiwGwwmhy nbuphg
htinn YuwinyhG Gnphg wyghihG hwiwywunwuuwb pdjuywl hwu-
wmwwmnipjnil, hGsn pinlu jupbnpugnyG6 © uwpwyhs hhyjwlnnipyniG-
Gtph yuwlhudw( b pniddwl gnpont” hwwnljwytiuv hwyyh wnltnyg w)a
hwlquiwlpn, np numhuwlnipjuwb Ynnihg Jupwyhs hhywlnnipyniG-
Giph Juwluiwl «wnwpbimpjnilipn» hbmbnmuiwl plnyp sh Ypnuy,
nwuwnhl sh ownwynmd hwlpwjhG wennompjul wwhwywGdwl pnil
GuyuwwnwyhG:
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Uwpuwpwlnmpjub b vbnwlwl dwlwuwwnphny thnfuwbgynn hp-
JulnmpmnGGtph pdojulul yalupnind yuwwuwhbp G0 Gub w)6-
whuh nbyptp, tpp hwunwnmpjul hwjwpwpwpl b ubnwyuwi
ownwjmpmiGGipn wmpwiwnpnnGtphg Ytpgptp hwdwwywunwuhow b
wlwihqltpp: UL wyp ghiwpnid pnpnphg wlwihqGbpp tpgyty GG ng
pti thwlJwq oqunugnpddwl gqnpohpGlipny, wyp dhubniyG gnpohpny:

Utinwlwl dwnwjnpyntGGtp mpuwdwnpnnGtnG wjuon hwiwpynid
LG UhUd-h Gjuuniwdp wnwyt) fungtjh pGulsnmpinil: UtnwlwG
ownwjnipjnii mpudwnpnn widwlg dnn UhUJ-h mupwojuoni-
pymiGp vhGsk 3% t (): SwowympmGibpG wju nnpunid whnp t
dupnjulg YpphlG U phpwqtytl UhUJ—h dwuhG, oqltl wnnng
wyntjuytpyh uyqpniGpGbiph nppbigpiwlp, Yuwluwpgbpdwl U
fuGuiph nmwpwwntiuvwly wpyniGuwytin dEluwGhquiGip wowownpyta,
npnlgnid hwpyh Junlytl Gpwlg Yyuwlph hpnnnipjmGGtpp, U Gpuwlg
hGwpwynpnipjniG YpGdtngh pGunptim hptiGg Ynnihg wmbntjugywo,
hwiwdwjlGtgywo, plnmGih U wpyniGuybn wwppbpuyGhp:
UjGniwdtlw)bGhy, hwpunpuiuwG U pnnph hwdiwp dhwunbuwly
UnnbgnuiGpp Juwlgh GG GGpupynmd UhUd—h U 9hU<L—h phd
wpryniGwybm ywjpwnpp:

UGaGwmlywG Yywliph b quywGhnipjul hpuniGp

Nuunpyuwlnpjul w)fuwwmwyhgltipn Gpuwl pwnuwph thnnng-
Gtpnud ghpipwdwitphG ubnwwl oSwnwjnipjnii mpwdwnpnn Juw-
Gwlg wuppbpwpwp hwywpnid b nmwlnd GG Uwpuwpwlnipjul b
utinwuwl dwlwwwnphny thnfuwlgynn hhywlnmpniGGtph pdojw-
Jwl YuGupnG' ubnwlwl dwlwwywnphny thnfuwlgynn JupwlGbph
(yuuniwdp htnwgnunipjul: Uwlw)l Gwupwl dwpjuwpwlnipjul
L utinwyuwl dwlwwywphny thnfuwlgynn hhwbnnpmGGtpp pdojw-
JuG yGupnG mwGtip nunhyuwGGtpp Gpubg, npybu JulnG, mwlnd
G0 numhljuwlmpjul pwdwlinlp, npnbtn YupohGltpu Ywpnn GG

? &&-mu UhUY, Jupuihh Jbpwpbpywy GhGuwpubulwt b Juppugdwh6 htnwgnun-
pjmiGGtph wpnymGpGtpp 2010-2011 pp., Gplwd, 2011:
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wwhyty dhGst dh pwlh dwd: «(khm» Yngynn wju gnponnmpjul
nipwgpnmi hwyjwpynud £ wylpwl YhG, nppuwlG mbnuynpynid t dky
«QGuqt]» dbphlGwjh dt9: NunhjwGltph Ynnihg hwjuwpp Gplwlnd
utnwyul oSwnwympmbGGiph  wmpuwiwunpiwli bl wWhnwlwb
wwjpwph hhiGwyw6 4uG t, nph wpyniGpmd hwiwywwunwuuwb
pd2juwl  hwunwunpniind  vyuwuwpynd  hpwuwlwglng
widGwjuqip mtntwlnd L YGng Juppwqoh, Gpu wwpbjwlbtpyh
Ytpwptingwy, hGsp yipnghGhu wGdGuwywa YyuGph vh dwu k juqiny:

By GG nbwpbn, tpp wju, hGyybtu Gub YGng wnnnouljwl yhdwlyh
dwuhl wmbntuwuynipniGp pd2yh Ynnihg wmwpwoyty & nne pdy-
Juywl hwunmwunnpniind: Gunubhnipjul hppuynilph fpwundw b
wnwylb] Jupunp thwuwn £ wyl, np wyl nhwypbpnd, tpp nunhfulin-
pjul ownwynnG L YGnop hwuglnid hwiwwywwmwuhuwb pdjuywb
hwunwumpnil, pdjuywl hwunwwmmpinilp hbnmwgnunipnil-
Gtph WwwnwuhwGGtpp ny pb wlidhowwtiu mpuwiwnpnid £ ubinwub
ownwjnipjniGlGip wmpwdwnpnn  w6dhl, wjy] thnfuwpblGp npulp
niqupynud £ nunhfuwlnmpjul hwmiwwywunwufuwl pwdwiinilp, Gb-
punyw] utnwwl Swnwjnmpnil mpudwnpny widwlg winGGbnpG n
wqqulmGGbpp: Ywlw)p hptGg wnnnowyuwl yhdwlyh dwuhl mtint-
Juuwuympjnilp unwlnd G0 nunhjuwlnipjul hwiwywunwuuwl pw-
dwGuiniGph nunhywGhg:

Utnwlwl ownwjynpnGitp mpudwnpnn wlGdwlg htin pGGwp-
ynuiGph pGpwgpnid Gpuwlp dwulwynpuwwbu Gynd GG, np dky
wdujuw pGpwgpnmy Jupnn GG dhGsb 10 wlqud mnmquGyt] nunplw-
(inipjwl wpfuwwnwlhgltph Ynndhg: LhGnud GG niwypbp, Gpp GoyyGhuy
nunhluwlnpjul GhpyuwjwgnighsGipp ubnwlwl ownwjnipniGGtp
wnpuwiwnpnnltphg weqgpuynd GG yepehGGtphu wldGuaptipp b skG
Jtpwnupdlnd wjlpwl dwdiwlwly, vhGst Gpulp YdwpklG hpklg
«yupupbipp»:
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UGNUUUy 5UNUSNRE3NRLLER SPUUTALNA. LU LS
PAULNRNGLLELP U SOARTE KUBUUSULNRT
U. Uwpquipjud. L. Lwquipjuli

Lwiwnnunuwqhp

{wuwpwynipjul wmwppbp fuuygtph Jwpmpyuig Jepuptpdnilpn
wnwpptin £ ubnwwl ownwynipyniGitn wpwdwnponGtph Gyuwmn-
duwdp’ uuwd hwlnnpdnn yopupbpinilphg dhGsb huy ywfuwpw-
ymd U wuwpuwywlp: Uwljuwyl hwuwpwlimpjul qbpwlyphn dwup
Unnu k£, np wju fudphG ywunwlng wGdhGp fungtih GG, hGyutu Gul
(pwlg whtwp L[ wmpwdwnpyh npnpwlyh oqlmpjml, pmdnid U
wmtintywwunynipjniG:

Otu utinwlwl ownwjnipyniGGhip wmpwiwnpnn widwlg G-
dwdip Jupbih L qubb npnpujh hwnnipdnn Jtpwpbdnilp, vwljuw)l
hwuwpwlinpjnilp dhulnyl dwdwlwy tpunyph Guumdwdp niGh
wpunwhwjnwod dunmnqujub b Ynpun Jtpwpbtpinilp: {w)j hwuwpw-
Ynmipjniln, hGywtiu dh pwpp wy fuGphpGtph gypmd, wju hwpgmy bu
nnubnpnuid t hp guuwul Gpyghdnipymbp’ niyh goipu mnnuo
gnigunpujul wquuwywl hwjugp, nhyh Ghipu nqnjuo hwjp-
h2vwlwlwl wuwmdhy gnponiGtinipniG:

VIOLATION OF RIGHTS OF SEX WORKERS IN ARMENIA
N. Margaryan, L. Ghazaryan

Abstract

Representatives of different social classes have different attitudes
toward sex workers. The attitudes vary from tolerance to deprication and
judgement. At the same time, the majoirty of population agree that sex
workers are vulnerable, and they should get assistance, medical
treatement and information. Even if there is some level of tolerance
toward sex workers in the society, people still reject them. Armenian
society possess controversial attitude toward sex workers: from one side,
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it has liberal “external” attitude, from the other, patriarchal and repressive
“internal” one.

JAUCKPUMUHALINS TIPAB PABOTHUKOB B CO®EPE
CEKCYAJIBHBIX YCJYI BAPMEHUU
H. Mapzapan, JI. Kazapsn

AHHOTALMA

[IpencraBureny pa3iavyHBIX COLMAIBHBIX CIIOEB II0-Pa3HOMY OT-
HOCATCS K pabOTHUKAM B cepe CeKCcyalabHBIX YCIYyT. Y CTAHOBKH Bapbu-
PYIOTCA OT TOJICPAHTHOCTHU O HCTIPUATUA U OCYKIACHUA. B Toxe BpEMs
OOJIBITUHCTBO HACEICHHUS COTJIACHO C TEM, YTO PAOOTHUKHU Cephl CEKCya-
JTBHBIX YCIYT YS3BUMBI U MM HEOOXOAWMO OKAa3bIBATH ONPEICICHHYIO
MIOMOIIb, OHA HYXIAIOTCS B MEAUIIMHCKOM OOCITY>KUBaHWH M WH(pOpMa-
und. HecmoTpsi Ha omnpeneneHHBIM ypOBEHb TOJIEPAHTHOCTH K CEKC-
paboTHHKaM, OONBIIMHCTBO JIIOACH OTBepracT mx. OTHONICHHE apMsH-
CKOTO O0lIecTBa K CeKC-pabOTHUKAM JABOSIKO: C OJHOM CTOpPOHBI, 3TO
BHCIIHMH JuOepanu3M, ¢ Jpyrod, maTrpuapxajibHOC U KapaTelbHOe
OTHOIIECHUE K PAOOTHUKAM B Chepe CeKCYaNbHBIX yCIyT
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AN UNHOLY CONVERGENCE: GENDER ABUSES OF
SLAVERY AND TRAFFICKING IN A GLOBAL CONTEXT

People often think of slavery only as a part of our historical past
however this paper explores aspects of the global convergence of
contemporary slavery or slavery-like practices during armed conflict and
the development of global human trafficking. Gender oppression is
deeply embedded in both of these forms of egregious human rights abuses
and both gender oppression and slavery have captured the attention of the
movement for international human rights.

Just as slavery has existed in many cultures around the world, for most
of recorded history, and in fact, most likely predating written history,
women also, whether enslaved or free, have historically and globally
experienced oppression. Treated as minors or appendages to the men in
their lives, women too were frequently denied citizenship rights.
Although they toiled within the private sphere of family homes, unlike
labor in the public arena these endeavors did not merit the respect of
monetary compensation—much like the work of the enslaved. Women
were also subject to physical punishment at the hands of the men to
whom they “belonged” and their husbands legally had unlimited sexual
access to their bodies.

Historically the sacred texts of Christianity, Judaism and Islam found
slavery and the oppression of women morally acceptable. Indeed the
“...toleration of slavery shaped religious teachings about marriage and

-195 -



! Bernadette Brooten observed that despite recognition by

sexuality.
religious leaders of these communities that there was a difference
between slavery and marriage, they still applied concepts from slavery to
marriage.” This unholy alliance between slavery and marriage is
exemplified by the historical toleration (perhaps even encouragement) of
wife beating, the notion of marital rape only as an oxymoron while the
rape of a woman by someone other than her husband could be classified
as a property crime—the theft of a husband’s property. The standards
regarding extra marital sexual activity were also gendered.
Notwithstanding religious teachings that defined extra marital sexual
activity as fornication if single or adultery if married, men’s sexual
relations with women other than their wives including (and especially)
their slaves were both unremarkable and unpunished. On the other hand
the chastity of “their” women was zealously and jealously protected.
“Free” wives often suffered a range of abuses including their husband’s
infidelities with enslaved women, while enslaved women were not only
vulnerable to their master’s sexual advances but also to the misplaced
anger of his wife.’

Rights are evolving social constructs that originally sought to protect
citizens from arbitrary abuses of state power. Western conceptualizations
of rights have often been traced to John Locke’s Two Treaties of Civil
Government (1690) in which he probed the notions of natural law and
natural rights as crucial to understanding the complexities of the
relationship between states and their citizens. Many of his ideas were
embraced and refined in the American Declaration of Independence
(1776) and the French Declaration of the Rights of Man and Citizen
(1789). Although both documents addressed the crucial issues of freedom
and equality] it could be argued that the focus was particularized to men.
The presumption was that the citizens who proclaimed and claimed rights
to freedom and equality were white, male and propertied. Framers and

' Bernadette J. Brooten cd. Beyond Slavery: Overcoming its Religious and Sexual
Legacies New York: Palgrave Macmillan, 2010). 4.
2 Brooten, Beyond Slavery. 8.
* Brooten, Beyond Slavery. 9.
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followers alike upheld slavery along with racial, property and gender
discrimination both within their respective revolutions and throughout
much of the next two centuries. Indeed in the century following both
declarations slavery arguably reached its nadir in nineteenth century
America and in the Belgium Congo of the late nineteenth and early
twentieth century.

Categorized as non-citizens throughout much of history, slaves and/or
women were incorporated into the states where they resided without most
of the protections offered by rights. As non-citizens (others) the enslaved
could be, and were, exploited as workers forced to do society’s dirty and
often dangerous work. At the same time “free” women, denied citizenship
with its attendant rights, were confined to the home and consigned to
unpaid labor.

Helen Fein describes “rights as claims (wrested, ceded or promised)
implying an acknowledgement, obligation and duty by one party to
another.” Many are designed to define and address the problems of
human wrongs—our inhumane treatment of other human beings.
Originally such claims were addressed to the state, which today is
obligated under international law to protect all its citizens’ however
traditionally the subject of international law was the relationship between
states. Throughout the late twentieth and into the twenty first century a
niche for the individual in international law has been cautiously advanced
particularly through the development of a body of international human
rights. This branch of international law also wrestles with the notion that
human rights abuses can be perpetrated not only by states against the
citizens and aliens residing within their borders, but that groups and
individuals can and should, also be held responsible for perpetrating
abuses against each other.

Contemporary forms of slavery have been addressed by international
law throughout the twentieth century especially, as previously mentioned,

* Helen Fein Human Rights and Wrongs: Slavery, Terror, Genocide, (Boulder: Paradigm
Publishers, 2007). 4.
* Fein Human Rights and Wrongs. 4.
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within the context of human rights but also in the areas of humanitarian
law® and international criminal law. The most comprehensive and widely
recognized definition of slavery is found in the League of Nations
Convention to Suppress the Slave Trade and Slavery promulgated in 1926
and entered into force in 1927. In article 1, section 1, slavery was defined
as “...the status or condition of a person over whom any or all of the
powers attaching to the right of ownership are exercised.” Section 2 of
article 1 established the parameters of the slave trade:

The slave trade includes all acts involved in the capture, acquisition or
disposal of a person with intent to reduce him to slavery; all acts involved
in the acquisition of a slave with a view to selling or exchanging him; all
acts of the disposal by sale or exchange of a slave acquired with a view to
being sold or exchanged, and in general, every act of trade or transport in
slaves.’

Although one can assume that the definition of slavery and the slave
trade was applicable to both genders, women were not mention
specifically in this convention. It was the 1948 Universal Declaration of
Human Rights that initiated the process of explicitly bringing women into
the realm of international human rights on an equal basis with men. This
was especially apparent in the first five articles of the Declaration.
Article 1 affirms that in part “All human beings are born free and equal in
dignity and rights....” Article 2 declares that “everyone is entitled to all
rights and freedoms set forth in this Declaration, without distinction of
any kind, such as race, color, sex, language, religion, political or other
opinion, national or social origin, property, birth or other status.” Article
3 insists, “Everyone has the right to life, liberty and security of person,”
and Article 4 states, “No one shall be held in slavery or servitude; slavery
and the slave trade shall be prohibited in all their forms.” Finally Article 5

¢ The Humanitarian body of international law includes the corpus of Geneva Conventions
and is an attempt by states to limit the effects of armed conflict or war on people and
property. It also seeks protect particularly vulnerable persons.
" League of Nations, The Convention to Suppress the Slave Trade and Slavery. 25
September 1926.
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asserts, “No one shall be subjected to torture or to cruel, inhuman or
degrading treatment or punishment.”8 It would take at least another 50
years for the international movement for human rights to evolve from the
point of acknowledging that women have human rights to proclaiming
that “women’s rights are human rights.”

Perhaps as a result of the Universal Declaration’s emphasis on the
rights of women and no doubt influenced by the atrocities of World War
II, the universal definition of slavery was amended by the Protocol of
1953 through the addition of the phrase “...including sexual access
through rape or other forms of sexual violence.” More recently the
International Criminal Court has included the trafficking of women and
children in its definition of enslavement.’

Gender oppression and slavery converge in particularly heinous ways
through the grievous abuses of sexual slavery and sexual violence
including rape especially during (but not limited to) armed conflict.
While slavery was and is addressed in international criminal law under
provisions of crimes against humanity'®, genocide, torture and war
crimes, the global culture of gender oppression has resulted in a stunning
reluctance to vigorously apply and enforce international human rights law
and humanitarian law to such abuses as sexual slavery and sexual
violence. In her 2002 report to the UN General Assembly, Grac’a Machel
observed “Rape poses a continual threat to women and girls during armed
conflict as do other forms of gender-based violence including
prostitution, sexual humiliation and mutilation, trafficking and domestic
violence. [A]buses such as murder and torture have long been denounced
as war crimes, rape [however] has been downplayed as an unfortunate but
inevitable side effect of war.” She insisted “Acts of gender-based
violence, particularly rape, committed during armed conflicts constitute a

8 Universal Declaration of Human Rights, December 10, 1948.
° Human Rights Watch “Definition of Sexual Violence, Rape and Sexual Slavery” January
15, 2003.
1 Crimes against humanity are international criminal justice offenses. They are the
perpetration of acts of war upon a civilian (non soldier) population.
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violation of international humanitarian law. When it occurs on a massive
scale or as a matter of orchestrated policy, this added dimension is
recognized. ..as a crime against humanity.”""

Claiming human rights requires a process that includes documentation
of situations and conditions where humans are suffering abuses. Based
on the results of that research process the international community must
then advance towards building a consensus around a definition of the
problem as a human rights abuse. This would be closely followed by
efforts to publicize it or bring it to global attention, and finally developing
approaches that address the issue in a manner that seeks to rectify or
alleviate the injustice are created and (hopefully) implemented.

A recent example of contemporary slavery or slavery-like practice is
the issue of human trafficking. The UN has addressed this issue in the
Protocol to Prevent, Suppress and Punish Trafficking in Persons,
especially Women and Children which is a supplement to the Convention
Against Transnational Organized Crime. It defines Trafficking in Persons
as:

...the recruitment, transportation, transfer, harbouring or receipt of
persons, by means of the threat or use of force or other forms of coercion,
of abduction, of fraud, of deception, of the abuse of power or of a position
of vulnerability or of giving or receiving of payments or benefits to
achieve the consent of a person having control over another person for the
purpose of exploitation. Exploitation shall include, at a minimum, the
exploitation of the prostitution of others, of other forms of sexual
exploitation, forced labour or services, slavery or practices similar to
slavery, servitude or the removal of organs.

Human trafficking includes sex, labor and organ trafficking as well as
child soldiers. It has been estimated that some 27 million people are

T uN “Impact of Armed Conflict on Children” a report of the expert of the Secretary-

General, Ms. Grac’a Machel submitted pursuant to General Assembly Resolution 48/157.
A/51/306. 26 August 1996.
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living in some form of forced servitude around the world."> Because of
the nature of the issue it is difficult to collect hard data however it is
estimated that approximately 70-80 percent of those who are enslaved in
the global market are female and up to 50 percent of them are under the
age of 18. According to the UN they are trafficked from 127 countries to
be exploited in 137 countries. Most of the enslaved come from countries
such as Albania, Belarus, China, Rumania, Russia and Thailand. The
most frequent destination for traffickers is to Asia followed by the
advanced industrial states of Western Europe and North America, and
some states in the Middle East and Israel. For example, Thai women and
girls are taken to Malaysia, the Middle East and South Africa to work as
prostitutes while those enslaved in Singapore come from Thailand,
Myanmar, the Philippines, Indonesia, Vietnam, India, Sri Lanka,
Bangladesh and other Asian nations. Meanwhile children from Yemen
have been transported to Saudi Arabia to beg often with their left hands
cut off to make them more pitiful, while Indonesian girls are working as
domestic servants in the United Arab Emirates. In Mecca, traffickers
even prey upon stranded pilgrims.]3 Slave trading in new forms continues
to be a problem in Africa where children are often forced to serve as
soldiers'* or as prostitutes for soldiers. Approximately 43 percent of
these modern enslaved people are used for sex, 32 percent are forced into
other forms of unpaid domestic labor including domestic servants,
construction workers and in the Persian Gulf states young boys (some as
young as two years old!) are enslaved and trained as camel jockeys. 25
percent of the enslaved are used in both sexual and economic service."’
Ethan B. Kapstein argues that the modern global slave trade is almost
certainly larger in absolute terms than the Atlantic slaved trade of the

'2 Helen Hu “The Dark Side of Globalization” in Diverse: Issues in Higher Education vol.
28 #7, May 12, 2011. 10-11.
" Hu “The Dark Side of Globalization.”
' Ethan B. Kapstein, “The New Global Slave Trade” in Foreign Affairs vol. 85 #6
Nov/Dec, 2006 pp. 103-115. P.105-106.
15 Kapstein, “The New Global Slave Trade.” 106.
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cighteenth and nineteenth centuries'® and that the cost of a slave today is
less than what an enslaved African once cost in the antebellum U.S. in
part because modern transportation is cheaper.” Because human
trafficking does not require a large capital investment and there is often
little risk of discovery by law enforcement, it is immensely lucrative.
Furthermore trafficked victims, unlike drugs, can be resold and used
repeatedly by the traffickers.'® The UN estimates that the average sale
price for an enslaved person is about $12,500 and that operating costs
including transportation and false documents are estimated at around
$3,000 for each victim so that slavers could earn almost as much as
$10,000 per person trafficked.” Kimberly A. McCabe and Sabita Manian
estimate that the profits from sex trafficking have increased from $12
billion to $36 billion and that anywhere from 600,000 to 4 million victims
are trafficked each year with the majority of the victims sex trafficked.”
Trafficking is now considered to be the third most profitable activity for
organized crime as more and more people are being held against their will
for either sex or labor or both.?'

Helen Fein asserts that sex trafficking is thriving, in part, because of
an expanded market in which the sex trade became a specialized
attraction for international tourism. Because sex tourism attracts
customers to foreign places for pleasure, a staff must be maintained to
satisfy the demands.”> Incidentally McCabe and Manion note that
incidences of sex trafficking doubled during the Olympic games in
Athens, and furthermore as London prepared for the 2012 games an

6 Kapstein, “The New Global Slave Trade.” 105.
17 Kapstein, “The New Global Slave Trade.” 107.
18 Fein Human Rights and Wrongs. 45.
19 . 106.
20 Kimberly A., McCabe and Sabita Manian eds. Sex Trafficking: A Global Perspective
(UK: Lexington Books, 2010). 1.
2! McCabe and Manian, Sex Trafficking 173.
22 Fein Human Rights and Wrongs. 47-48.
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increase in the number of trafficked women was observed in the host
boroughs.23

Because of the low entry costs into this modern slave trade, numerous
criminal gangs primarily from Asia, Eastern Europe and Latin America
dominate the business. Another important advantage of the trade is that
the arrests rates are low and the penalties if caught are relatively light. In
the U.S. for example drug traffickers generally face much stiffer penalties
than do human traffickers.”* “In comparing a case of human trafficking
with a case of drug trafficking, the maximum sentence for slavery is
perhaps ten years whereas distributing a kilo of heroin could result in a

. 25
life sentence.”

Although women and girls are the primary victims of sex
trafficking, men are not the only ones guilty of perpetuating these crimes.
While men are the customers and most often the operators of the
trafficking rings, a significant number of women have also been engaged
in these crimes. Some women who, for example, have become too old to
attract customers and who have no other skills to offer a legitimate
employer may move into procuring or transporting victims or become
madams in charge of brothels.*

Often women and girls leave less developed countries seeking
employment and a better life for themselves and their families. They are
abducted, sold by their parents, or lured into taking jobs in other country
with the promise of higher wages that can be sent home to help their
families. Once they are taken across the borders they are stripped of their
legal identities (i.e. passports, papers etc.) and trapped outside of the law
by their status as aliens, illegal immigrants. They are raped and threatened
with further physical abuse, and even reprisals against their families if
they do not cooperate. Many are unaware of their rights. They become

2 Macabe and Manion, Sex Trafficking. 1.
% Kapstein, “The New Global Slave Trade 107.
P A Richard, 1999 as quoted in McCabe and Manion Sex Trafficking. 152.
26 Sadly the international criminal tribunals for both the former Yugoslavia and the
Rwanda have discovered that while male soldiers were certainly guilty of raping women,
much like the Japanese soldiers during WWII, some women were found to be the
masterminds of genocidal rape strategies.
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dependent upon the brothel owners to evade contact with the law that
could result in prosecution and deportation. Even if they think they may
have some rights and are somehow able to escape and seek protection
from law enforcement officials they often discover that the law will not
protect them. They may even find that the very law officials who should
be their protectors are frequently the recipients of bribes from the
traffickers and are “obligated” to return them to their traffickers. Some
have even found themselves arrested and deported back into their home
country into the same situations that they were originally trying to escape.

As previously mention, claiming human rights does require research
and documentation of situations where humans are suffering abuse
followed by the construction of a global consensus around a definition of
the problem as a human rights abuse. After an international convention is
promulgated and comes into force a crucial step in this process of
protecting human rights is the adoption of laws at the domestic level
designed to implement the convention into the laws of the individual
state.

The U.S. has a history of jealously protecting its sovereignty through
not becoming a party to UN conventions nor implementing them into
domestic law—most notoriously and shamefully the U.S. is one of the
very few states that has failed to become a party to the UN Convention on
the Elimination of all Forms of Discrimination against Women. However
in 2000, perhaps because it is one of the three top destinations for global
sex trafficking, Congress passed and President Bill Clinton signed a new
law entitled the Trafficking Victims Protection Act (TVPA), which
served to exemplify the strong support of the U.S. for the UN Protocol on
Trafficking. In the U.S. bill trafficking was defined as:

a. Sex trafficking in which a commercial sex act is induced by force,
fraud or coercion or in which the person induced to perform such
an act has not attained 18 years of age.

b. The recruitment, harboring, transportation, provision or obtaining
of a person for labor or services, through the use of force, fraud or
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coercion for the purpose of subjection to involuntary servitude,
peonage, debt bondage or slavery.27
The law recognizes the complexity of the problem of trafficking by
seeking to address it at multiple levels. Trafficking is understood to occur
not only across national borders but also within the boundaries of a state.
The 2000 TVPA Ilegislation established the Office to Monitor and
Combat Trafficking in Persons in Washington D.C. In February 2002,
President George W. Bush signed an executive order establishing an
Interagency Task Force that included the secretaries of State, Labor,
Health and Human Services, the Attorney General and the Director of the
CIA. Then in 2003, the TVPA was reaffirmed and strengthened through
amendment to become the Trafficking Victims Protection
Reauthorization Act (TVPRA) and signed by President Bush. This act
moved to legally mandate responsibilities and duties to those federal
agencies that had comprised the Interagency Task Force including the
State Department, and the Departments of Labor and Health and Human
Services. This proactive domestic approach includes victim assistance
programs, working to define new crimes and penalties, and assisting
foreign countries in drafting their laws against human trafficking. The
U.S. Justice Department has been prosecuting human trafficking
offenders since 2002 while the Department of Health and Human
Services provides assistance to victims including medical services, shelter
and counseling to victims. The Departments of Labor, Justice, and Health
and Human Services have also cooperated in the development of
brochures that identify the signs of human trafficking. Even the
Department of Homeland Security has engaged in addressing this critical
issue through developing the Operation Predator Program that seeks to
protect children from becoming the victims of international sex tourism
and traffickers.”®

7us. Department of State, 2008 as reported in McCabe and Manion Sex Trafficking. 2.
¥ McCabe and Manion Sex T rafficking. 154.
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A significant and innovative component of the TVPA was a
requirement that beginning in 2001 the State Department would be
required to submit an annual report to Congress on “severe forms of
trafficking in persons.” Each report begins with a determination regarding
whether a country is a source, a transit and/or a destination country for
trafficked victims. Once that designation is established countries are
ranked on the basis of the extent of the problem and the degree to which
their government addresses the issue. Those countries designated as Tier
1 countries are fully compliant with the TVPA’s minimum standards for
the “elimination of trafficking.” Tier 2 states and those on the Tier 2
Watch List do not fully comply with the standards but they are making
efforts to do so while Tier 3 states are not only not compliant with TVPA
standards but they are not making significant efforts to become
compliant.”’ These designations are useful in bringing global attention to
the progress, or lack of progress, made in the process of implementing the
UN Protocol to Prevent, Suppress and Punish Trafficking in Persons,
especially Women and Children.

In 2005 the TVPRA was reinforced by a U.S. proclamation to
continue its support for ending global trafficking and the adoption of a
new more targeted phrase—"“severe forms of trafficking.” Its objective
was to illuminate the following conditions of human trafficking for labor,
for commercial sex acts, and human trafficking of those under the age of
18.%° This legislative change emphasized that a child under the age of 18
was unable to giver her/his consent (regardless of nationality) to be
moved from one country to another, nor could a child’s parent or
guardian give consent to a trafficker to move the child for forced labor or
sexual exploitation.’ This addresses a particularly heinous form of
trafficking-child trafficking.

In conclusion, any form of slavery clearly devalues those who are
enslaved, however sexual slavery and sex trafficking not only exhibit a

> McCabe and Manion Sex 77 rafficking. 3.
3% McCabe and Manion Sex T rafficking. 3.
3! McCabe and Manion Sex T rafficking. 3-4.
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gender dimension but a racial/ethnic dimension as well. Indeed both rely
upon existing interlocking systems of oppression including gender and
racial/ethnic oppression and even age discrimination—systems that have
already socialized their victims into believing in their own inferiority
and/or unworthiness. In her gripping memoir Slave: My True Story,
Mende Nazer recounts the raid on her village in southern Sudan where
she was captured and sold into slavery in Khartoum at the age of 12.
Rather than accord her the simple human respect of calling her by her
name, her master systematically endeavored to strip her of her humanity
by, among other things, referring to her as “yebit” an Arabic insult that

32 This example illustrates that

literally means “girl worthy of no name.
every effort is made to assure the enslaved or trafficked that their
“rightful” position within society is as a subordinate without access to any
kind of rights, human or otherwise. Because of gender and age
discrimination and cultures of abasement, women and children in poor
and unstable societies, trained to be submissive and compliant, have been
particularly vulnerable to trafficking, and to sexual slavery and sexual
violence in areas of armed conflict.™ Exclusion, opportunity and violence
interact in dangerous ways to trigger and perpetuate slavery.** This brief
review of contemporary slavery as exemplified in sex trafficking reminds
us that slavery is always dependent upon violence against the powerless
that have been excluded or cut off from kin, community, and religious or
secular authority.” Just as it was necessary to mount an international
effort to ban the slave trade in the eighteenth century, a similar, yet more
nuanced and sophisticated global commitment is required in the twenty
first century to undermine and ultimately facilitate the demise of the
scourge of sex trafficking—a contemporary form of slavery.

32 Mende Nazer and Damien Lewis Slave: My True Story (New York: Public Affairs:
2003). 139.
33 Fein Human Rights and Wrongs. 58.
3% Fein Human Rights and Wrongs. 28.
35 Fein Human Rights and Wrongs. 54-55.
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AN UNHOLY CONVERGENCE: GENDER ABUSES OF
SLAVERY AND TRAFFICKING IN A GLOBAL COTEXT
S. M. James

Abstract

This paper examines the contemporary global phenomena of slavery
and slavery like practices during armed conflict and within the context of
global human trafficking. It pays particular attention to the gendered
nature of the interlocking racial/ethnic and class dimensions of these
egregious abuses of human rights, and it also recognizes its dependence
upon violence against those who have been rendered powerless. The
specific case of the Japanese Comfort Women system is briefly reviewed
here as an early 20" century example of state sponsored gendered
violence of contemporary slavery like practices. The paper explores the
evolving response of the international community to these human rights
abuses through the development and implementation of human rights
conventions and humanitarian law, and the use of an international tribunal
to elicit international attention to the problem.

Lwiwnnumwqhp

Unyl6 hnpwol munuiGuwuhpmd b hwiwdwpnuyhl dwdwlw-
YJuyhg wjGwhuh tpunypltp, hGswhupp 66 dwpngughlG vnpyne-
pyniGG m unmpyuglbn phwypbpp qhGwo hwljwdwpunnmpniGGtpp
dwdwlwly dwpyuyhG ppwdhphlgh hwdwwmbpunnid: Unw(dlw-
hwwniy niywnpnipynil £ nupdynid dwpnnt hpuyniGpGiph wyGhwjn
nnlGwhwpmdbtnh ghwyptiph qtlntpwjhG pnyphl L gpw  nwuwjw-
JuwG (kpGhYy) nm quuuwyunqujhl hnfujuuuwygquonpjul owyw G-
nhG: <npjwonud  Gub plngoynid b dwpnuyhG vnpugiwl widh-
owlwl ywhjwonmp)nilp pplinpjniGhg wyG dwppyubg Giuundiwdp,
npnGp h qnpni 366G ghdwnptp ybepp G)qwo tpunyphG: <nnguonid
Buwunlwgh Jwlwlg «ynibnpn hwiwupqp» hwyhpd Yhpwynyg
nphunwpyymd £ npwbtu 20-pp qwpwuyqph whwnipjwl Ynnihg
hnjwGwynpynn qlilinbpwyhG pnGnipjul wowldGuwhwnny nhwp:

- 208 -



<nnwol nuunuiGuuphpnd E dhowqqujhl hwlpnipjul ppowGuly-
Gtpnud  plnwylynn wpdwqulpp dwpngnt hpwymGpGtph nnGwhwp-
dwl nhyptph Guundwdp, npnlp wpmwhwjnynd GG YJwpgn hpw-
UnilGpGtph YnGytlghwbtph nt swpnuuhpwul ontipGtph vywldwb
nt hpwywlwgiwlG dhongny, hGywbtu Gwb dh9owqquwjhG wwwndw-

dhongltiph Yhpwniwdp: Wynutu thnpé L wpynid showqqujhl hwG-
pnipjwl nywnpnipynil ubtinkg Gpywdo hhiGwhulnph ypw:

AHHOTAIHA

JaHHas cTaThsl HCCIIEAYET TaKUe COBPEMEHHBIC SBJICHUS, Kak Tpagu-
KHHT JIOJIell U mopabollleHue IoJieii B BOOPYXKEHHBIX KOH(IIMKTaX.
Ocoboe BHUMaHUE ynenseTcs I'€HAEPHOMY AaCIEKTy NaHHBIX BBIPA)KEH-
HBIX HapylIeHWH MpaB 4YelIOBEKa, a TaKKe PAaCCOBBIM/ITHUYECKHM H
KJIACCOBBIM XapaKTEPHCTHKAM 3THX HapymeHnd. B cratbe Takxke mon-
YCPKUBACTCS

Cuctema “komdopra’ AIIOHCKUX KEHIIUH B Hadane 20-0ro Beka pacc-
MaTpHUBAETCS KaK Crelu(prIeckuii ciydail TeHASPHOTO HACHIIHS, CIIOHCH-
pytomuiicst rocynapcTBoM. CTaThsi pacCMaTpHUBAeT TaKXKe BOPA3CTAIO-
HIYI0 PEAKLUI0 MEXYIHAPOJHOTO COOOIIECTBA HA MONOOHBIC HAPYIICHUS
MIPaB YEJIOBEKA ITyTEM pPa3BpaOOTKH M MMILIEMEHTALINN MEKIYHAPOIHBIX
KOHBCHITHH, a Takke MEXIyHAPOIHBIX CAHKIWH, Omaromaps KOTOPBIM
HNPENPUHUMACTCS TIOMBITKA OOpaTUTh BHUMAHHE MEXIYHApOJHOTO
coo0IIecTBa Ha IaHHYIO MTPOOIEMyY
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